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Collosot Manganese Lrookes 


In the treatment of boils, carbuncles, abscesses, chronic ulcers, gonorrhoea, 
acne. psoriasis and other coccogenic and pyogenic affections Colloso!l Manganese is 
widely used. It is invariably tonic and stimulating, and increases the protective 
powers of serum proteins. Injected intramuscularly, there is the minimum of 
discomfort, and by the oral route Collosol Manganese may be administered to childre 


with perfect safety 
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Ww. H. BAILEY & SON LTD. SURGICAL 


BAILEY’S CELEBRATED MIDWIVES’ CASE saitey’s 


INSTRUMENT MAKERS 
BAILEY’S QUEEN’S ATTACHE CASE 


WITH REMOVABLE WASHABLE LINING GUARANTEED 
CLINICAL THERMOMETERS 













SPECIAL STOCK-TAKING 
OFFER 


1 Min. Magnifying Clinical 
Thermometers each 1/10 
Ditto. per doz. 20 
Ditto. in 6 doz. lots 18/— per doz 


Post paid on Orders £2 and upwards 











N.C. 3157 





CONVENIENT AND SUITABLE FOR CARRYING 


ON THE BACK OF A BICYCLE. 
With original FALL DOWN. = 








17x 19in, Case Empty, in REXINE 446 SPENCER WELLS 

* Complete 846 ARTERY FORCEPS 

Case Empty, COWHIDE 67/3 S/- pair 7 

*Compiete 106/6 -e 

Spare Lining 89 ALUMINIUM 

FOETAL HEART 

Size 15 in, Empty * Rexine "’ 42/6 memnenenn NICKEL PLATED 
Complete ‘* Rexine "’ 82/6 P. scissors PELVIMETER 
Empty “‘ Cowhide ” 6S N.P. SCISSORS 3/6 pair Price 5/6 ; 

. Complete, ‘* Cowhide '’ 1104/6 * As Catalogue List. , 11/3 each 
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DISKA BULB 
THERMOMETERS | 
2/- each Case covered in Best Rexine, Black or Brown, with removabk os 
NPL. ... 2/6 cach washable lining. Size 12} x9} x5ins. .. Empty £2/15/9 of £10, 
2 -graduate 
SILVER PROBES 1/6 cach Spare Lining Each 7/- be grant 




















Instruments and Appliances Tel: GERRARD 3185 45 OXFORD STREET 
Hospital and Invalid Furniture » 9313 2 RATHBONE Pace LONDON, W.I 
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ANTIPEOL or OINTMENT 


contains sterile vaccine filtrates (antivirus) of all the common strains of STAPHYLOCOCCI, STREPTOCOCCI and B. PYOCYANEUS, in a 
lanoline-zinc-ichthyol base. 
INDICATIONS : Abscesses, boils, burns, eczema, ulcers, hemorrhoids, impetigo, sycosis, wounds, and all i c infections. 
ANTIPEOL LIQUID for infections of the ear, septic cavities and suppurating oe 


OPHTHALMO-ANTIPEOL 


contains in a semi-fluid base, the sterile vaccine filtrates of STAPHYLOCOCCI, STREPTOCOCCI, B. PYOCYANEUS, PNEUMOCOCC! 
FRAENKEL and GONOCOCCI. 
INDICATIONS : Conjunctivitis, blepharitis, keratitis, dacriocystitis, and all inflammatory conditions and lesions of the eye. 


RHINO-ANTIPEOL 


a nasal immunising cream, contains Antipeol Liquid and the antivirus of PNEUMOCOCCI, PNEUMO-BACILLI, ENTEROCOCC!, M 
CATARRHALIS, B. PFEIFFER, and calmative and decongestive ingredients. 
INDICATIONS : Coryza, rhinitis, hay fever, catarrh, influenza, common cold and other naso-pharyngeal infections. 


ENTEROFAGOS 


Polyvalent bacteriophages specific against 144 strains of micro-organisms common to infections of the gastro-intestina tract, kidneys and bladder. 
RAPIDLY EFFECTIVE RESULTS in enteritis, dysentery, colitis, diarrhceas, B. coll infections, typhoid and paratyphoid fevers and other 
intestinal and para-intestinal infections. 


DETENSYL 


vegeto-polyhormonic hypotensor, for gentle and regular reduction of arterial tension. 
INDIC, NS: High blood pressure, arterio-sclerosis, arthritis, palpitation ocular and auditory troubles of hypertension. No contra-indications 


CLINICAL SAMPLES AND LITERATURE FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD., South Norwood, LONDON, S.E.25 
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5 TIMES, FEBRUARY 20, 1043. 





OFFICIAL ANNOUNCEMENTS 
12/- per inch; minimum charge 8/- 





YAL COLLEGE OF NURSING 
= ae nurses in preparation for :— 
isiti Si ths’ course 
Health Visiting. Six months , 
inustri jersing. Whole time courses for 
ate in 


hose taking UP work in industry, held 
; London Glasgow and Leeds; correspondence 
urses for nurses In industry. 
heres Teachers. One year whole- time. 
i Zighteen months, 
Dietetic Course. Eig 
e. + . 
iy © the Director, Education Department, 
Pr College of Nursing, 1a, Henrietta Place, 
fish >yuare, W.1. (3) 


AL COLLEGE OF NURSING 
F pUSTRIAL NURSING COURSES 
; GLASGOW pe 
saries of £15 and 3 0 are 
Bus\the Public Health Section of The 
| College of Nursing to College mem- 
taking the Industrial Nursing Courses 
Glasgow, starting Ist March, 1943, — 
pplications should be made to Miss 
N. Udell, M.B.E., Secretary to the 
fish Board, 40, Melville Street, Edin- 
gh, 3. (1454) 


ROYAL COLLECE OF NURSING 
= Ellen Sarah Fountain Grant 


ve Council of the Royal College of Nursing will 
applications for the above grant to the 
of £10, to be expended on soime form ot 
-graduate study. 
be grant is available to any wurse who is a 
sber of the Royal College of Nursing and who 
ned at one of the following hospitals :— 
ital for Consumption and Diseases 





whole 








applicant will be asked to render 
ing how the grant has been 


tor in the Education Department, . 
we of Nursing ,1a Henrietta Place, Cavendisu 
we, London. W.1. 

October, 1942. (34) 


OFFICIAL APPOINTMENTS 








THE ROYAL COLLEGE OF NURSING 
EDUCATION DEPAKTMENT 

HALFORD BEQUEST SCHOLARSHIPS 

pholarships to the value of £1,000 are being 

ed to enable members of the Royal College of 

ing to take the full-time Nurse Teachers’ 

e at the College, and will be allocated accord 

to the requirements of the candidates. 

00T$ THE CHEMIST SCHOLARSHIPS— £50 
Teachers” dietetic and industrial nursing 

. (Members only). 
OWDRAY SCHOLARSHIP— (135 for 
teachers’ course. (Members only). 
pplication for the above must be made before 
b April, 1943 (with stamped envelope) to the 
tor in the Education Department, Royal 
e of Nursing, la, Henrietta Place, Cavendish 
are, London, W.1. 

competitive examination, consisting of a 
mal and general knowledge paper, will 
on Saturday, 8th May, 1943). (825) 


the 


ld 





TRAINING & LECTURE COURSES 





NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 

Course for Health Visitors, etc., in pre- 
tion for Examinations approved by the 
istry of Health. 
or particulars apply to Secretary, National 
th Society, 90, Buckingham Palace Road, S.W. 

(6) 





PUBLIC HEALTH VACANCIES 





BOROUGH OF ROWLEY REGIS 
ALTH VISITOR AND SCHOOL NURSE 
(Permanent and Temporary) 
pplications are invited for the above 
bined appointment at a commencing 
ry of £200 per annum rising by annual 
ements of £10 to £260 per annum plus 
per annum travelling allowance At 
ent a war bonus of 10/- per week is 
i. The appointment, both permanent 
! temporary, is terminable by one 
th’s notice on either side, and is sub 
to the provisions of the Local Govern- 
ht Superannuation Act, 1987. Applicants 
t possess the necessary statutory quali 
tions. Applications, stating age, anc 
ug full particulars of training, qualifi 
$ and experience, together with copies 
two recent testimonials, should be for 
ded to the undersigned not later than 
March, 1943. he Council will be 
ared to raise the commencing salary 
tding to the experience of the success 
applicant. 
— FRANK ASKER, 
Medical Officer of Health anc 
hicipal Buildings, School Medical Officer 
Hill, Staffs. (1639) 


To ensure insertion and correct classification, all advertisements must reach the Manager, Nursing Times, Messrs. 


Health Visitor required by Essex County 
Council. Salary, according to qualifications 
and experience, within the scale of £200 
to £250 a year; allowances in addition. 
Forms of application obtainable from the 
Clerk of the County Council, County Hall, 
Chelmsford. Last date for receipt of appli- 
cations, Ist March, 1943. (1538) 

BOROUGH OF NEWARK 
HEALTH VISITOR 

Applications are invited for the appoint- 
ment of Health Visitor. Salary £200 by 
increments of £10 to £240 plus War Bonus. 
Candidates must be State-registered Nurses 
and State-certified Midwives and in addi- 
tion must possess the new Health Visitors’ 
Certificate of the Royal Sanitary Institute. 
This appointment will be subject to the 
provisions of the Local Government Super- 
annuation Act, 1937. 

Applications stating age, qualifications 
and experience and accompanied by copies 
of three testimonials should be sent to the 
undersigned. 
WAR-TIME DAY 

Applications are 
registered General 
Children’s Nurses fo: 
ment (non-resident) 

Preference will be given 
having previous experience 
series, and the commencing salary will be 
within a grade of £180-£220, according to 
experience. Meals on duty are given. 

Applications, stating qualifications and 
experience, and accompanied by copies of 
three recent testimonials should be sent 
to the undersigned. 

G. G. BUCHANAN 

Medical Officer of Health, 
Public Health Department 
Middlegate, Newark. (1462) 


BOROUGH OF BARKING 
PERMANENT ORTHOPAEDIC MASSEUSE 





MATRON 
from State 
State-registered 
ibove appoint- 


NURSERY 
invited 
or 
the 


to applicants 
of day nur- 


25, 





Applications are invited for the above appoint 
ment from candidates holding the Certificates 
of the Chartered Society of Massage and Medical 
Gymnastics, in Massage and Medical Gymnastics, 
Medical Electricity, Light and Electro Therapy 
and having had experience in orthopaedic work 
and post-natal work, preferably in an orthopadic 
department of a hospital. Experience in remedial 
exercises and plaster of paris technique is desirable. 

The appointment is a permanent full-time 
appointment, subject to one month's notice 
in writing on either side and the successful candi- 
date will be required to pass a medical examination 
and contribute to the Council’s Superannuation 
Fund. 

The salary scale is £220. per annum rising by 
annual increments of £10. to £250. per annum, 
the commencing salary to be fixed in accordance 
with experience. A cost of living bonus is at 
present payable. 

Application forms can be obtained from the 
Medical Officer of Health, Town Hall, Barking, 
and must be returned to the undersigned endorsed 
“ Full-time Masseuse”, together with copies of 
three recent testimonials, not later than the 16th 
March 1943 
Town Hall, 

Barking 


E. R. FARR 
Town Clerk. 


BOROUGH OF PUDSEY 
APPOINTMENT OF WHOLE-TIME MIDWIFE 

Applications are invited for the appointment of 
a whole-time Midwife. Salary 

a) State-certified Midwife and State-registered 
Nurse, £200 per annum, rising by increments of 
£10 to £240, plus war bonus (at present {25 per 
annum.) 

(b) State-certified Midwife only, £170 per 
annum, rising by increments of £10 to £200, plus 
war bonus (at present /21. 5s.), rising to £25 per 
annum according to salary 

Uniform, dressings, laundry, travelling expenses 
and equipment will be provided. 

Further particulars and forms of application 
may be had from the Medical Officer of Health, 
St. Lawrence House, Pudsey, by whom all appli 
cations, together with copies of not more than 
three testimonials, must be received not later than 
the 13th March, 1943 
W. R. CRUSE, Town Clerk. 

(1590) 


(1369) 





Town Hall, Pudsey. 


BRIGHTON EDUCATION COMMITTEE 
Schoot Nurse required Applicants must 
be State-registered Nurses. Possession of 
Health Visitors’ certificate and C.M.B. will 
be considered additional qualifications 
Salary: Minimum £200 rising by £12 10s 
annually to maximum of £250 per annum 
plus war bonus at present £26 per annum 
Travelling expenses refunded 
Application form and schedule of duties 
will sent on receipt of stamped 
addressed envelope by the undersigned, to 
whom applications must returned by 
10th March 
Canvassing 
qualification 
F. HERBERT 

M, Old Steine 
Brighton 





as 


be 
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will be regarded is dis 


TOYN! 
Educ 


it Office 


1650 


St. Martin’s Street, London, 


COUNTY BOROUGH OF EAST HAM 
HEALTH VISITOR 
Applications are invited for the appoint 
ment of Health Visitor. Applicants must 
be General trained State-registered Nurses 
and State-certified Midwives between 25 and 
35 years of age, and the approval of the 
Ministry of Labour and National Service 
may be required to the appointment of the 
successful candidate. Candidates must 
possess the Health Visitor’s Certificate, ar 
the Diploma issued under the Board of 
Education (Health Visitors’ Training) 
Regulations, 1919, or have been previously 
approved is Health Visitors by the 
Minister of Health. Salary £205, rising by 
annual increments of £15 to a maximum 
of £295 per annum, subject to superannu 
tion deduction (No uniform allowance.) 
The successful candidate will be under the 
control of the Medical Officer of Health, 
and required to undergo a medical exam 
ination and to conform to the Council's 
regulations. The Council has under con 
sideration the amalgamation of some 
future date of the Health Visiting and 
School Nursing Services Applications, on 
forms obtainable from the undersigned, are 
returnable by 9 a.m. on Friday, 5th March 
194: Canvassing, either directly or indir 

ectly, will be a disqualification 
(Signed) C THORNLEY 
Town Hall Town 
East Ham, 
Februa'ny, 


Clerk 
Ew 
1948 


(1634) 





THURROCK URBAN DISTRICT COUNCIL ° 


APPOINTMENT OF HEALTH 
The Council invite applications 
position of Health Visitor. 
must be General Trained and State Regis 
tered Nurses, should hold the Certificate 
of the Central Midwives Board, and possess 
one or other of the following qualifications 
1.—The New Health Visitor's Certificate 
of the Royal Sanitary Institute. 
2.—The holding of an appointment as 
Health Visitor prior to Ist April, 1930, with 
the approval of the Minister of Health 
The person appionted will be 
© perform maternity and child welfare 
duties for the Urban District Council, and 
school medical work, including attendance 
at minor ailment clinics and medical 
inspections, for the Essex County Council 
together with any other work 
necessary by the County or 
Medical Officer of Health 
Salary will commence at £225 
rising by annual increments of 
to satisfactory service, to 
£300 per annum, plus bonus 
ance of £5 per innum s 
persov ‘ippointed will be required to live 
in the Urban District Uniform allow 
ance of £10 per annum will be allowed 
The appointment, which will be determin 
ible by one month's notice either side 
will be subject to the requirements of the 
Local Government Superannuatior Act, 
1937, and to the indidate pass 
ing a medical examination 
Applications stating 
qualifications together 
more than three recent testimonials 
endorsed ‘“‘Health Visitor’ should 
addressed to the undersigned arrive 
later than the 26th February, 194 
Council Offices A. E. POOLE 
Whitehall Lane Clerk to the 
Grays. 
10th February 
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14 
BOROUGH OF EALING 
HEALTH VISITOR 
The Council invites applications 
position of Health Visitor. 
Applicants must 
three years’ training 
pital or full training 
hospital In addition 
possess Health 
issued by the Royal 
the diploma issued 
Education (Health 
Regulations, 1919. 
Salary £230, rising to £3500 £10 per 
annum. In addition there is a cost-of-living 
bonus of £26 per annum. A deduction will 
be made in accordance with the provisions 
of the Local Government Superannuation 
Act, 1987, and the appointment will be 
subject to passing the Council's medical 
examination in connection therewith 
Copies of the ipplication forn nd 
terms of appointment can be obtained 
from Dr. Thomas Orr, Medic Officer of 
Health, Town Hall, Ealing, W t 
ipplications sxccompanied =| 
not more than three 
must be delivered not 


for the 
ertificate of 
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children’s 
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Certificate 
Institute r 
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COUNTY OF DENBIGH 
APPOINTMENT OF SCHOOL NURSE 
HEALTH VISITOR 

Applications are invited f 
appointment Candidate mu 
egistered wene t ed N 

rtified Midwive 
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BOROUGH OF CHATHAM 
SCHOOL NURSI HEALTH VISITOR 

Apnl tior re nvited for the ibove 
ihined Candidates must be 
State-registered Nurses 
¢ te f the Central 
nd the Health Visitor's 
mild be nder 35 years 


intment 
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eneral trained 
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age, 
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Health 
Avenue, Chat- 
W ednesday 
direct tly wil 


ndire« 
1. C. SLEIGH 
Med Officer of Health 
(1687) 
EAST RIDING OF YORKSHIRE 
DOMICILIARY MIDWIFERY SERVICE 
Applic invited for the appoint 
ment . County Relief Midwives. Salary 
innum (£200 if State Registered) 


itions are 


made 

:dditional 
pavable 
rred by 


i] examination 

‘ qualifications 
ipanied by copies 
recent testimonials 
undersigned 
ITENSON 
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CITY OF COVENTRY 
MUNICIPAL MIDWIVES 
Public Health C€ 
for vacant 
Candidates 
age of 40, and have the ary 
ions and certificates The 
candidates will be required to pass 

il examination as to fitness and t« 
tribute to the Superannuation Scheme 
The salary will be £200 per 
war bonus) rising yearly by 
of £260 An ant 
uniform will 
travelling expe 
wrking equipment 


mimittee invite 
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Macmillan & Co., Ltd. 








1G TIMES, FEBRUARY 20, 1945. 
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DSHIRE COUNTY NURSING 
= ASSOCIATION 
invited for the following 






plications are 
intments :— 5 
trict Nurse-Midwife. Ilam, North 
Good district experience. Car owner. 
brnished accommodation available. 

etime Midwives. Hednesford near 
sek and Willenhall, near Wolverhamp 
Cyclists. Own living arrangements. 
time Relief Midwives and Nurse- 
ives. Nurse with car to serve several 
ning districts. 
aries S.R.N., 







hard and r 
mMencingy 
» £170, tog 
residence, 5 
€ in fore 
1alifications 
together wr 
ynials and thy 
ere NCE. to bh 


th Febragry 












S.C.M., £190 rising £10. 









war bonus £18 4s., S.C.M. £180 rising 
. Uniform found. F.S.S. Car allow- 
WAY £120 per annum. Cycle allowance £5 
ABEN annum Applications to The County 
SSHIRE rintendent, 44, Wolverhampton Road, 
se Pats ord. (1318) 
ise Home hess 












SOUTH OCKENDEN COLONY 

SOUTH OCKENDEN, ESSEX 

POINTMENT OF FEMALE CHARGE 
NURSE FOR COLONY SCHOOL 

plications are invited from persons 
ing the Final Certificate of Proficiency 
e nursing of Mental Defectives for the 
mentioned appointment at a salary 
cordance with the scale recommended 
e Joint Conciliation Committee of the 
al Hospitals Association and the 
al Hospital and Institutional Workers’ 
p, plus a temporary cost of living in 
of 7s, per week, from which will be 











i 7 the post 








Is of training 
he Matron @ 





ected the sum of £1 3s, 6d. per week 
F PUDSEY e appointed person resides in the 
NURSERY fi 
| Sor Got ference will be given to candidates 


the Lites - ; 
e Litton experience in the teaching of Mental 


nts show ,ggetives, and the appointment will be 
‘urses wihammeet to the Council’s Regulations as 
' from time to time regarding holi- 

ag by ar sick pay, ete., and to the provisions 
Uni he Asylums and Certified Institutions 





rs’ Pensions) Act, 1918, in connection 
which the successful candidate will be 
ed to pass a medical examination. b 


should be 
ith the expen 
necessarily ing 


A aly ms of application can be obtained 
°s 8G the Matron of the Colony, to whom 
On eta should be returned not later than 
on pang ebruary, 1943. 
ubject totegmmevassing members of the Council is 
1t Superammmmbited and will disqualify. 
plicants wil » (1782) 
mination. ———_— - —— — 
Sealed UNTY BOROUGH oF BRIGHTON | 
‘ials shoud TON BOROUGH SANATORIUM & 
' Health & FECTIOUS DISEASES HOSPITAL 
than 94 az (183 beds) 
oh a 7 ASSISTANT MATRON 
vo lications are invited for the above 
or indivediy ned post. Applicants must be general 
xote that ever trained and, in addition to her 
ered Nurse as Assistant Matron, the candidate 
her Local ted will be required to act as Sister 
oly for an am Experience in teaching or the hold 
led with thes bf a Sister-Tutor‘s Certificate would, 
R. CRUSE, gore be an advantage. 
a the rate of £150 rising by 
nually to £180 per annur lus 
MENTAL m, plus a war 
ERT of £13 per annum, together with resi 
Matro) wae! 1 allowances and use of indoor uni- 
Nurse, a 
ling the Rowigue™s of application may be optained 
1's Certiion im the Matron, to whom they should be 
according t 4 d, duly completed, not later than 
ertime ove MAY, Sth March, 1943. , 
—— |. 8. FIRTH, 
Medica] Director, 
annuation 
as ® tighton Municipal Hospital Services 
h copy of on Borough Sanatorium & 
edical tious Diseases Hospital, 


ar, 
ry, 


toad, Brighton. 
1943, 






(1724) 








ERKSHIRE COUNTY CoUNCIL 


LIC ASSISTANCE DEPARTMENT 
WINDSOR EMERGENC Y HOSPITAL 












SURREY COUNTY COUNCIL 





| £114 16s. by £7 10s. 





AMENDED INCLUSIVE SALARY SCALES 
Vacancies for Nursing Staff at Municipal 
Hospitals :— 
In all the undermentioned cases, except 
non-resident appointments, emoluments of full 
board, lodging, laundry and uniform, valued 
at {70 p.a. for superannuation purposes are 
additional to the cash salary. Except where 
otherwise stated, all salaries include war 
bonus. 

COMMENCING SALARY ACCORDING TO 
EXPERIENCE. 

All appointments unless of a temporary 
nature are to the provisions of the 
Local Government Superannuation Act, 1937. 
THEATRE SISTER at :— 

Farnham County aaa, Hale Road, 
Farnha 
(Temporary Appointme _ 

Candidates must be S.R.N., 
with Theatre experience. 
£7 10s, to (165 p.a. 


SISTER-IN-CHARGE MENTAL OBSERVA- 
TION UNIT at 


subject 


6 months tenure) 
and preferably 
Salary £120 by 





St. Helier County spital, Carshalt 
Candidates must be S.R.N. and R.M.P. 
| or S.R. Mental Nurse. Salary grade 120 » x 


£7 O .—£165 p.a. i 
SISTER-IN-CHARGE CHEST UNIT at 
St. Helier County Hospital, Carshalton. 

Candidates must be S.R.N. 

Certilicate. Salary grade £114 lés. by, 

—{£159 16s. p.a. 

| JU .1OR NIGHT SISTER at :— 

Epsom Cou.ty Hospitai, Dorking Road, Epsom. 


and hold T.A. 
£7 10s. 


Candidates must be S.R.N. and have had 
experience as a Staff Nurse. Salary grade 
£114 16s. by £7 10s. to £159 16s. p.a. 


WARD SISTERS at :— 

St. Helier County a y= Carshalton. 
Kingston County Hospital, 
Wolverton Avenue, Kingston upon Thames 
Ewell Park Hospital, Lo..don Road, Ewell 

Candidates must be 5.R.N. and buve bad 
experience as a Staff Nurse. Salary grade 
to £159 16s. p.a. 


MIDWIFERY SISTERS at :-— 

Kingston County Hospital, Woiverton Avenue, 

Kingston.on Thames 

Redhili County Hospital, Earlswood Common, 
Redhill 


Epsom County Hospital, Dorking Road, Epsom. 
Candidates must be general trained and 

S.C.M. Salary grade {114 l6s. by £7 10s. t& 

£159 16s. p.a. 

— SISTERS FOR CHILDREN’S UNIT 


“ee - Helier County Hospital, Carshalton 
Candidates must be S.R.N., S.R.C.N 
Salary grade {114 16s. by £7 10s. to £159 16s. 
p.a. 

APPLICATIONS FOR PRECEDING 

APPOINTMENTS TO THE COUNTY MEDICAL 

OFFICER, COUNTY HALL, KINGSTON-ON 
THAMES 


STAFF MIDWIVES at :— 
St. Helier County Hospital, Carshalton. 
Warren Road Hospital, Guildford 
Farnham County Hospital, Hale Road, 
Farnham 
Epsom County Hospital, Dorking Road, Epsom 
Redhill County Hospital, Eariswood 
Common, Redhill 
Dorking County Hospital, Horsham Road, 
Dorking 
Candidates must be S.R.N. and 
Salary grade £100 by £5 to £115 p.a. 
STAFF NURSES (resident) at: 
St. Helier County Hospital, Carshalton. 
Kingston County Hospital, Wolverton 
Avenue, Kingston.on Thames and Surbiton 
Annexe, St. James’ Road, Surbiton 
Farnham County Hospital, Haile Road, 
Farnham ° 
Epsom County Howptal, Dorking Road, 


S.C.M 


psom 
Redhill County Hospital, Eariswood 
Common, Redhill 
Dorking County — Horsham Road, 
orking 


SURREY COUNTY COUNCIL. 


PUBLIC HEALTH DEPARTMENT 


STAFF NURSES (S.R.N. & T.A. Certificates 
Surrey County Sanatorium, Milford, Nr. 
Godalming 
Redhill County Hospital, 
Eariswood Common, Redhill 

Salary grade £100 by £5 to £115 p.a, 
STAFF NURSES (special trained only) at 

Surrey County Sanatorium, Milford 

Candidates must be Fever or Tuberculosis 
trained. Salary grade {95 by £5 to £110 p.a. 
Vacancies also exist for General trained staff 
nurses who wish to obtain the certificate of 
the T.B. Association. 

STAFF NURSES (non-resident) at :- 
Cumberland House, Whitford Gardens, 
Mitcham 
Epsom County — Dorking Road, 

som 


Candidates must be S.R.N single or 
widows, and may later be required to become 
resident. Salary grade {164 16s. by {5 to 
£179 16s. p.a. Uniform provided. 

FEMALE MENTAL STAFF NURSES 


St. Helier County Hospital, Carshalton. 
| Redhill County Hospital, Eariswood Common, 


| edhill. 
| a County one ger Dorking Road, Epsom. 


ab luwdu Lit NnN.MAI 4 Xe uli 
c ate or a Certifi ate in Mental Nursing 
pproved by the General Nursing Council. 
Salary scale £165 by £5 to £180 p.a. (uniform 


provided) 

ASSISTANT NURSES at 

Kingston County Hospital, Wolverton Avenue, 

Kingston on Thames 
Dorking County Hospital, Horsham Road, 
Dorking 
Shabden Park Hospital, Chipstead. 
Cumberland eS re Gardens, 


Epsom County Hospital, "Eating Road, Epsom. 














Redhill County Hospital, 
Eariswood Common, edhill 
The Lodge, Effingham 
Salary {69 16s. by £2 10s. to {79 16s. p.a., | 
with full residential emoluments valued at | 
£65 p.a. | 


MIDWIFERY PUPILS ac: 

Kingston County Hospital, Wolverton Avenue, 
Kingston on Thames | 

The Midwifery School of this Hospital is 

recognised by the Central Midwives Board 

for the first six months’ training. Salary 

£40 p.a., plus full residential emoluments 

valued at {65 p.a. 

STAFF NURSES FOR ISOLATION CUBICLE 

BLOCK at 

St. Helier County Hospital, Carshalton 
Candidates must be S.R.N. and R.F.N 
Salary £100 by £5 to £115 p.a 


ayaees FOR ISOLATION CUBICLE BLOCK 


Salary £95 t 


‘st. Helier County er Carshalton 
Candidates must be R ° 
£5 to £110 p.a. 
THEATRE STAFF NURSES at 

St. Helier County Hospital, Carshalton 
Candidates must be S.RK.N. and preference 
will be given to those with Theatre experience 
Salary grade £94 16s. by £5 to £109 ls. p.a 


—— NURSES FOR CHILDREN'S UNIT 


y 


St. Helier County oe Carshalton 
Candidates must be S.R.N. or S.R.C.N, 
Salary £94 16s. by £5 to £109 16s. p.a 


MALE MENTAL NURSES 


St. ‘Helier County Hospital, Carshalton. 
Epsom County ym nom Dorki..g Road, } 


(temp rary non- 


psom 
Warren Roac nospital, Guildford 
Applicar suld have R.M.P.A. Certific 
Salary {2 lis. 6d. by 2s. to £3 6d. p.w., 
plus war bonus 13s. 6d. p.w. 
MALE NURSES 
at: 
Warren Road Hospital, Guildford 


Kingston County Hospital, Wolverton Avenue, 
Kingston upon- Thames | 


ts sh¢ 





(temporary, non-resident) 











PUBLIC ASSISTANCE DEPARTMENT 
Required at GROVE ROAD 
INSTITUTION, RICHMOND 

Ward Sister, resident. Salary £114 

£7 10s | 16s. p.a . 

Temporary Theatre Sister, 
£120—£7 10s.—£165 p.a. * 

Assistant Nurses (12) resident 
£69 16s.—£2 10s.—£79 16s, p.a 
*Plus residential emoluments 

Required at ST. ANNE'S, REDHILL 
Second Assistant Matron, resident. Salary 
£70—£7 10s £85 p.a., plus war bonus, resi 
dential emoluments and uniform 

Apply in writing to the Chief Public 

Assistance Officer, County Hall, Kingston 
on Thames. 762) 


resident. lary 
Salary 


and uniform 


THE ‘GUEST T HOSPITAL, . DUDLEY 
RECOGNISED TRAINING SCHOOL FOR 
NURSES 
246 E.M.S. beds) 
required Salary £150 
in force. Application 
parti to made 
(1450) 





Sister-Tutor 
annum F.S.S8. 
the fullest 
Ma itron 41490) 

ROYAL CORNWALL INFIRMARY TRURO 
0 BEDS 


required for the 


per 
with 
to 


ilars be 


Sister Tutor 
Training 





£160- £200 


“INFIRMARY “(LANCS) 
Sister-Tutor for Preliminary 
1 about to be established 
ild be suitably qualified 
to qualifications, together 
uniform material and 
Applications to 
name for reference. 
(1465) 


WEYMOUTH UTH AND “DISTRICT HOSPITAL 
WEYMOUTH 

(119 BEDS) 
ire invited 





BURY 
Assistant 
Training Scho 
Applicants sho 
Salary according 
with board, lodging 
membership of F.S.S 
Matron with Matron’s 


post of 
possess 
ite or Diploma 
Ward Sister 
Federated 
Applica- 
Matron. 
(1578) 


for the 
should 


Applicatiofis 
Sister-Tutor. Candidates 
the Sister-Tu‘or'’s certifi 
in nursing experience as 
essential Salary £175 p.a 
Superannuation Scheme in force 
tions should be addressed to the 


CITY AND COUNCIL OF NEWCASTLE- 
UPON-TYNE 

HOSPITAL FOR INFECTIOUS 

DISEASES 

(338 beds) 

are invited 


cITYy 


Applications for the post of 


Sister-Tutor. Applicants must be general 
trained and hold the Sister-Tutor’s certifi 
cate or other Teaching Diploma, and 
should have had Ward Sister's experience. 
The Fever nursing certificate will be 
regarded as an additional qualification. 
Salary £160 per annum, rising by annual 
increments of £5 to £170 per annum, plus 


cost of living bonus (5 veek) together 
with the usuaj] residential emoluments 
valued at £65 per annum for superannua- 
tion purposes, 
The successful 
to contribute under 
Superannuation Act, 


per 


will be required 
Government 
pur- 


candidate 
the Local 
1937, for which 


pose she must pass a medical examination. 

Applications, stating age, particulars of 
training and experience together with 
copies of two recent testimonials to be 


Medica! Officer of Health 
Town Hall, Newcastle 
than the 2th Feb 
(1712) 


forwarded to the 
Health Department, 
upon-Tyne, not later 
ruary, 1943. 


QUEEN MARY'S HOSPITAL FOR THE 
EAST END, STRATFORD, E.15. 
RE-OPENING OF “MARGARET LYLE” 

MATERNITY WING 
MIDWIFERY TRAINING SCHOOL 
Application invited for the 
, Stotertn-Ghacee with Teacher's Certificate 


PART I 
following 


are 



















ASSISTANT MATRON Warren Road Hospital, Guildford Salary £3 p.w. plus war bonus 13s. 6d. p.w 
ications are invited for the post of Candidates must be 5.R.N. Salary grade Application forms and full particulars trom | 
Matron at the above-named £94 16s. by £5 to £109 16s. p.a. the appropriate Matron. 1753) | 
al. Applicants must be §.R.N. a = 
» also desirable). Salary £130 per 
rising after one year’s satisfactory 
to £135 per annum with residentia! ADDENBROOKE’S HOSPITAL, MANSFIELD & DISTRICT GENERAL 
ments valued for superannuation pur CAMBRIDGE HOSPITAL, MANSFIELD, NOTTS. 





at £60 per annum. 







rm 

id. applicant is subject to the terms of 
apable st Sim al Government Superannuation Act 
sursing. MEER to the regulations of the Council 






ications to be made on forms obtai 
) ) 8 obtain- 
e the County Public Souham 
Abbott’s Walk, Reading. 
H. J. G. NEOBARD, 
Clerk of the Council. 
(1730) 








qualifications and experience, 
names for reference 
Matron by 26th Pebruary, 1943. 


The post of Sister Tutor will fall vacant 
on 3ist March, 
vited from qualified Sister 
vious teaching experience. 
be according to experience, 
together with board, 
post may be a non-resident one if preferred. 
Applications, 


1943. Applications are in- 
Tutors with pre- 
The salary will 
from £185-£250, i 
residence, etc 


with details of training 


together with 


(1410) 


The € 
approved 


should be sent to the U 


(190 BEDS) 


Resident Tutor Sister required Candi- 
lates should have had experience in teach 
ng in accordance with the General Nursing 
ouncil Syllabus and preferably hold ar 
Sister Tutor’s Certificate. 


Commencing salary £150 per annum 
niform supplied. F.S.8. in force. Apply, 
with full particulars, to Matron. (1286) 


and experience in lecturing to pupils 
Sister for Wards and Labour Ward, 
S.R.N., 8.C.M 
Staff Nurse, S.R.N., 8.C.M 
Superannuation Scheme in force 
Applications, giving age, experience and 
opies of testimonials t he sent to the 
Matron (1722) 
NORTH RIDING INFIRMARY 
MIDDLESBROUGH 
Sister-Tutor required Must be S.R.N 
Able to teacl ereens to the Syllabus of 
the General Nursing Council 
Salary £130, rising £5 t » £150 F.S.8. in 
yee. Apply, with particulars of training 
experience and references to the Matron 
(1683) 





SUPPLEMENT (iv) 











NURSING TIMES, FEBRDARY 











= 








of the undermentioned 0p rg 
to Matron “ D,"* of hospit: 

ment is red 

ica lifins 


MASSEUSE IN CHARGE. 


and L.E.1. certifieates required. 





Non-resident, Commencing gulary 4250 p. 
with uniform and laundry. 
ments not exceeding (10 up to maximum 


£300 p.a. may be considered. 


staff. 
MASSEUSES. 


ASSISTANT Sistek TUTURS.—S.iK.N 


Haretield, Middlesex. 


certificate and teaching experience 


Sister 
experience 


N.18.—Non-resident ; 
cate and teaching 
S.C.M. preferred 


with Sister Tutor’s Certificate from £120 
£170 p.a. resident ; 
from £105 to £160 p.a. resident. 
resident allowance see below. 
NIGHT SISTERS.—S.R.N. 
as Ward Sister. 

W.W.10.—Resident or non-resident. S.C, 
or Part I of C.M.B. certificate. 


experience required, 

Haretield Seseyy sewn ium and  Hospit 
Haretield, Midd! Resident or 
resident; two required; theatre experience 
vivantage. 
econ County Hespital, 

Iddiesex.— Non-resident ; $.c 
of C.M.B. certificate rec juired ; 
to instruct student nurses 

Salary gts vy 
P P. resident; for non-resident 


SISTERS ro von MATERMITY DEPARTMENT 


Part 
ab 


or 
must be 


allowance 


midwifery experience required 

established and established staff, 
Salary £120 by annual] increments to £160 p 
resident ; 


Herts.—- Non-resident, Applic an 
+ ae As Ini) County Hospital, Edgwa 
Midd) 


MENTAL "WARD SISTER.—S.R.N, 





For application forms and full particulars 
at whieh nee 
Canvassing direct or indirect 
C.S.M.M.G, M.E.. 
Chase Farm Hospital Enfield, Middlesex. 


Annual inere 


Unestablished 


Harefield County Sanatorium and Hospital, 
Resident; Sister Tutor’s 
required. 
North Middlesex County Hospital, Edmonton, 
futor’s Certifi 
required ; 


Staines County Hospital, Ashford, Middlesex. 


Commencing salary according to experience, 


without such certificate 
For non- 


with experience 

Central Middlesex County Hospital, Willesdsn, 
M. 

Theatre 

non- 

an 


near Uxbridge, 
.M 


sual tucrements to £160 
S<é 


Non-resident; 
see footnote. 


for non-resident allowance see below. 


Middlesex County Maternity Hospital, Bushey, 


(general 


THEATRE SISTER.—S,R.N. 
Staines County Hospital, Ashford, Middlesex.— 
Non-resident. 

Salary £120 by annual increments to £160 
p-a. ; for non-residents allowance see below. 
OUT-PATIENT DEPARTMENT SISTER,S.R.N 
a. | Ce tral Middlesex Courty Hospital Willes e5, 
N.W.10. Resident or non-resident, 
Experience in busy out-patient department 
essential. Salary £120 by annual increments 
to £100 p.a., resident ; for non-resident allow- 


of 


C.S.M.M.G, M.E. and L.E.T, | ance see below. 
certificates required SISTERS.—S.R.N. 
Chase Farm Hospital, Brtiels, Middlesex. — | Central Middlesex County Hospital, Willesden, 
Non-resident, Unestoblished ff (see footnote) | N.W.10.—Resident or non-resident ; (a) for 
Staines County Hospital, Ashtord Middlesex. Tuberculosis Ward—T.A. certificate essential ; 
Non-resident. Salary. £210 by £7 10s. to | an additional £5 p.a. paid for this certificate ; 
240 p.a, with ealiieat and laundry. b) for Acute Medical Ward—Pt. I of C.M.B. 
OUSEKEEPER certificate preferred. 
Staines County Hospital, Ashford, Middlesex. Harefield County Sanatorium, and Hospital, 
Non-resident ; applicants must possess recog- | Harefield, Middlesex.—Resident or non- 
nised domestic science or housekeeping | resident; ward experience preferred; (a) Two 
certificate, obtained after one or two years’ | Relief Sisters for general and chest wards, and 
training; also experience in institutional | (6) four Ward Sisters for chest wards required. 
housekeeping and handling domestic staff. | Additional £5 p.a. for T.A. certificate if 
Salary £130 by annual increments to £180 | employed on chest wards. 
} ».a.; for non-resident allowance see below. | North Middlesex County Hospital, Edmonton, 


N.18.—For Tuberculosis Ward, non-resident ; 
experience in ward management and training 
student nurses required ; additiona] £5 p.a. 
paid for T.A. certificate, 

Salary (including cost-of-living bonus) £115 
by annual jncrements to £159 16s. p.a. resident; 
for non-resident allowance s@e be 


ner NURSE MIDWIVES.—S.C.M. 
North Middlesex County Hospital, Edmonton, 


and 


Non-resident ; Sister's Tutor’s certificate 

required. N.18.—Non-resident. 

West Middlesex County Hospital, Isleworth, | Redhill County Hospital, Edgware, Middlesex. 
Middlesex.—One resident (replacement) re- | Non resident 

quired with Sister Tutor’s Certificate and | Middlesex County Maternity Hospital, Bushey 
S.C.M. ; two non-resident( additional staff) re- | Heath, Herts.—Resident or non-resident. 
quired, ‘with some tea hing experience. 5.C.M. | Applications to Matron, Redhill County 


Hospital, Edgware, Middlesex. 
West middiesex County Hospital, Isleworth, 
Middiesex.— Non-resident. (Replacements and 
additional staff). 
Established and unestablished staff, see footnote, 
Salary £95 by £5 to £110 p.a.; resident, 
for non resident allowance, see below. 
STAFF MENTAL NURSES.—S.R.N. 
or R.M.P.A. certificate. 
North Middlesex County Hospital, Edmonton, 
N.18.—Non-resident. Salary {£90 p.a. for 
two years, then £100 p.a. For non-resident 
allowance see below. 
STAFF NUKSES.—S.R.N. 
(1) Harefield County Sanatorium and Hospital, 
Harefield, Middiesex.—Resident or non- 
1 | resident. Established and unestablished staff 
le | (see footnote). (a) For general Children’s 
Unit—S.R.N., with Children’s experience or 
State-registered Children’s Nurse essential. 
(b) For thoracic theatre (where major chest 
surgery is performed). (c) For general 
theatre—good surgical experience preferred 
(ad) For sanatorium and general wards. 


to 


(mental 


Central Middlesex County Hospital, Willesden, Salary for (1) £90 bv £5 to £105 p.a. 
.W.10.—To org nise and control Milk | resident; for non-resident allowance see 
Kitchen, with some other administrative | below. Additional £5 p.a. for Tuberculosis 
duties. Sick Children's Nursing or Mother- | Association certificate if employed on 
eraft Training Society Certificate essential. | Chest Wards. Opportunity of qualifying 
Resident for this certificate if desired andof gaining ex- 
West Middlesex County Hospital, Isleworth, | perience in nursing thoracic cases treated 
Middlesex.—(Replacements and additional | by most modern surgical methods. 
staff}.-For maternity ward; good practical | (2) Ambuleace Staff Nurses.—S.C.M. or Part 


| of C.M.B. Certificate essential. 

Central Middlesex County Hospital, Willesden, 
N.W.10.— Non-resident. 

West Middlesex County Hospital, Isleworth.— 
Middlesex. Non-resident 

(3) STAFF NURSES FOR TB. WARDS 
Additional £5 p.a. for T.A. certificates. 
Redhill County Hospital, Edgware, Middlesex 


-Non-resident 


a. 


to 
re 








MIDDLESEX COUNTY COUNCIL 


West Middlesex County Hospital, Isleworth 
yo Non-resident. 

(5) Ganeral Staff Nurses.— 
Central Middiesex County Hospital, Willesden, 
W.W.10.—Resident or non-resident ; also 
required for maternity work. 
Chase Farm Hospital, Enfield, Middlesex. 

n-resident ; unestablished st ff, see footnote. 

North Middlesex County Hospital, Edmonton, 
N.18.—Non-resident. 


bonus, £95 by annual increments to £109 16s 
p.a. resident; for non-resident allowances, sée 
below. Additional £5 p.a. for S.C.M. or Part I 
of C.M_B. certificate. 

MENTAL NURSES. (Female)—S.R.N. 
or R.M.P.A. certificate. 

Central Middlesex County Hospital, Willesden, | E 


(mental) 





N.W.10.—Non-resident. Salary £90 p.a. for | ¢ 
two years, then {100 p.a. For non-resident | i 
allowance, see below. E 
ASSISTANT NURSES.—Some hospital nursing 
experience. 


Harefield County Sanatorium and Hospital, 
Harefield Middlesex.—Resident or non-| 
resident; established and unestablished staff | ! 
(see footnote). t 

(a) for general and sanatorium wards; t 

(6) for thoracic surgical unit—good sur- | ‘ 
gical experience preferred; excellent oppor- 
tunity of gaining experience in nursing thoracic 


Opportunity of qualifying for this certificate 
if desired. Non-resident staff receive indoor 
uniforin, laundry thereof and meals on duty. 
Chase Farm Hospital, Enfield, K. 
Non-resident ; one or more years training 
essential ; unestablished staff, see footnote 
North Middlesex County Hospital, Edmtonon, 
N.18.—Non-resident. 

Rednill County rospital, Edgware, Middlesex. 


Non-resident; for general and tuberculosis 


i 


1 


in recognised training school £2 5s. by 2s. 6d. ; 
C 


to £2 10s. per week; without training salary 
begins at {2 2s. 6d. per week. Indoor uniform, 


(for non- -reside nt allowance see below). 

Successful candidates may proceed to 
further six months course for Part II in other 
Middlesex County Council hospitals. Salary 
and conditions as for Part I. Unestablished 
staff. Vacancies for May and August. 
STUDENT NURSES.—Candidates must be 
over 17 years, single girls or widows of sound 
health. 

Resident and unestablished appointments. 
Superannuation contributions payable by 
candidates over 18 years. After passing final 
State Examination, suitable candidates 
accepted for midwifery training. 


u 


e 





eg ee ye Edgware, 
es' esex County Ho 
Middlesex. ; spita, 
1943. 


pre pared for 


for final State Examination, 
£50 p.a. 

DUAL TRAINING at: 
Harefield County Sanatorium and 
Harefield, Middlesex. 


Chest wards training 


Clare Hall Gounty Sanatorium, 
Middlesex. chag 
Students spend two years at the Sanatony 


for final State 


cases treated by most modern surgical | ¥ Of-living boog 
methods. ; MALE MENTAL NURSE 
_ Salary: With one or more years’ training | ¢@ tral Middlesex County Hospital, Willen 
in seongnieed training school £70 by £2 10s. to | jw.,9—Non-resident, S.R.N (mental 
£75 p.a., resident; £2 7s. p. week by 2s. 6d. to] R\M-P.A. certificate required. Must ats 
£2 12s. per week, non-resident. Without | jiable for military service. Salary {3 lisp, 
training salary begins at £65 p.a. resident, Annual increments not exceeding & 
‘eo ; yee S 7 : 
or ee 4s. 6d. . < . —e nt. Addi- weekly, up to maximum of £4 5s. pw. mayk 
tional £5 p.a. for uberculosis Assoc lath ™ | considered. Unestablished staff. 
certificate if employed on Chest Wards. 


pemegnany ASSISTANT MALE MENT 


North Middlesex County Hospital, Edmom 
N.18. Non-resident. 
and chronic nursing essential. 


Annual 


weekly up to maximum of (3 15s. p. wha 
be considered. Unestablished staff. 


Psychological 


less otherwise stated). 


—Sisters and senior staff £80 p.a.j 


rank 
laundry thereof and me nals on duty. 


established and pensionable. 
quoted apply to established employees. 


Harefield Ceunty Sanatorium ang 
Harefield, Middlesex. 

Hillingdon County Hospital, 
Middlesex. 








Vacancies for May, and Septen: 





m. ADI 
Matro 





Four year course (including three 
preliminary trial Pn . &€ 


ELLY 





Reanill County Hospital, Edgware, Middlesex. ing salary £40 p.a. rising by sa oe ABLE | 
Non-resident of £5, including cost of living bonus | 
West Middlesex County Hospital, Isleworth, | whose names are already on cohen 9 BEDS 
Middlesex. — Non-Resident. part of State Register are accepted Pap Jications 
Salary for (2) to (5), including cost-of-living | years’ course in general nursing in Prepareie ister-Tut 





Comumencing 















































didates 
s of the 
Heap, administ 
Two years Spent 

for preliminary Stay 
xamination in general nursing and J Tug. 
ulosis Association certificate; last ty Pe 
n the general wards training for final Sy, 


xamination. 
South Ming, 
Training 





Affiliated 


raining for pertimninary State Examinajg 


NOAS 


n general nursing and Tuberculosis Asop AOANCI 
ion certificate. They are then trang ws 
o one of the Council’s general hospitas County 


ompletion of general training in Preparatiyg 
Examination. 

Salary for Dual Training £45, {50 fr» 
ears, £55 p.a., including cost x 


Experience in mag 
Must be at 
jable foremulitary service. Salary {3 pat 
increments not exceeding &. @ 


wards; additional £5 p.a. for T.A. certificate | FEMALE NURSES (Resident) requiniagg Pet an! 

if employed on Tb. ward Middlesex Colony, Harper Lane, Shealey, Saf Previou 

West Middlesex County Hospital, Isleworth, | St. Albans, Herts., an Institution cert tre Siste 

Middiesex.— Non-resident. for the reception of mental defetv I 
Salary, with one or more years’ training | Commencing wage £2 p.w., rising by oneism 


nent of 7s. 6d., and five of 2s. to 57s, 6px 
o Preliminary Cert. of the Royal Medo- 
Assoc. 3s. additional ad & 


I] partipt 
h the Al 





laundry thereof and meals on duty. for final certificate, plus appropriate bes MBlic Assis 
Board, lodging, laundry 20s. p.w., plus Mare, Ashts 

MIDWIFERY TRAINING—PUPIL MIDWIVES 
West Middlesex County Hospital, Isleworth additions arising out of extra costelin MOOI 
Middlesex.—Non-resident. Vacancies for || COMSequent, upon present war, Thre ‘ 
State Registered Nurses for a six months’ | More years’ service qualifies for appr tht Siste 
coutse of training for Part I of C.M.B. ex- | '™ ——— ew pay. Applicata a num 

. forms obtainable from Medica! Superinteniat ~~ 
amination. Salary at the rate of £60 p.a. | { D” of Colony. ard Siste 


annum. 
aft Midwi 
annum, 
laff Nurse 


NOTE,— Additional cost-of-living boms je 


Resident staff receive board, log 
niform and laundry. 

Non-resident allowances (bonus additioet 
ben 
of sister £70 p.a.; indoor unis 

All appointments are subject to meas 
xamination and, unless otherwise state, @ 
Salary sa 


Unestablished staff (except Student Nass 
at minimum salaries, © 























































appointed 
and mental), (4) Staft Nurses. TRAINING IN GENERAL NURSING at: | 2° _.2pPoin se after one years’ 0 Mibeigta 
Central Middiesex County Hospital, Willesden, | Central Middlesex County Hospital, Willesden, Middlesex County Hospital, Willesden, | POSsIDIN\Y of Increase alter one Foabs 
W.W.10.—resident or non-resident. W.W.10.—Resident or non-resident. nw. ne. itution. 
Salary £120 by annual increments to £160 p.a. | Redhill County Hospital, Edgware, Middlesex. | Chase Farm Hospital, Enfield, Middiesex.— Cc. W. RADCLIFFE, "BLIC’ A 
resident; for non-resident allowance, see below, Non-resident. Vacancies for 26.4.43. Clerk of the County Council. Ww 
ight Siste 
_ : | am annum. 
CITY OF BIRMINGHAM Sister, S.R.N., 8.C.M., able and willing to COUNTY BOROUGH OF SOUTHAMPTON (55 beds—male). At this boepi 7 —~—" 
CITY MATERNITY HOME, teach pupils for 2nd Part Examination of/ ISOLATION HOSPITAL AND SANATORIUM,| surgical treatment is | givel © Be the At 
134 HEATHFIELD ROAD, the C.M.B. Salary £120 per annum. OAKLEY ROAD MILLBROOK SOUTHAMPTON | patients and the post offers got rington 1 
BIRMINGHAM 19 The above salary is subject to War . (300 BEDS.) ; tunity of promotion because the JERIC 
Sister Tutor with Midwife’s Teacher Cer-|Bonus, Board, lodging, uniform, laundry| Home Sister required. The person appointed | Deputy Matron. a , Sete 
tifieate required. Salary £150 and benus, provided. Apply Matron, Infectious} must be general trained with fever hospital ex The hospital is on the be annum 
plus board residence, Uniform provided, oe mal Hospital, Devonshire Road, perience, and will be required to assist in training | Rochdale and staff are granted ard Siete 
- “ : | nurses. $ passes e >. 
ogee Superannuation Scheme TREVOR T. JONES. Salary £120 per annum, together with board, by J nny . 7 rising 2D DY £5 
Applications with copies of three recent tows ee ceetente, weskins snd . ippointed £8 per annum uniform allowsns 
testimonials, should be forwarded to the " a be meneral ae fever trained, and tone held | lodging and laundry (V¥ alued # b 
Matron, City Maternity Home, 134 Heath- a Ward Sister’s post, : annum for superannuation Salary 
field Road, Birmingham, 19, from whom ISOLATION HOSPITAL Salary £120 per annum, together with board, | plus £10 per annum war Dons B® o4y 4), 
further particulars may be obtained. (96 beds) residence, washing and uniform. Candidates must be general re ll partic 
(1682) _|NORTHOWRAM HALL, HALIFAX, YORKS tiener Nurses required. Salary £45 per|under 40 years of oer. papel the A 
= 0 SISTER-TUTOR AND HOME SISTER annum, rising by annual increments of £5 to £55 | didate will be required to pas geplic Assis 
Wanted: Home Bister, | ~ a pe (Combined post) mente with board, residence, washing and uni-| examination and to contribute "iy, 
‘ . . re atic ( EIGH 1 
to assist in teaching probationers for the| Candidates must be State- registered, Pref- oro : i superannuation fund : 
A forms of application may be obtained from the Applications, with copies © LE 
— Examinations. Salary £120 per rong A : Ae Ey 3 hd Spptiontts holding | Medical Officer of Health, Civic Centre, Southamp- —— _ be forwarded by “lara siete 
° > ,) a- 504 previ ( P > 
Staff Nurses, R.F.N. with good ex-liont. Salery sido aa. ples an War —— = (1500) | February to the Matron, WINS to £15 
perience. Also §.R.N. with good puerperal! Usual emolument and holiday allowance. LANCASHIRE COUNTY COUNCIL Pulmonary Hospital, Norden, ~ partic 
experience tor Puarperal Unit. Salary £80-/Superannuation scheme in force. Charge Sister required for Wolstenholme | County Offices G. LISSANT® ye 
ef - ia valle Apply with full particulars te Matron, Pulmonary Hospital, Norden, Rochdale| preston. Central Tuberculaté roe 
continu n next column (1691) (continued in next column) 
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SUPPLEMENT (¥) 











NE-REDRUTH GENERAL 
REDKUTH, CORNWALL. 
png Sister required Salary 
of uniform. | 





BOR 
PITAL, 








igware scing £135 p.a. and use 
ital,’ gister—one of two for end of 
'Y, and Salary £115 p.a. and use of 


€ Applications, stating experience, 

Matron. (1252) 

ELLY AND DISTRICT GENERAL 

HOSPITAL 

BLE HALL ROAD, LLANELLY, 
SOUTH WALES 

» BEDS, PLUS 48 E.M.S. 

ications are invited for 

Tutor Home Sister 





18 three 








BEDS 
the post 
(combined 


























didates must be on the register of 
s of the College of Nursing and have 





n and administrative experience. 

Years spey at the rate of £150 per annum, 

eliminary § by two annual increments of £10 

ung and Tug maximum of £170 per annum. 

4 last t¥o mallindidates must be able to teach accord 

} for final Suef the syllabus of the General Nursing 

, South il. Federated Superannuation | 

ving “a Re. Apply with particulars to the| 

“~ (1582) 

te jFxamioaia NOASHIRE COUNTY COUNCIL 

hosts see ACANCIBS FOR NURSING STAFF 
transi Miointments are subject to the Lanca-| 


County Council Conditions of Service| 
are pensionable. Medical examination | 




























































London County Council 





An increased number of childre 


SALARIES 


laundry ) 


(with full 








don County Counci] FEVER HOSPITALS 


(trained and untrained) are urgently required 


residential 


Salary for part-time based on hours worked 


Married women may live out with allowances of 430 a year (trained 


‘n are now being admitted to Lon 


Full or part-time nurse® 


emoluments unliorm and 


TRAINED NURSES (S.R.N. AND R.F.N.) £100 
(S.R.N.) . 95 
(R.F_N.) 85 
ASSISTANT RURSES (Experienced 60 | 
(Without nursing | 
experience 45° 








COUNTY BOROUGH OF CROYDON 

WARLINGHAM PARK HOSPITAL 

(For Nervous and Mental Disorders) 
WARLINGHAM, SURREY 

invited 


Night Sister. Applications are 
from 1itable candidates, who must be 
general and mentai trained tor the above 
post Age not to exceed So years Saiary 
£150 rising by Annual increments ol! £10 to 
£180 per annum pius 415 war bonus and 
emoluments consisting of Board Lodging, 
Laundry and Uniform valued tor super 
innuation purposes at £71.38.0d per 
annum Applications with copies of two 
recent testimonials to be “sent .to the 

(1397) 


Medical Superintendent 


CORNELIA & EAST DORSET HOSPITAL 


POOLE (152 beds) 

Night Sister required. S.R.N. and 8.C M, 
F.S.8. in force. Uniform provided. Apply to 
Matron (1480) 

NORTH RIDING INFIRMARY 
MIDDLESBROUGH 

Junior Night Sister required t once. 

st be S.K.N, and have theatre experience 
Saimry £i0u per annuum, F.5.5. in force. 
Apply giving particulars of training and 
experience, also give Matron’s name for 
eference to Matron (1365) 

WATERLOO AND DISTRICT GENERAL 

HOSPITAL. LIVERPOOL, 22. 


(50 BEDS WITH PRELIMINARY 
TRAINING SCHOOL.) 


























15, £50 tor mp eT: Applicants fa posts of Staff | Night Sist RN. Candidat 
i wee . han _ sae : ister required 5.K.N. andidates 
Of-living bog LY higher grades must be State or £75 a year (untrained) and receive meals on duty in addition a have war oo theatre experience 
jcants for Midwifery posts must be} Salary £105 p.a, with emoluments. Apply 
~~ a Certified Midwives ona also State- | \pply to the Matrons of ; with references to Matron. (i3¢7) 
+ (mental. efBtered Nurses. Emoluments (Board resi- | > ‘LSON | ’ 
ne and uniform, ete.) are additional to| Brook Hospital, Shooter's Hill, S.E.18 euLeen Bene SU 
eding ne pn Beadle AF aque ge Eastern Hospital, Homerton Grove, E.9 APPOINTMENT OF NIGHT SISTER. 
iS. : ade, either at a ' i Applications are invited for the post of 
t P.¥. 04h atary Hospital or a Local Authority Grove Hospital, Tooting Grove, S.W.17. Night Sister. Candidates aol t “be State 
: pital will rank for service on the salary . mn . > . . = Registered Nur . Salar £115 per annun 
ALE wom ip ailnles stated are subtest tol Western Hospital, Seagrave Road, S.W.6 395 14 oe a P10 y~ £130 ‘6. of 8 ; Gun 
t of living bonus. i} |adjusted was bonus) with umform and 
tal, Edmoiy MBE HOSPITAL, ASHTON-UNDER-LYNE | — : a i el i} |full residential emoluments. A; olications 
ace in mag Mea Midwives. Salary £100 by £5 to} Sia desamaneiaie ; —*|-hould be addressed to the Matron at the 
Must bear MP per annum, ORMSKIRK a OUNTY , HOSPITAL COUNTY BOROUGH OF OLDHAM Hospital, stating age, qualiications and 
lary £3 pat tioner Nurses, Aged 18 years and| ard Sister. Salary £125 by £5 to £150) BOUNDARY PARK GENER , experience, together with capies of two 
Nurse j ’ _ NDAR ARK GENERAL HOSPITAL . & 
eding %. 4M. Salary £40 first years, £42 10s. second | Pet annum. ; 430 Beds Inc ecent testimonials A. MASSEY 
98. D. Wk mg , £45 third year, £50 fourth year. Staff Midwives. For Maternity Depart- ae eds Including 80 Beds New Maternity Medical Officer of Health 
tall. tre Sister, Salary £150 “by £5 to| ment and Antenatal Clinic. Salary £100 by Applicat { _* a : _| The Council House, Coventry 
per annum. Applicants must have | **,%0 £120 per annum. Mz jlications ure invited for the post of | 3/2 (1378) 
; — P ? F ~uls , - aternity Night Sister. Salary at the te peg oe a gg peg — 
previous practical experience as Full particulars and forms of application - 7 8 ne Fa 
re Sister. —- = "| from the Area Public Assistance Officer, of £115 rising by annual increments of £5 cnevecn eee, Seer 
DARNTON HOUSE Public Assistance Offices, 74 Wigan Road, | © — per annum together with emolu-| ,scisTANT NIGHT NURSE REQUIRED 
N-UNDER-LYN INEX Ormskirk. ee ‘ommencing Salary £95 per nt 
ty mg ANNEXE WARD a The person appointed will be required to | «Commencing Oa ary a itches.  ApDIY, 
| Nurses. Salary £70 per annum. | PARKSIDE INSTITUTION, pass a Medical Ex t i : Superannuation Scheme in force. Apply, 
ll partigulars and forms of application | 2, QUERNMORE ROAD, LANCASTER bute te the “Su st cen sos - -y a giving age, and full particulars of experi- 
h the Area Public Assistance Officer, | Assistant Nurses. Salary £70 per annum. (or Bang m ‘ anes -—- ae o the | snce to the Matron. (1382) 
ic Assistance Offices, St. Michaels| Ward Sister. Salary £125 by £5 to £150 » P . oo imit or new;— - —————_—_—_—__— 
Wy plus wp : entrants to the C 
costal te, Ashton-under-Lyne. | per annum, mw me its to the Corporation Service is 45 CITY OF PORTSMOUTH 
: «ae . Caniidaiee & ie a tie ng | VOTE. ; INFECTIOUS DISEASES HOSPITAL 
Ss Ne ROC ee RC ge a 
: aL —— ’ sere Ste Y ifi *8 re D »gistere Jurses ) reneré . 
cht Sister. Salary £125 by £5 to £150 Offices, 5, Dalton Square, Lancaster, giving am & Midwifecy’ le tc a ee — oe aoe " oe a.. oo oe aban 
annum. name, age, present position and particu- atl ; me ; Saiael waka te” a ose Pg le 9 
ard Sister. Salary £125 by £5 to £150 | lars of previous appointments with dates PR omy sorgee my be eer - a —s 5 6 seengees we 
ng, Domus (ae of Mid : | enclosing copies of three recent testi- | a - oom Night Sister, Salary £125-£160 with £10 
on — Salary £100 by £5 to £120 "oan TY @F @LeuCnsT! a) jincrements and one of £5 
ard, : . ~UBLIC ASSISTANCE INSTITUTION, STER | Ward Sister, Salary £115-£125 with £5 
——— Salary £100 by £5 to £120 EAVES LANE, CHORLEY City General Hospital—A Municipal || |'"crements 
at tioner Nurses. Aged 18 yea al ene nae Sister. Salary £125 by £5 to Hospital and Affiliated Training School ; — Ly A -- 4 s A —_ 
» ’ . » AG S years an w Pp annum f 170 Beds normally but ! 2 — sm n i€ fficers Superannua 
sae Salary £40 firs : . “ Bre : oO ally ut with the on Acts 937. an . successt - 
45 third Avery roe. Ae _second Full particulars from the Area Public/|}| addition of Government Hutment || a ae ~y res = ey? —_ ce — 
b sestinanes anh oe rth year. Assistance Officer, 8, Spring Bank, Preston.|}/ Scheme. nan eee — aes 
rs and forms of application; PUBLIC ASSISTANCE INSTITUTION, |{| Applications are invite EE 
ng Area Public Assistance Officer ULVERSTON followi ions are invited for the ||| Applications are also invited for Proba 
ce => Assistance Offices N ’ vill —— pe (= | following:— jtioner Nurses. Salary £45-£50 with £5 incre 
rainy nstall. + ‘| ane oo be S.C.M.). Salary |}} a Sister.—Permanent or War |||ment. The training course is one of two 
deat WS EEFYLDE INSTITUTION, WES ae coe, eae, Nee ime appointment. (if the latter, years with a preliminary period of thfee 
‘. KIRKHAM, NR. SAORPOMe’ Full particulars and forms of application } marriage does not disqualify). Com- |months. Applicants must be of good educa 
years’ si tant Nurse. Salary £70 - 4 | se the Area Public Assistance Officer, ||| mencing salary between £120—£135 |{| “0%. 
ALE 7 or } i Ilversto | . 2 -_ “ase ten - liv 
ill particulars from The Matron, Fylde| hn GEORGE ETHERTON | per annum according to experience, |}), = 6S cn, © Cen? oom Ce ae 
LI tution, Wesham, Kirkhan sate we tas age og . | plus the usual residential emoluments. — Ry R44 f. B 8, 84 
aw BLIC ASSISTANCE i n. . ; . Clerk of the County Council. Staff Nurses.—(Non-resident.) Sal: innum, is payable in addition to the salary 
STANCE INSTITUTION, | County Offices, Preston, Oe ps ; -y Salary and residential emoluments are valued at 
WHISTON, PRESCOT 12th February, 1943 (16s) |] £105 per annum plus an allowance |}|/:s0 per annum 
i ee Salary £125 by £5 to 2150 | ee ee ary, 4 A ean 68 eo a * ar annum for board, lodging | Application forms may be obtained from 
hospital m. : —— ~ ii) ane aundry. Applications wit! e turner o . dices 
given % I particulars and forms of saath ROVAL ALEXANDRA HOSPITAL FOR copies of two sald testimoni is 71 flee at a J .- -_ - —— — 
the A as of application | SICK CHILDREN, BRIGHTON ane - . i - ealth, Northern Secondary 
ert 0d eto Range ne, Assistance Officer, | Night Sister required, S.R.N. & S.R.C.N aaeee os Sees Ser peneeae— te Se ee. Se enor an 
se ¢ oad, Whis - | , : od, S.N.N. G O.N.UN, sent to the Mz , 256 FREDERICK SP cs 
. JERICHO HOSPITAL — essential. Salary £110—£120 per annum, '}| __ nel _— — — —- Cerk 
"bus Sister. Salary £195 by to eit according to experience. Uniform provided. —. ——-— Municipal Offices, Royal Beach 
vanted tM 220UM, y £125 by £5 )|Superannuation scheme in force. Apply| THE GENERAL INFIRMARY AT LEEDS Hotel, Southsea 
ard Sister. (Must be S.C.M.) Salary with 2 Matron’s names for reference to| Applications are invited for the post of|'T February, 1943 (1412) 
rising # MEP DY £5 to £150 per annum. Salary | the Matron, Night Sister in the Brotherton Wing for| ~~ma —— Bera 
2 laff Nurses. Salary Pe 15th February, 1948. (1725) | Private Patients. Commencing sala 0 BATTERSEA GENERAL HOSPITAL 
lowanee Salary £100 by £5 to £12 ry £1 RING > Ww _ > 
aie 2nnum. y « 20) Ciper annum with superannuation and uni-| PRINCE OF WALES DRIVE, 
red at a , Se oe 1 un $.W.11 
ion 3 mationer Nurses. Aged 18 years THE INFIRMARY, STOCKPORT orm. Apply to Matron with two recent | 
ponus ~ Salary £40 first year, £42 * age Pace Senior Night Siseter required. Commenc- testimonials and Matron’s name for refer-| Cgt Steter required. must be Stats 
ral tre is pee year, £50 fourth vears ing salary £120 with uniform. Federated oer (1500) a A. lily ge 
he select lats and forms , ation | Superannuati 3cheme in force , — oa alary £115 p.a sing by 
van li he Area Public el he gene ne with full a<~ By HT ‘Matron’s pnd ay tne ot 2 ee Oe ee tel ae a eS 
Fite Assistance Offices, Parson’s Lane. |for reference, to Matron. (1718) Senior Night Sister, S.R.N.. S.C.M. re vrovided after one month Federated 
LEIGH INST ; 2-2 ————— - quired Theatre experience essential Com Superanuuation Scheme for Nurses is tn 
ies of NSTITUTION IN , mencing salary £120 p.a. rising t ,)| foree. Apply with Matrons’ names for ref 
-— ara gitiGH RoAD, unon** ewNOSPITAL, LoWastorT | nerements of £10 to £180 p.a. FS. Scheme | ‘rences to Matron = 
ool er (Wi - : > — — 
WOME to sis (th C.M.B.). Salary £125) Night Sister required. S.R.N., S.C.M. and re beni _ CROYDON GENERAL HOSPITAL 
on, ROU particr | Ward Sister’s experience essential, Salary r seo (233 BEDS) 
vr tists culars from the Area Public| £130 rising £10 per annum to £190, plus Junior Night Sister, S.R.N.. S.C.M. re-| Required. Assistant Night Sister, Salary 
AN hee Officer, Pub . I m £180, plus|quired Commenci alary : 
eulosl Road, Leigh. lic Assistance Offices,| war bonus. Uniform provided. F.S.S./by annual in — —— - o p.a. rising} £110 per annum. Superannuation Scheme 
. q Applications to Matron with full details. | F.S. Scheme rad — of £10 to £140 p.a./in force Apply giving full particulars 
0. orce. and names for reference t the Matron 


(continued in next column) 








(1349) 


Apply to Matron. 


(1487) | 


(1641) 





NURSING TIMES, _FEBRUAR pane 


SUPPLEMENT (vi) 














THE BIRMINGHAM UNITED HOSPITAL —________ 
THE GENERAL HOSPITAL, oR TNA Oe 
THE QUEEN ELIZABETH HOSPITAL CITY OF MANCHESTER Tassie Gitar re Se 
A in . “ equirec § 
yp glamaceomaany A arate Hospital) | |) PUBLIC HEALTH DEPARTMENT experience essentia Comme 
THE QUEEN ELIZABETH HOSPITAL |! VACANCIES FOR NURSING STAFF AT MUNICIPAL HOSPITALS. Appls Se ee 
Night Sister required for the Birming Applications are to be made to matrons of ; a, = - 
ham and Midland Nerve Hospital. Com hospitals or institutions concerned. Appoint | PF Gunter nap ym ol ye eee THE 1E CHESTER ROYAL INB| 
mencing salary at the rate of £110 per ments are subject to Manchester Corporation . “ a 1] e o ree y « - 22 beds) 
annum, with a supply of uniform, and par conditions of service. Salaries shown are} minimum athe nny 74 = ay. Theatre Sister tired. They 
ticipation in the F.S.S.N.H.0. Apply to basic scales plus cost-of-living wages awards ing iz ‘a childret a mae . ence essential Theatr 
the Matron, The Queen Elizabeth Hospital, under the terms of such service conditions is nih el as a with uniform. | 
Birmingham, 15. CE 574) | a he =? : C ~— ration superannuation Scheme in force 
scheme. Medical examination. Applicants| MONSALL HOSPITAL FOR INFECTIOUS | Appl nediate 
ISLE OF ELY ~ COUNTY ~ COUNCIL for post of Staff Nurse and higher grades DISEASES (training school for General | Mn hag eng tec 
DODDINGTON HOSPITAL must be State Registered. Emoluments Nursing Council's Certificate), NEWTON | : 
Applications are invited for the follow- board, residence, uniform, etc.) are additional HEATH, MANCHESTER, 10 HERTFORDSHIRE COUNTY y 
ing appointments at the Doddington to the annual salaries stated. Home Sister (' eemeiel £960 te. BA. to SHRODELS HOSPITy, 
Hospital, a Class 1A Hospital of 150 beds £136 L4s. 2 ' . : } Junior Sister required ty 
under the Emergency Hospital Scheme. GENERAL HOSPITALS (Complete Training | Ward Sisters. £124 Gs. 3d. to £144 19s. Id | Hospital, Watford (resident pug 
Night Sister. Salary £125 per annum. Schools Staff Nurses. Vacancies r £100 per annum, rising by £ pw 
Ward Sisters. Salary £115 per annum. Midwifery Training. Vacancies exist for for general-trained 1 ’ : ‘ to £160 per annum, with emoluney 
Staff Nurses. Salary £105 per annum State-registered Nurses to take Part I Mid-| ‘taining for G.N.C.’ rtificate in fever ow ee oo 
) . ifs he Withington Hospital, | 2ursing). £108 16 i. te 1) An additional £5 per annum 
to the successful ndidate if } 











BANGO 


cotamences 


A cost of living bonus, which is at - training at ¢ 
present at the rate of 10 per cont is West Didsbury, Manchester, 20.—{77 12s. Od. | _ Student Nurses. Ax: ears to 2 
payable, calculated on the salary received Theatre Sister. £155 5s. 5d. to £165 J1s. 10d, | Ye@"s- For two years’ training fo! c. C.M.B. and/or Fever Certi 
plus that portion of the emoluments for Crumpsall Huspital, Delaunays Road, Crump nee a pate oe Saury,, Soe eaten, Bony lls Hospital 
which a cash allowance is made, viz ss cnatereity’ Stall’ Worses ( 1 1 ee ee 
% & ‘ ae ~ Fo aa ae "” e . General trained, me . 
zs , ed. per week. Uniform allowance of with S.C.M., midwifery experience de a anata ena SANATORIA CITY OF MANCHESTE IN 

} per annum. £124 6s. 3d. to £144 19s. 1d. Withington SANATORIUM ABERGELE, ABERGELE SANATORIUM ( mMARECONS 

The posts will be subject to the pro- Hospital, address as above. NORTH WALES (opportunity afforded ABERGELE, NORTH Win pplicat 
visions of the Local Government Super- Non resident Male Nurses. State registered, , — - ey Laren Ward Setere required for nong posts, 
annuation Act, 1937, and the persons general trained. Wages (4 15s. 8d. to £5 Is. ion examination if desired). wards. Candidates must be Sm gard § 
—— may be required to pass a Crumpsall Hospital address as above. Ward Sisters for non-pulmonary wards tered and should have kno bonu 
medical examination. Candidates sh _ ha ve knowledg orthopaedic nursing. Annu! 4 un 

Apply forthwith to the undersigned to £113 19s. 11d. Withington Hospital, paedic nursing- 6s. 3 . : 
giving age, qualifications and experience. — sid Hy tatant ; 3 |g Nurses, S.KX “of ; - ; t.S.C.N. residence, laundry ind unites ME State-r 

G. W. PARVIN on-resident Assistan Nurves. Wage 8 16s. Sd. to £113 19s. Id. If in addition iddition, subject to the terms wih Fev 
Public Reahtionee” Gtneke £3 Os. va. to £3 4s. 4d. to S.R.N. candidates are on a supplementary ditions of the " Ope ‘ on 

0 y all, arch, Cs . & a 7.) Scheme. edicai examination & ‘ 

Oe - ee amb , losis aad. {3 Us. 7d. to £3 4s. oo) _ Student, Nurses. Salary {£45—{(50—{45 on Cite ak the ere \ anne 
’ . (1580) Withington Hospital, address as above. Tub Training given for the Certificate of the — 
aero - oe Student Nurses. azed 18 years and over | luberculosis Association. (Affiliated training EAST SUFFOLK a IPSWICH Hooge SOSte 
LANCASHIRE COUNTY COUNCIL | || (two months in preliminary training s hool) school.) Illustrated brochure froin matron. WICH, 
PUBLIC HE . _ Salary: first year £40; second vear £45; ; Sister requi i rs ep 
COUNTY pone li gg td =x ur £50. Withington Hospital, odin SS —_ Pe S.R.N., ay “tor Kn 
PRESCOT. NR. LIVERPOOL | — candidates must have sound health). £130 p.a. rising to £160 pa 
SISTER FOR NIGHT DUTY i l pir 

PR ant ge ‘x ped Pt one score HOSPITAL FOR SICK Conte tas Gen _ a T.A ONS aa ee 

: ‘ Mid- ‘ rate " < is. Sd. to £ Ys. Id. 3 
wives and State Registered Nurses and rene aban ek nurses Assistant _ Sisters. Generel  tedined. (236 BEDS) 
have had practical experience as a Theatre » BLACKLEY, | f108 is. 8d. to £113 19s. lid; if holding ; reaui me 
Sister. . MANCHESTER, 9. supplementary qu uli tions £113 19s. 11 ri a oqued Se See 

Salary £125 by £5 to £150 per annum Staff Nurses. Vacancies exist for State to £124 6s. 3d Training g ven (for one age A Duty. ms ps sagen 
together with full residential emoluments registered General trained Nurses. | year) for the Certificate of the Tuberculosis a ee we 

= 44 ; m. rolding > ortificat 
and a cost of living bonus Any ser £103 13s. 6d. to £113 19s. 11d. Preference | Association. —~e ee : = B. Colm 
service in a similar ca acit ill ~ why “es given to candidates also holding a sick child- Assistant Nurses. Two years’ nursing ex- 12 p.s. F.S.S. in force. Unite 
aiaiee on the a ad apn ity will rank for ren’s or fever nursing certificate, for which | perience. £72 12s. 3d. to £82 12s. 3d vided. Apply with full particule: qgjoventry 
alary seale. | the salary is £113 19s. 11d. to £124 6s. 3d Student (Probationer) Nurses Ag Matron 

The appointment is subject to medical | Student Nurses aged 17} years and over.| years and over. Ir eine giver - 
examination my - sunerannuable Salary, first year £40, second year £45, third | Certificate of the Tuber ulosi “A i rT an. MARBLE Ws cexe ICEST 

STAFF NURSES iH] year £50. ~ +e Xe £5 ee eee OSPITAL, LE HALL ) 
op Applicants must be  State-registered | oa: ae ae ee many Gr & 806 ‘10 LLANELLY, SOUTH WALES Dog 
hn a! Sister § Required for Metical Tater (5 

. —_— - > w (s 

a, £100 by £5 to £120 per annum ISOLATION HOSPITAL WEST HERTS HOSPITAL, — a he ee previ 6, plus 

yar bonus and residential emolu-| CLATTERBRIDGE, Ne HEMEL HEMPSTEAD. ence in a Medical Ward of Gers 

ar BIRK : i “ a son 

Po. : v e re ENUGAD Night Sister required. Salary com pital Salary £125 rising to & istan 

ny previous service as a Staff Nurse : : (100 BEDS) mencing £115 rising by £5 annually to he usual emoluments. SUONMMBary (] 

will rank for service on the salary scale. Night Sister required, must be General £125. F.S.S. in foree. Uniform material | Scheme in force. Apply with iiiterwort 

whe appointments are subject to Medi- a ew State-registeréd Nurse and have provided. Apply, giving full particulars to the Matron oroug 
cal Examination and are superannuable. veld a war sister's post. agg En ag g $s. at : 

Assistant Nurse (Non resident) for| Commencing salary £110 p.a., rising £10 Holiday Sister required Salary com- ee enna a 
Female V.D. Ward. p.a, to £140, plus 10 per cent. war bonus mencing £110. F.S.S, in force if required ve ERKS. " 

Salary £2 7s. 6d. per week plus war ind holiday allowance. Superannuation Apply to Matron. (1645) Sist required f Men’ Wir 
bonus of 6/8 per week Meals will be| Scheme in force. Apply for form of appli- ~~~ ge ne egy 20 ~ar eee andl poe eng ~% pos nen 
provided when on duty pence to the Matron (1573) THE GENERAL HOSPITAL, ~~ mane “a fied r oir 

The appointment is subject to medical | . ee - —~ LOUGHBOROUGH. Bi: nena dee — ” 
examination and {s superannuable. . . (100 BEDS) slagrave Branch Hospital. a 

PUPIL MIDWIVES ; ; heatre Sister required. S.R.N., willing EAST RIDING COUNTY COU” 

Applications are invited from  State- CITY OF GLOUCESTER to assist with Nurses’ Home duties. Salary) DRIFFIELD EMERGENCY Bi® 
registered Nurses for training as Pupil | commencing £110 and uniform. Pension! Applications are invited for the t 
Midwives (Part 1 Training). Hospital and Affiliated Training School scheme in force. Apply giving Matron’s|annointments at the above BMS! 

The Hospital comprises 500 beds and is| of 170 Beds normally, but with the addi- name for reference and particulars of ex-| (360 beds), dealing mainly with sm 
recognised hy the Central Midwives -— of Government Hutment Scheme perience to matron (1363) | (acute medical and _ surgical): 
Deere as 0 Part I Training Scheel. ee ROYAL CORNWALL INF'RMARY, TRURO Ward Gteters. salary 21m) et 
Phen tneilities Rig Pg iy. be Night Sister—-Permanent or War Time . 250 BE 
ge se ng Real . wine} K- appointment. (If the latter, marriage Theatre Sister required, Good theats experience 
® ! ) spitals does not disqualify oo : 

— is Pe nto for Part Il. training. >; eins i. , pet = between £190— —— aes £120, F.S.S. in force. together with board 
Salary is a ne rate of £50 per annum| £135 per annum according to ex veviones Apply, with full particulars to the Matron form and laundry. 
— with the usual residential emo- = the usual residential em ~ eS ENA oes (1611) Applications stating -f 

nents. taff Nurses—(Non-resident) Salary £105 H —————= land experience, and accompanie ® 

Full particulars qn_ application to The per annum plus an allowance £63 11 0 per Tea eee ROYAL INFIRMARY (of not more than three recent ti 
Matron, County Hospital, Whiston, annum for board, lodging and laundry unnum with unif . Federate g ut to be addressed to the undersitm™ 
Prescot, Nr. Liverpool. Applications with copies of two recen; jasc AA Scher ar + Mees 9 a —Super-| county Hall, T. STEPHENS 
County Offices. GEORGE ETHERTON, eae ee for reg. particular a m029) Beverley. Clerk of the 

reston. Clerk of the County Council. erence—to be sent to the Matron — hn % Ce a age 

12th t 19 F oa 

Fern ci ae 

THE LONDON GLINIC, 20 DEVONSHIRE PLACE, Theatre Sister required for one of two Ne. sou HAnTON a 

> © PS nals , wal ne ~ , 5 © r requ ire x 

Night Sister, S R. w. s GENERAL INFIRMARY, BURTON-ON. ‘Pe*tTes. Salary commencing £105 Per om iward (40 heds). Salary accords 
er, C.M., required TRENT num. Apply giving Matron’s name for rag i Appl © 

Salary £125 p.a. and war bonus of £10 pavable . : . ~ a reference to Matron (i298) |° nce. F.S. in force , 

on completion of one year’s service. F.S.S Must b oe held a Wi a §.C.M. required. a 3 a Matron. P 

paid. Apply, giving full particuls 7 | Must have held a Ward Sister’s post. Com- DORSET MENT MY 

Matron’s name for feferenee ' to the Matson oe salary £130 per annum and uni- DORCHESTER, DORSET,” asst coans novel, ware 

ee ae (1453) a Federated Superannuation Sister required to take charge of (186 beds) 

THE HAYWARDS HEATH HOSPITAL Apply with -particulars of experience and gy lg By Mg Be ~ aoa —— 

’ ' MPs 69 g wi ! 8 al|four months. 
setae: des m -—— + aie age to Matron. (16 us) emoluments and uniform valued at #£85| Candidate must be 4 Statens 
ec raining School. E.M.S. | — p.a. Candidates s ifie Fares Raleaw 5s af é 
aeesital ee a Fy yh ie . 
, a - « t ‘ . Pp 8 0 =f 

Night Sister required about the middle of . (238 BEDS) ment is subject to the provisions of the ——" giving particulars of &% 
April. Salary £115. Uniform provided. Required Senior Night Sister. Apply Asylums Officers’ Superannuation Act,/ subsequent experience, with the 
F.S.8. available. Apply with Matrons’ | siving full particulars and names for 1909. Applications with full particulars to|name for reference, to the Lait 
names for reference to Matron. (1700) reference to the Matron. (1640) the Matron. (1870) |tendent of Nurses. 


a COGN! 


Staff Nurses. General trained, £103 13s. 6d. 
£124 6s. 3d. to £144 19s. 1d, wh ument 























City General Hospital—A Municipal 


Staff Nurses (S.R.N.). including ®! 
Staff Nurse. salary £105 per an 
Assistant Nurses, salary £70 pe 
residence, {ni 


age, 
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SUPPLEMENT (vil) 








FORTUNE SANATORIUM 
hol Training School: General & 


Fever) cannon 
»iNGOUR HOSPITAL, BROXBURN, 
anes W. LOTHIAN 


(200 beds) 
were required for alternate 
t duty. Salary £90—-£1 
usual emoluments. Superannuation. 


day 


shationers. Age 18-35. Salary £50—£55 For holiday duties 1943. Salary £105 
war bonus, board, lodging, laundry and 5—£155 p.a. 
ym. Resident Sister-Tutor. = STAFF MIDWIVES 
pply Matron. (1675) Dudley Road Hospital, Birmingham, 18 
OVAL HOSPITAL, RICHMOND Training School for Part 1 Midwifery. 
” SURREY } Salary £95—5—{105 p.a. 

required for Children’s Ward. | }} MIDWIFERY PUPILS 


ter ) 
t be a Stateregistered Nurse and in 
ition hold a Certificate for Children’s 


sing from & recognised Training 
yl. Federated Superannuation 
me in force. Salary £100 per annum 
tron’s reference essential. Apply 
tron (1559) 
CITY OF COVENTRY 
ISOLATION HOSPITAL 
WOGNIZED FRAINING SCHOOL FOR 
FEVER NURSES) 
INCREASE OF STAFF FOR 
BCONSTRUCTED CUBICLE BLOCK 


plications are invited for the follow 


posts, viz. :— 
ard Sisters (two). Salary £105 (plus 
bonus), rising by £5 yearly to £95 


annum, together with full residential 


pluments and uniform. Applicants to 
State-registered general trained Nurses 
Fever Nursing Certificate. 

laf Nurses (two). Salary £85 (plus 
b onus), rising by £5 yearly to £95 
annum, together with full residential 
pluments and uniform. Applicants to 
State-registered Fever Nurses. 

obationer Nurses. Salary £45 (plus 
bonus), rising by one annual incre 


t of £10 to £55 per annum, together 

full residential emoluments and uni- 
p. Applicants to be well-educated girls 
m 17 years of age. 


hospital is a modern one providing 
lient quarters. 
pplications should be made to Matron 


Hospital,, Whitley, Coventry, from 
m further particulars are available on 
st 


Council House, 
ventry. 


A. MASSEY, 
Medical Officer of Health. 
(1546) 


ICESTERSHIRE COUNTY COUNCIL 
fhe Council invite applications for the 
wing appointments, viz:— 

er (S.R.N. & S.C.M.).—Annual Salary 
, plus war bonus, at Melton Mowbray 
itution. , 
tant Nurses. 








At Bosworth Park In- 
ary (E.M.S. Hospital), Loughborough 
Herworth, Market Bosworth, Market 
borough, Melton Mowbray and Mount- 
1 Institutions. , 


moual salaries :— 


perienced, £50, plus war bonus. 
= months experience £60, plus war 


12 months’ e ience 55 

oA, nths’ experience £65, plus 
ih 2 years’ ienc 7 

X years’ experience £70, plus war 
ne 4ppointments will be wi i 
, i ith resi- 
one and uniform, and will 
f ) sick pay rules ind 
~~ of the Council, and om 
: Posts for the purposes of 
dernnnuation Act. 

pPlicati i i fi 

, ons in candidate’s own hand- 


8, stating age, marital conditio 

. 4 , on, ex- 

ron ganiications (if any) 'ete., 

oo w h copies of three recent testi- 

od should be forwarded to the 
of Public Assistance, Leicester- 
unty Council, 6, St. Martin’s 

ster, forthwith. ra (1572) ” 


MIDDLESEX COUNTY CoUNCIL 
se ENFIELD HOUSE, 

_~ Ph CRESCENT, ENFIELD 
7 £105 oa wnt yf y 
, A, on-res. allowance £20 
nd two meals per working day, uni- 


ITAGE ORTHOPAEDIC - 
EDIC 
CHAILEY, sussex’ Ae 


Sister) uired 
N. prefe equired for Boys’ Ward. 
ma Orthopaedic experience 


Salary £110 


: per annum. 
faterial for 


in force, - 
) uniform pro- 





Particulars 


orge’s Chailey. to 


Matron, 
(1602) t 


and 
£110 plus war bonus 


Salary £110—£10 
ly with fulj annuation Scheme in force. 








Applic ed for the following 


lntments 


re inv! 


WARD SISTERS 
Dudley Road Hospital, Birmingham, 18 


Ippe 
“P} 


Dudley Road Hospital, Birmingham, 18 
Unexpected vacancies on March Ist, 1943 
| for Midwifery Pupils, six months or nine 
| months course. Salary £65 p.a. 
| NIGHT SISTERS 

City Sanatorium, Yardley Green Road, 

‘ Birmingham, 9 
Extra appointments for reduction of hours. 


| Salary £115—10—{£170 p.a. Candidates must 
| be State Registered Nurses holding the 
of the Tuberculosis Association, 


Certificate 
STAFF NURSES 
City Sanatorium, Yardly Green Road, 
Birmingham, 9 

State Registered Nurses on the General 
Register. Resident {95-105 p.a. Non- 
resident £3. 10s.—{4 weekly, with use of 
uniform. Staff Nurses with T.A. Certificate 
only. Resident {85—{95 p.a. Non-resident 
£3—£3. 10s weekly, with use of uniform 
These appointments are new staff for re- 
duction of hours. 

STAFF NURSES 
Little Bromwich Fever Hospital 
Birmingham 9 
General Trained Staff Nurses to take one 


CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT HOSPITALS SECTION 


STAFF MIDWIVES 
Lordswood Maternity Home, 
44, Lordswood Road, Harborne, Birmingham 

General Trained Nurses. Non-resident £165 
—5—{180 p.a_ Resident £95—5—{105 p.a. 

PROBATIONER NURSES | 
General Hospuals 

Complete General Training Schools. Three 
years’ training (exciuding trial period). 
Salary £40, £45 and £55 p.a. for first, second 
and third years respectively. 

Dudley Road Hospital, Birmingham, 18 

Selly Oak Hospital, Birmingham, 29 

Infectious Diseases Hospital 

Fever Training School. Two years’ train 
ing. Affiliated with the General Hospitals 
for shortened general training. 

Salary £50 and £53 p.a. 

Little Bromwich Hospital, Birmingham, 9 

: Tuberculosis Hospital 
_ Two years’ training. General Nursing 
Council Preliminary Examination and Tuber- 
culosis Association Examination. Affiliated 
with Dudley Road Hospital for General 
Training. Salary £55 p.a. 

City Sanatorium, Yardley 
Birmingham, 9. ; 

Candidates must be not younger than 17 
years of age, well educated and strong. 

For all resident nursing appointments 
emoluments consist of full board, lodging 
laundry and use of uniform.’ Living con- 
ditions in all hospitals are good and ration 
allowance is paid during annual leave. 
Local Government Superannuation Scheme 
is in force for ali permanent appointments 
and at present war bonus is paid in addition 
to salaries stated. 


Green Road, 

















BERKSHIRE COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 
VACANT APPOINTMENTS 


War bonus is paid in addition to stated 
salaries, 

Resident appointments include board 
lodging, washing and uniform, valued for 
superannuation purposes at £60 per annum 


Non-resident appointments: An allowance 


of 25/. weekly will be paid in lieu of emolu 
ments. 
BRADFIELD INSTITUTION 
Assistant Nurses. Salary £65—£5—2£75 per 


annum 
HUNGERFORD INSTITUTION 


Cook, Resident Salary £85—£100 per 
annum. 
MAIDENHEAD INSTITUTION 
Nurse (must possess C.M.B. Certificate) 
Salary £105 per annum 
Laundress. Resident Salary £60—£5 
£70 per annur 


BRADFIELD EASTHAMPSTEAD 
INSTITUTIONS 
Female Attendants on Mental Defectives. 
Salary £65—4 £75 per annum 
MAIDENHEAD, NEWBURY, WANTAGE 
WINDSOR & WOKINGHAM 
INSTITUTIONS 


Assistant Nurses. Salary 2£65—£5—£75 
per annum 

WALLINGFORD INSTITUTION 
Sister. S.R.N.. C.M.B. Salary £105—£5 


£120 per annum 
WOKINGHAM INSTITUTION 
Sister. Salary £105—£5—£120 per annum 
Commencing salary according to experi 
ence 
The 
medical 
to do so 
Application 
obtainable from the 
ance Officer, 8 Abbot's 


produce a 
if required 


persons 
certificate 


appointed 
to 


must 
as health 
be made on forms 
County Public Assist 
Walk, Reading, and 


to 








| 
| year’s course in the nursing of infectious Applications should be addressed to the 
| diseases. Salary £95. p.a. resident. Matrons of respective hospitals. (1432) 
eS { 
KENT COUNTY COUNCIL , STAFFORDSHIRE MENTAL HOSPITAL 
COUNTY HOSPITAL, PEMBURY, CHEDDLETON, NR. LEEK 


NR. TUNBRIDGE WELLS 

(Approved Training School for Nurses) 

Applications are invited for the follow 
ing appointments :— i 

Ward Sisters. S.P.N. Salary £115 to £14 
a year by £10 increments. Residentia 
emoluments. Uniform. Superannuation. 

Application forms and particulars obtain 
able from Matron at the Hospital to whor 
completed applications should be sent by 


as 


2nd March, 1943. Medical examinatior 
necessary. : 
County Hall W. L. PLATTS, 


Clerk of the County Council 
1943. (1737) 


Maidstone. 
18th February, 
COUNTY BOROUGH OF BELFAST 
MUNICIPAL SANATORIUM 
WHITEABBEY, CO. ANTRIM, 


and 
MUNICIPAL HOSPITAL FOR CHILDREN, 
GREENISLAND 
ADDITIONAL STAFF REQUIRED 

Applications are invited for:— 

Sister. Salary £90 per annum (plus war 
bonus, which is at present £13 per annum) 
rising to £110 per annum, with the usual 
emoluments. 

Charge Nurse. Salary £75 per annum 
(plus war bonus, which at present £18 
per annum) rising to £90 per annum, with 
the usual emoluments. 

In addition to above salaries £5 per 
annum will be paid if the applicant holds 


is 


Sister 


required for Female Infirmary 
Vard. 


Must have General Nursing Certifi- 
ite. Salary £153 per annum with uniform, 
‘lus increments according to experience. 
Jeductions made for living in Hospital. 
Veekly leave 2 days. Annual leave 21 days. 
*articulars on application to the Matron. 
(1626) 
FINCHLEY, HORNSEY, WOOD GREEN 
IND FRIERN BARNET JOINT HOSPITAL 


Ward Sister required, S.R.N. and R.F.N. 
Salary £105 by £10 to £135. Uniform pro 
ided. Local Government Superannuation 


scheme in force. Apply giving full particu 
ars of training and experience to Matron, 
fsolation Hospital, Coppetts Road, Muswell 
Hill, N.10. (1617) 
GLASGOW ROYAL INFIRMARY 
(858 beds) 
X-Ray Sister required with M.S.R. Certifi 
sate. 
Applications stating age, qualifications 
und experience should be forwarded to the 
Matron. (1612) 
NEWTON ABBOTT HOSPITAL, S. DEVON 
(56 beds 30 E.M.S.) 
to Royal Devon & Exeter 
Hospital 
Ward Sister required for Women’s Ward. 
Salary £110—£10—£130 pa. Uniform pro- 
vided. Superannuation Scheme in Force. 
Apply, giving full particulars of training 
to the Matron. (1569) 


Affiliated 





the Tuberculosis Association Certificate. 

The Municipal Sanatorium, Whiteabbey, is 
recognised as a Training School by the} 
Tuberculosis Association, and facilities are | 
provided for taking the Tuberculosis Asso- 
ciation Certificate. 





Candidates for the appointments must 
hold Certificate of State Registration in 
General Nursing (Northern Ireland). 

Forms of application and conditions of | 
the appointments may be obtained on} 
application to the Medical Superintendent 
Officer of Health, Room 58, City Hall, 
Belfast. 

Applications, in candidate’s own hand- 
writing, on the official form, with copies 


of at least three recent testimonials to be 


lodged with the Chief Tuberculosis Officer, 


an - 

blsher try 27 16s. p.a. War bonus. Municipal Sanatorium, Whiteabbey, not 
yr. Apply, Increment considered later than 5 o'clock p.m. on Monday, 8th 

Matron up?’ Siving full particulars | March, 1943. 

® Enfield 00s. above address or J. F. C. MeKINSTR Y, 

— Fd (1742) Acting Town Clerk. 


(1719) 
NEWTON ABBOT HOSPITAL, 
SOUTH DEVON 
(56 beds and 30 E.M.S.) 
Ward Sister required for Women’s Ward. | 
£130 per annum. Super- 


Salary £115 per annum, 


EAST HADDON HALL MATERNITY 
HOSPITAL — NORTHAMPTON 
Sister required. Preference given to one 
who would undertake teaching. Salary £120 





Apply with particulars and experience to 
Matron, Plaistow Maternity Hospital, 
Howards Road, E.13. (1673) 
CORNWALL COUNTY COUNCIL 
COUNTY MATERNITY UNIT, REDRUTH 

Applications are invited for the following 
appointments: 
dunior Sisters, S.R.N., S.C.M. Salary 
£120—£5—£130. 

Midwives. S.R.N., S.C.M. Salary £105 
£5—£115. S.C.M. only, salary £90—£5 
£100. 

Each appointment with board, lodging 
use of uniform and laundry 

Applications, giving particulars of age 
and expetience, together with two names 
for reference to be sent to The Matron 
Camborne-Redruth Miners’ ana General 
Hospital, Redruth. 

County Hall, L. P. NEW, 

Truro. Clerk of the County Council. 

8th February, 1943 (1565) 


- HULL ROYAL INFIRMARY 
Holiday Sister required for end of April. 
Federated super- 


Apply giving full particulars of training annuation Scheme in force. Apply with full | 


o the Matron. (1600) sy 





yarticulars to the Matron. 





2s soon as possible 
H. J. C. NEOBARD, 
Clerk of the Council 


(1728) 


returned to him 
Shire Hall, 
Reading 


CONNAUGHT HOSPITAL 
ORFORD ROAD, WALTHAMSTOW, 
Holiday Relief Sister required 
diately, owing to illness Must be fully 
trained and Registered Nurse and having 
had Ward Sister’s experience Apply by 
letter with testimonials or personally to 
Matron. (1781) 


COUNTY COUNCIL HOSPITAL 
CROSS HOUSES, NR. SHREWSBURY 
2 Sisters required, one for Female Ward, 

medical and surgical combined, and one 
for Theatre and Children’s Ward 
Must be S.R.N. and S.C.M. Salary in both 
‘*ases £110 rising £5 vearly to £120 with 
10 per cent. bonus Uniform provided 
Sunerannuation Scheme in force Apply 
with full particulars of training, subsequent 
experience, age, et« to Matron (1718) 


KENT & SUSSEX HOSPITAL 
TUNBRIDGE WELIS 
Assistant Sister required for Ear, 
und Throat Deartment 28th March 
mencing salary £100 £105 
ding to experience by 
increments of £5 to £120 iperannuat 
force Unif provided 
Matron for ap ition form 
(1696) 


BEDFORDSHIRE COUNTY COUNCIL 
PURTIC ASSISTANCE COMMITTEE 
APPOINTMENT OF WARD SISTER 
(SRN. & S$.C.M.) ST. ANDREW'S 
HOSPITAL, BIGGLESWADE 


E.17 
imme- 


swnall 


Ni 
Com 
p.a 
annual 
on 


se 


p.a 
ace rising 

S 
Scheme rn 


Apply 


to pl 


Applications are invited for the 
wwnointment of Ward Sister (S.R.N & 
S.C.M.) at the above Hospital 

Salary £115 per annum, rising by annual 
increments of £10 ¢t fi55 per annum 
together with residential emoluments valued 
it £70 per annum and a cost of living 
bonus of 5/- per week 

The appointment is subject to the Local 
Government Superannuation Act, 1987, and 
the successful applicant will be required to 
pass a medical examination 

Applications (no forms) should be sent 
to the Matron, &St Andrew's Hospital 
tiecleswade. 

Public Assistance Office r BR. GRAHAM 

81. Hich St Clerk of the County Council 

Redford 

18th February, 1943 (1728) 
VICTORIA HOSPITAL 
WORKSOP. NOTTS 

Holiday Sister required SRN S.C.M 
Possibility of permanenc for Women’ 
Surgical and Gvynoecological Ward). Salar 
‘commencing £105 per annun Federated 
Superannuation Scheme in force Apply 
with full particulars to Matron (1821) 


SUPPLEMENT (vill) 
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ROYAL INFIRMARY, PRESTON 
Experienced Sister required for Ortho 
paedic Wards, Male and Female. Candidates 
must be S.R.N. and have had previous 
NATIONAL THROAT, NOSE & EAR experience in Orthopaedic Nursing. Salary 
HOSPITAL £115 per annum, uniform provided. Feder- 
Sister required, preferably with ear, nose!|ated Superannuation Scheme in force. 
and thfoat experience. Federated Super- Apply with full particulars to Matron. 
annuation Scheme in force. Salary £120. (1458) 
tn te snes. Salery — THE ROYAL HOSPITAL, 
on ccablierosseceadl a WOLVERHAMPTON 
—_ 7 (Incorporated under Royal Charter) 
Bo gmap Re egy agg <a Sister required for Casualty Department 
appointments:- ©|Salary £120 per annum. The Hospital is 
laffiliated to the Federated Superannuation 
ST. MARY’S MUNICIPEL HOSPITAL | geheme. 
(COMPLETE TRAINING SCHOOL) Apply, with particulars of training and 
Ward Sisters with S.C.M. preferred: Salary| subsequent experience to the Matron. 
£105 pa, by £5 pa. to £115 pa | (1424) 
Staff Nurses: Salary £95 p.a. by £5 p.a. to £100} 


THE DAME GERTRUDE YOUNG 

CONVALESCENT HOME 
OASTLE BAR HILL, EALING, W.5. 
RECOVERY HOME OF THE ROYAL 








HORSHAM HOSPITAL, SUSSEX 
Holiday Sister, 8.R.N., required for 
tioner Nurses: Commencing salay £40|%PPproximately 6 months, good experience. 

~|Apply Matron. (1413) 


).a. 
a | on 


Residence, uniform, board, laundry and war| 
bonus provided in addition to the above salaries THE JESSOP HOSPITAL FOR WOMEN 
Application forms can be obtained from: SHEFFIELD 3 ’ 
Totfield Court, John Fenton , : ; : 

Eastbourne. Medical Officer of Health Maternity Sister required, + toy to in- 

(395 /29) crease of beds. Commencing salary £120 per 

= jannum with uniform. F.S.S.N. in force. 

THE CHILDREN’S HOSPITAL The Maternity Dept. is evacuated to the 

SHEFFIELD 10 (INC) |outskirts of the town. Apply with all par- 

Required for re-opening of busy Surgical Ward.| ticulars to Matron z (1331) 

Ward Sister S.R.N. R.S.C.N. Salary £105x/10} - 


to £145 Federated Superannuation Scheme in 

force. Uniform material provided. . KENT COUNTY COUNCIL . 

Twe Staff Nurses K.S.C.N. Salary £90 or oppor-| PUBLIC ASSISTANCE DEPARTMENT 

tunity for S.R.N. to train for Supplementary} GRAVESEND INSTITUTION 

Registration (two years). Commencing salary £90} Ward Sister required. Salary, resident, 

Superannuated and uniform provided. Full par-| £115—£15 to £145 a year. 

ticulars to Matron. (1613) Staff Nurse, Salary, 
c: caenenedietatann  aiadanine= 1 £110. 

NRA MANSTIEL OS Meee 188 ee| MILTON & FAVERSHAM INSTITUTIONS 

Ward Sister required, S.R.N. holding an Ortho- - Assistant Nurses required. Salary, rest- 
pacdic certificate an advantage. | dent, £60 £5—£80. Non-resident £135— 

Commencing salary £110 rising to £140, with] £5 £155. eine ” . 
£10 per annum additional, with the Orthopaedic COUNTY HOSPITAL, DARTFORD ( 
certificate. Male Mental Nurses required. Salary 

Applications, stating age, experience and full|to £3 10s., non-resident, according 
particulars to the Matron 1592) | experience. 
aa RD SUN GE INS J ‘ 

cy, OF SHEFFIELD OO ay Cg ng 
SOCIAL WELFARE DEPARTMENT \Salary, resident, £115—£10—£145 2 f 
APPOINTMENT OF SISTERS eg ge rn Fes rag weg AE 
(PERMANENT AND TEMPORARY) ance Office 

Applications are invited for the appointments] — ~ 3 
of Sister (resident or non-resident) on the per- 
manent official staff of the Fir Vale Institution, 
Sheffield. 

The Committee are prepared also to receive 
applications for temporary appointments, either 
resident or non-resident, for employment during 
the emergency period, and in this connection they | 
are prepared to consider applications from married 
women who were formerly employed as Sisters. 

Candidates must be fully qualified State- 
registered Nurses. 

mn the case of resident appointments, the salary 
will be at the rate of £105, rising to a maximum of 
£155 per annum, together with board, furnished 
apartments, laundry, and uniform ; and in the case 
of non-resident appointments at the rate of {164 
16s. rising to a maximum of {214 16s. per annum, 
together with uniform. In addition a cost-of 
living bonus will be payable in each case in accord 
ance with the Council's scale. The weekly stan- 
dard of duty is 48 hours per week. 2 

The successful candidates will be required 
satisfactorily to pass a medical examination and 
the permanent appointments are subject to the 
provisions of the Local Government Superannua- 
tion Act, 1937. 


p.a. 
Assistant Nurses: Salary (60 p.a. by £5 p.a. to} 
£70 p.a. 
Proba 





| 
i 
| 








resident, £95—£5 


to 


County Hall, Maidstone. 


W. L. PLATTS, 
(1514) 





COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
(250 BEDS) 

Applications for the post of Junior Ward 
Sister for the Maternity Department are 
invited from State Registered Nurses. 
Salary £95 to £105 per annum plus war 
bonus, with full board, laundry and uni- 
form. Application forms and further details 
of appointment may be obtained from the 
Medical Superintendent, to whom they 
should be returned by 27th February. 

(1876) 





SOLDIERS’ SAILORS’ & AIRMEN’S 
FAMILIES ASSOCIATION 
ALEXANDRA MATERNITY HOME, 
1/5 ST. MICHAEL'S TERRACE 
STOKE, DEVONPORT 
PART I TRAINING INSTITUTION 


|£70 per annum with all else provided. 
jaot holding the Certificate fo the Centra Mid- 


up | 


Clerk of the County Council. | 








Applications, giving full particulars of previous 
experience, qualifications, age, etc., to be addressed 
to the Matron, Fir Valg Institution, Sheffield, 5. 
Moorhead Chambers, W. STANSFIELD. 

Furnival Street, Director of Social Welfare. 
Sheffield, (1610) 


BIRMINGAHM AND MIDLAND 
HOSPITAL FOR WOMEN, 
SPARKHILL, BIRMINGHAM 11 


Ward Sister required. Applicant must 
be fully trained S.R.N. preference. will be 
given to one having held a previous Sister's 
post. Superannuation scheme in force. 
Salary commencing £110. Uniform pro- 
vided. Apply with full particulars giving 
Matron’s name for reference to Matron. 

(1583) 


COUNTY BOROUGH OF OLDHAM 
BOUNDARY PARK GENERAL HOSPITAL 
430 BEDS 
WARD SISTERS REQUIRED 
Salary £115 per annum, plus war .onus to- 
pee with emoluments. Candidates must be 
tate Registered and State Certified Midwives. 
The age limit for new entrants to the Corporation 
Service is 45 years. Application forms may be 
obtained from the Matron. (1430) 


THE ST. HELEN’S HOSPITAL, LANCS. 
MATERNITY UNIT (17 beds) 
Sister required. S.R.N.. 8.C.M, Salary 

£105 rising. F.S.S.N. & H.O, in force, 
Apply to Matron with full particulars 
an@d Matron’s name for reference. (1448) 


Sister, S.R.N.. S.C.M., required for relief 
duties. Salary, including bonus, £120 plus 
£10 uniform allowance, and usual emolu- 
ments. Pension scheme available. Apply! 
to Secretary for application forms. (1459) 








ASHFORD HOSPITAL, KENT 
(90 BEDS and 40 E.M.S. BEDS) 
Private Ward Sister required for 12 beds. 
S.R.N. and 8.C.M. Salary £125. Uniform pro- 
vided. F.S.8. in force. 
Apply, giving particulars of training and 
experience, and Matron’s name for reference,| 
to Matron. (1202) 





ROYAL HOSPITAL, RICHMOND, SURREY 
Sister required for Ophthalmic Wards and| 
Out-Patient Department. Must be a State 
Registered Nurse and in addition must hold an 
Ophthalmic Certificate. Salary £100 per annum 
Federated Superannuation Scheme in force 
Matron’s reference essential. Apply to the 
Matron. (1187 








COUNTY BOROUGH OF SOUTHS MPTON 
BOROUGH GENERAL HOSPITAL 
WAKD SISTERS 

The following Ward Sisters are required :| 
One with General, one with Maternity, and| 
one with Chronic Wards experience. 

Salary £120 per annum, plus board, residence, 
laundry and uniform. | 
| Application forms mor be obtained from the 
Medical Officer of Health, Civic Centre, South-| 
ampton. (1178) ! 





MANSFIELD & DISTRICT GENERAL 
HOSPITAL, MANSFIELD, NOTTS. 

Holiday Sister required S.R.N., S.C.M., 
permanent post. Salary £110 increasing by 
£5 yearly—Uniform provided, Federated 
Superannuation Scheme in force. Apply 
stating age and full particulars with copies 
of testimonials to Matron, (1285) 


NOTTINGHAM CHILDREN’S HOSPITAL 

Holiday Sister required. Children’s 
experience essential. R.S.C.N. preferred. 
Salary £110, Federated Superannuation 
Scheme in force. Apply Matron. (1520) 


~ QUEEN’S INSTITUTE OF DISTRICT 
NURSING 





State-registered Nurses required to train 
for the Queen's Roll. Salary during district 
training. Midwifery training given to suit- 
able candidates. Training homes in London, 
the Provinces and South Wales. Subsequent 
work in country or town. 

For further particulars apply Queen’s In- 
stitute of District Nursing, Lower Bel- 

(1734) 


57, 


applications for the temporary war- 
time appointment of a Certificated Nursery 
Nurse for service in a Wartime Day Nursery 
(non residential) for children aged up to 5 years. 
Salary £150 per annum inclusive with meals 
while on duty. “Uniform and laundry thereo 
provided. 

Application forms may be obtained from, and 
should be returned (accompanied by copies of 
not more than three testimonials) to the Medical 
Officer of Health, Town Hall, Wembley, not 
later than February 22nd, 1943 (1434) 


QUEEN'S INSTITUTE OF DISTRICT NURSING 
SCOTTISH BRANCH | 

There are immediate vacancies in the Central) 
fraining Home, Edinburgh, for trained Nurses) 
who wish to train as Queen’s Nurses. Salary/ 
while undertaking this training is at he rate ot 
Nurses | 


Invite 





wives’ Board are given this training after com- 
pletion of District Training and Nurses holding 
Part I Certificate of the Central Midwives’ Board 


for Scotland may receive District Training followed | a 
|by Part Il Midwifery Training, provided entry 
required. | to the Central Training Home is made immediately 
| after gaining the first Certificate. 
Forms of application from Public Assist- | the first six months Midwifery Training is at tbe 
|rate of £42 per annum and at the rate of £70 per} 
}annum during the second six months. Nurse: | 


Salary durin 


holding the Health Visitor’s Certificate are abk 
to complete District Training in four months’ time. | 
Ex-Queen’s Nurses willing tv re-join for work | 
inder the Queen's lustitute (Scottish Branch) can | 
be considereed for vacancies. | 
Further particulars as to training, salaries and 
pension will be sent on application to the Super- | 
mtendent for Scotland, 26, Castle Terrace Edin 
“ireh 25) 


MARGUERITE HEPTON MEMORIAL | 
ORTHOPAEDIC HOSPITAL | 
THORP ARCH, BOSTON SPA, YORKS.) 
Masseuse, ‘“‘M,’’ “MG,” “ME,” “LET’’) 
required. Salary £115 per annum. Resi-| 
dent. Federated Superannuation Scheme in} 
force. Applications with particulars to the} 
Matron. (1405) 
BISHOP’S STORTFORD HOSPITAL, | 
RYE STREET, BISHOP’S STORTFORD | 
Masseuse (Junior) required. Commencing 
salary £85 per annum resident. Non-resi- 
resident considered. Federated superanua- 
tion scheme. Apply with details to the 
Matron. (1589) | 
WILLESDEN GENERAL HOSPITAL 
HARLESDEN ROAD, N.W.10 

Staff Nurse required. Salary £00 
annum. 

Assistant Masseuse required, C.S.M.M.G., | 
L.E.T., M.E. Commencing salary £200 per 
annum less £20 for lunch and tea. 

Vacancies for Junior Staff Nurses who 
have failed once in Final State Examina- 
tion. Coaching by Sister-Tutor, from Ist 
April, 1943. Salary £65 per annum, resident. | 

Applications are invited from strong well-| 
educated girls from 18-20 years of age, who 
wish to train as Hospital Nurses. Personal 
interview essential. Training 4 years. 
Training will be curtailed one year for 
nurses in supplementary part of G.N.C.| 
register. 

Apply Matron. (1721) 
ADDENBROOKE’S HOSPITAL, 
CAMBRIDGE 
Applications are invited for the post of 
Assistant Masseuse. Salary within the scale 
from £210 to £240 for a masseuse with| 
experience. Lunch and tea provided. | 
Applications, with details of training and 
experience shou!d be sent to the Matron. 

(1699) 
ESSEX COUNTY HOSPITAL, COLCHESTER | 
(269 beds) | 

Masseuse, C.S.M.M.G., M.E., L.E.T., re- 
quired early March. Salary £100 p.a., 
resident, usual emoluments. Apply to the 
Matron. (1754) 








per 





| Hospital 


THE BIRMINGHAM ACCiDE 
* AND REHABILITATION 
Applications are invited for Post of 
Radiographer M.S.R. Resicent post, ar 
ording to experience, Federated 

Scheme in force. 
Apply with full particulars to th 


NT 
Clam: 


up 





ROYAL VICTORIA AND Wii a, 
HOSPITAL, SHELLEY RD., Bovps:, 
Radiographer required (M.S.R. eSsentia) §, 
day duties to commence at earliest 
Salary according to experience, Piste 

Apply with names for reference to thy, 


CORNWALL MENTAL HOSPITAL 
Therapy Sister required at Laninval Nuwe 
Bodmin, Cornwall, for the medical tun. 
Early Mental Disorders. Salary £230 pe 
less charge for residential emolumegs 
anent post with superannuation sche 

Applications to Medical Superinte 
details of qualifications and experiens ; 
with two recent testimonials.” 


WEST SUSSEX COUNTY 

ST. RICHARD’S HOSPITAL, CHitus 
Housekeeping Sister required. x 
S.R.N. and hold Housekeeping (eg 
Salary £115, rising by annual incre, 
£7 10s. to £130 per annum, ply g 

and usual residential emoluments 
tions, with copies of two testing 
be sent to the Matron, St, Richwy; 
pital, Chichester. 

T. C. HAYWARD 
Clerk of the County) 





NORTH RIDING INFIRMARy 
MIDDLESBROUGH. 

Pupil Housekeeper required for! 

course. Honorarium £2 per month 

be S.R.N. and have held a Siste; 

Apply with particulars of trainy 
name for reference to Matron. 


KENT & SUSSEX HOSPITA 
TUNBRIDGE WELIS 
An unexpected vacancy bas oma 
Pupil Housekeeper as soon ws) 
Four months’ course. Applicants a 
State-registered and have held s 
post. Honorarium £1 per month 
Insurance Card is stamped. If am 
the Federated Superannuation Stay 
Nurses and Hospital! Officers 2/ink 
existing premium is paid. Apply & 
for application form. 
COUNTY BOROUGH OF 
MIDDLESBROUGH 
PUBLIC HEALTH DEPARTM 
HOSPITALS SECTION 
Pupil Housekeeper required. Te 
will be of four months dumtind 
dates must be State Register 
and have held a Sister’s post 4 
tions to be sent to the Matron ¥ 
Ayresome Green Lane, B 
, PRESTON 
Ton 4 





P 


brough. 
Middlesbrough. 
February 11th. 


ROYAL NATIONAL HOSPITAL 
CONSUMPTION, VENTNOR, |. OF # 
There are vacancies for State-regsie 
to train for Tuberculosis Association 4 
vhilst acting as Staff Nurses, Salary i>” 
48 hour week in operation. Ap) 

full particulars of training to the 


1948. 








CITY OF SHEFFIELD 
Wanted for the Lodge Moor Fee 
pital, Sheffteld 10:- 
Staff Nurses, 
Salary £95 per 
Matron. . 
Student Nurses, not under 1) * 
we. Salary £40 per annum, rsa 
Yer annum to £50. Nurses coached 
wut training by Sister-Tutor, 4 
form to be obtained from the Mi 
War Allowance (at present £%® 
f under 21 years, or £12 7s. if oe 
iddition to salary in all cas 
aundry and uniform provided 
week, 


State Fever Re 
annum. Appy * 





THE BUCHANAN Hospithh 
ST. LEONARDS-ON-SEA 
(Approved Training 
Staff Nurses required. Sala 
innum. Federated Superannuati 
in force. Apply with Matrons® 
reference , 
Also Student Nurses. 3} yer 
Salary  £30-35-40. Resident = 
Uniform provided. Application 
m request. 
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k G en 

ny URSING history was made last week in the House of 

num, pias fommons. The Minister of Health, Mr. Ernest Brown, 
p Com 

holumenti, presented the first report of the Rushcliffe Nurses Salaries 

VO testimaiy 





Committee* to Parliament by command of His Majesty the King 
It was only a first report, for it deals solely with the salaries and 
emoluments of women nurses in hospitals. The Committee still 
have to settle the salaries of male nurses working in hospitals, 


St. Richa; 





VARD 
he County ¢ 









NFinMAly f and those of public health and district nurses, and nurses engaged 
nee in nurseries. They have also the knotty problem of super- 
per je annuation schemes to tackle—as difficult a question as any on 
d a Sisteim account of the fact that there is considerable difference between 





of  trainiay 
Matron. 

HOSPITAL 
WELIS 





the pension scheme of the local authorities and the Federated 
Superannuation Scheme for Nurses and Hospital Officers, to 
which the majority of the nurses working in voluntary hospitals 









has oamifand for voluntary organizations now belong. 

800) b ~ 7 . ~ ‘ 

puma al The Taylor Salaries Committee dealing with nurses working in 
> held smScotland reported** on the same day and their report also is in- 






, mouth Miicomplete, for though they have dealt with health visitors and 







1. Ifam oo : 
ation Skammdistrict nurses, they have not agreed on the maxima for matrons 
ii @@and others holding the higher posts, nor on the salary scales for 





special hospitals. 


The scales agreed upon for nurses working in general hospitals 








GH OF “4 ‘ : 

UGH are set out on pages 126 and 127. They certainly fulfil the con- 
ae ditions laid down by the Athlone Committee’s interim report 
red, Teamirom which we have taken our title. They provide a substantial 







increase on the scales in. force when the Committee made its re- 
port and they also lay down maxima scales which are a definite 
advance on the pre-war average, and acknowledge the value of 






ne experience, To take the ward sister as an example, her salary 
ton @under the new scale is to be £130 rising by increments of £10 to 





{180 and after 10 years by £20 to £200 resident. Compare these 
figures with the pre-war {80-/90 a year rising to a maximum of 








we *Obtainable from His Maiesty’s Stationery Office, York House, 
yim Aingsway, W.C.2; price 9d. 
n. App. BR . 
to the Mm** Report obtainable from H.M. Stationery Office as above or 120, 
George Street, Edinburgh ; price 3d 
‘TELD 





Fan Mail 









As, for the first time in history, 
Nursing becomes national employ- 
ment, subsidized by the State, 
nurses of St. Thomas's Hospital 
study the Rush: liffe report on the 
morning of publication. On the 
new s.ale, student nurses re-e've 
£40 the first year, £45 ihe second 
year, £50 the th rd year, £60 the 
fourth year—and all found. No 
need to worry ab ut i-c:me tax, 
lev.rdg> re.ort, chare 
3 ae $ wages or who pays for 
SE 0 Me increase, Lucky students ! 
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‘Having regard to their great responsibilities’ 


£110 to £120 in three years—a common average figure und with 
the £35 to {45 a year which was the ordinary salary the newly 
appointed ward sister 25 years ago when the Royal College of 
Nursing came into being Unfortunately the Scottish Report is 
less generous in rises and Maxima in spite of the warning of the 
Athlone Report. 

With regard to the student nurse, the first year’s salar s to be 
#40 a year rising to £45 and {50 in the second and third year 
To those persons who do not ” }) understand that the 
student nurse is getting a professional training and wishes to be 
regarded as a trainee and not as an employee, the figure will still 
appear low. The nursing profession, from the student nurs 
themselves upward, is chiefly anxious for improved educational 


facilities—more time for learning and observing 

a skilled profession with many complicated techr 
acquired and considerable to | 

figures still leave the student nurse a comparative! 
of labour. She must be guarded against the tempté 
her for domestic work, and employers must be mai 
that she willingly accepts a low salary because she ex] 


knowledge v absorber 





tunities to learn. She must not have to dust, polish 

when she ought to be watching the doing of a dressing, a lumbar 
puncture or the aspiration of a chest Further, her training 
should be reorganised on the block system to give her better 
opportunities for learning: it will be wre expensive as well a 
more efficient. 

The Committee also recommends that hospitals shall abolish 
fees for preliminary training and shall supply all uniform for the 
entrant as well as for all other members of the staff. We hope 
that this recommendation will not result in a larger proportion 
of entrants frivolously giving up at the first difficulty without 
really giving the work a fair trial Che lack of any expense to 
the trainee may definitely increase the wastage am«¢ candi- 
dates during the probationary period 

How are the recommendations to come into operatio! Phe 


has 


hospitals will not escape the costs altogether but the Minister 
promised that the Government will pay 50 per cent, of the 
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new increases, as it is already paying 50 per cent, of the increases 
introduced as a temporary measure on April 3, 1941. This also 
is an implementation of the Athlone Committee’s recommenda- 
tions. The report suggests that on April 1, 1943, nurses entering 
the service of hospital authorities shall have the proposals applied 
to them as a whole, and that those already engaged shall have an 
increase of half the difference between the previous salarv and the 
salary which they would have had, had the scale been applicable 
throughout their service in their present rank. On April 1, 1944, 
the full rate becomes payable. ,We are sorry that there may be 
this delay, for it will mean that newly appointed persons will, for 
a year, draw higher salaries than those appointed earlier, and it 
will lessen the pension scales of the older members of the profession 
if these continue to remain influenced by the period of years at 
which they have reached ‘the maximum scales. Living-out 
allowances are the least satisfactory part of the new scales. 

Those sister tutors who have worked in hospitals which have 
treated them as specialists, and given them a salary scale second 
only to the matron’s will grieve to see that in the recommended 
scale the assistant matron’s scale lies definitely above hers, on 
the grounds that the assistant matron deputizes for the matron 
in her absence. This attitude overlooks the fact that neither the 
matron nor the assistant matron can efficiently deputize for her, 
unless they have recently been senior tutors themselves. If 
hospitals accept this policy there will always be the leakage of 
the specially qualified sister tutors to other administrative posts, 
just when they are becoming really experienced and most capable 
in their own sphere. 

The report recommends rates of salaries for assistant nurses 
and for nurses working in other types of hospitals, voluntary and 
municipal, including Public Assistance Institutions and all kinds 
of hospital except the mental hospital. 

These are similar except that the Rushcliffe Committee re- 
commends for those working in sanatoria, for ward sisters, staff 
nurses and assistant nurses, an additional £10 per annum and, for 
nurses and assistant nurses in training, an additional /5 perannum, 
together with full travel twice a week to the nearest town. They 
state that this suggestion is solely due to the difficulty of ob- 
taining staff for sanatoria. 

They further recommend to the General Nursing Council that 
they shall set up a supplementary register for nurses in sanatoria. 
This recommendation is contrary to the policy of the General 


To Meet the 


R. Ernest Bevin, Minister of Labour and National Service, 
M followed up the announcement of the first report of the 
Rushcliffe Nurses Salaries Committee by stating in the 
House of Commons on Thursday, February 11, that he had come 
to the conclusion that he must take special measures to deal with 
the shortage of nurses and midwives, and their distribution. To 
assist him to draw up and carry out these special measures he had 
decided to set up a National Advisory Council for the Recruit- 
ment and Distribution of Nurses and Midwives for which, alas, he 
has not been able to devise a shorter title. The Council, over 
which Mr. McCorquodale, Joint Parliamentary Secretary to the 
Ministry, will preside, will consist of 23 members appointed by the 
various bodies representing nurses and their employers, (For 
composition of the Council see page—124). The Royal College of 
Nursing has four of the 23 seats and the Association of Hospital 
Matrons has two. It appears likely that nurses whose advice on 
these matters is most helpful will, asusual, be ina marked minority. 
The Minister of Labour will ‘take the advice’ of the Council on 
all matters affecting the recruitment and distribution of nurses 
and midwives in civilian work, said a member of the Ministry at 
a press conference last week. Whetlier ‘take’ means ‘ask’ 
‘follow’ we have, of course, yet to see, but as the nursing pro- 
fession has had a good deal of experience of being called in after 
all plans are made this new outlook is encouraging. So encourag- 
ing is it, in fact, that we would appeal to nurses who fee! that this 
is a matter which the Ministry of Héalth should have dealt with, to 
be reassured, and to remember that the Ministry of Labour has 
dealt with all the problems of man and woman power for every 
branch of essential national service throughout the war. Our 
reaction should be, rather, ‘Why did they not do it before?’ than 
“Why are they doing it at all?’: the answer lies in the fact that, un- 
til last Thursday there was no national scale of salaries for nurses. 
No sooner was the scale in existence than they took up the problem 
of the country’s nurse power. 


NURSING TIMES FEBRUARY 9 ly 


Nursing Council, and to the educational trends of the Nurse, 
profession to-day. If the General Nursing Council does not agp " 
it, they must make an even better suggestion Would it net bs 
better to have a combined infectious diseases register in wy: 
part of the training took place in the sanatoria and part jp 4, 
fever hospitals, from which we hope diphtheria will graqy 





disappear as a result of immunization, and the serious comp 
tions of other infectious diseases will more and more lessen ys 
the wider use of the sulphanilamide group of drugs. With thy 


advances, the interest and extent of the infectious 
well decrease to such a degree that the greater range of wy, 
associated with the modern treatment of tuberculosis may » 
help to make a combined training both attractive ; 
to the nurse. Is not this a better solution, together With a pol 

of building larger units to serve wider areas in the future a 
widening the basic training of the general nurse 

Whichever solution is the better, the problem must certaj; 
be solved, so that every patient suffering from tuberculosis » 
get the treatment he needs. 

Almost of equal importance to the salary scales, are the, 
commendations on conditions of service, partic ularly that wh 
states that a 96 hour fortnight, inclusive of lectures and tuton: 
classes for student nurses, shall be brought into national operat; 
(except for those in supervisory positions) at a date to be 
termined by the Minister of Health. Of course, this can only 
introduced when the more satisfactory financial position of} 
nurse and the other improvements suggested have ht: 
larger flow of entrants into the profession. It is on the basis 
the 96 hour fortnight that the Committee has formed its salar 
scales. This will give as much satisfaction to the profession ast, 
new salaries. 

A recommendation 
grants to would-be 
progressive attitude to the needs of the 
that atime may come when the Minister 
shorter courses for ward sisters. 

Though many of us may have our individual ideas of howt 
report could be improved, we must one and all welcome it a 
scheme which will inaugurate a new era in the nursing profess 
in which we hope that the nursing services will become not 
better receivers, but, if possible, better givers, because of their 
proved conditions under which their members work 


liseases i 


ind satisfy 


brought 


that the Minister shall give education 
sister tutors is another welcome sign 

profession. We hb 
will add grants 


Present Crisis 


What steps do they propose to take ? Firstly they will emba 
on a publicity campaign similar to those they have used so su 
fully to recruit for the women’s services, as they feel that if th 
women of England really know where they are wanted, an 
convinced they are needed, they will go there. They hope th 
in this way they will recruit fresh student nurses, who almo 
immediately add to the nursing strength of the hospitals 

They also want to get back into the nursing world all those 
are doing other work, not equally important to the count 
With this in view they will probably arrange, at an early date, it 
a special registration of nurses at the local employment exchangé 
as they have, at different times during the war, called for a spect 
registration of engineers, shipbuilders, miners and other perso 
whose work was of urgent national importance. 

Finally, they want to ensure that the nursing strength of ti 
country is distributed as evenly as possible to give the best result 
in all classes of nursing work ; for this purpose they will take si 
measures as the National Advisory Council and their previ0s 
wide experience suggest. The Ministry will interfere as little 
possible with existing arrangements where these are satisfact 
On the other hand, they will get advice from the National Advis 
Council as to whether some hospitals needing nurses dnd midwi\ 
should not be treated on a priority basis. Such new machiner 
as they decide to set up will operate through the Local Appa 
ments Offices of which 31 have been set up in different parts 
the country to meet the war-time needs of professional worker 
The Local Appointments Offices will have Local Advisory Con 
mittees to carry out local surveys as necessary, and determi 
local priorities. 

The Ministry suggests that there are a variety of steps that @ 
be taken to meet present needs, if publicity alone is not enoug! 
nurses coming out of training might be sent where they were me 
needed ; those who leave in the ordinary way might be sent whet 
they were most needed ; alternatively nurses might be transfer 

























NUR 


from 


inter 
we fe 
occas 
its cl 
men 
are S 
what 
to le 
they 
choi 
Mini 
that 
certé 





imp! 
The 
with 
long 
had 
wou 
ten 
eval 
the ' 
not 


prof 
last 
wait 
to w 
fill i 
fecti 
begi 
recr 
said 






RY 2, le 


the Nurses. 
NOt apes, 
ld it Dot j 
FIN Whig 
Part in ty 
1 graduay 
5 Compl; 
lessen yis 
With the 
Seases me 
se of wy, 
S May 7 
1 satistyin 
ith a poly 
future ap} 


t Certain 
Culosis ta 


are the m 
that whi 
nd tutor 
1 operatic 

to be & 
an only k 
‘ion of th 
brought ; 
he basis ¢ 

1ts salar 
Sion as th 


ducationg 
sign of 4 
We hor 
grants ir 


f how th 
me it asa 
rr ofession 
> NOt On! 
of the im 


il] embari 
0 SUCCESS 
hat if th 
1, and are 
hope that 
ho almos 
s. 
those wh 
countn 
’ date, for 
xchanges 
"a specid 
r persois 


th of the 
st results 
take suc 
previous 
; little a 
isfacton 
Advisor 
midwives 
achinen 
Appoint 
parts i 
workers 
ry Com 
etermtt 


that @ 
enoug? 
ere mo 












nt wher 
nsferret 





NURSING fale WBS 


from certain work to fill the more urgent vacancies. Some nursing 
homes, hospitals or factories may have more then they ac tually 
need. For the moment nurses need take no special steps; if and 
when there is any thing for them todo, they will be told about it 

Whatever steps the Ministry of Labour decides to take in the 
interests of the sick, and of mothers and their newborn infants 
we feel sure that the nursing profession as a whole will rise to the 
occasion and do their bit. In this vear when the war is rising to 
its climax and the strain on man and woman power is at its height 
men and women in the services are cheerfully going where they 
are sent, by air, on sea and land, and doing to the best of ability 
what they are asked to do ; men and women in industry also have 
to leave their homes and go first to one place, then to another as 
they are needed. The nursing profession has so far had an open 


choice: it has as its aim the service of the sick. We hope the 
Minister of Labour will be able to say of the nursing profession 
that it lived up to its ideals in this critical period, which should 
certainly ‘be our finest hour.’ 





Everybody Pleased 


All sections of the press have given an enthusiastic welcome to 
the Rushcliffe and Taylor salary scales for nurses. The public 
is obviously rejoiced that the nursing profession is no longer only 
to have thanks and praise for its wholehearted service to the sick 
of every class, race and creed but also salaries, prospects and the 
status which these carry in some measure related to their value 
to the nation and its health services. The nursing profession is 
happy to feel that those it has served rejoice with it. 


Scotland Counts the L. s. d. 


England has not yet fixed a salary scale for midwives and dis 
trict nurses and health visitors, so that all those working in these 
fields of nursing will take a special interest in the Scottish figures. 
Scotland was previously very much in arrears in her salary scales 
for these workers, so that the suggested increase will mean an 
improvement of 40, 50 or even 60 per cent to Scottish nurses. 
The suggested scales are £250 a year, rising by £10 a vear to £280 
with £290 in the seventh year and £300 in the tenth year, with a 
long service increment of £20 after 15 years’ service. If Scotland 
had taken the same scales of increase as England the maximum 
would have been £320 a vear, which would have been reached in 
ten instead of 15 vears. Why is Scotland so grudging in its 
evaluation of experience and its reward of long service ? It treats 
the ward sister in the same way. The district nurse who does 
not practise midwifery starts at £230 instead of £250. 


. . . 
Their Training Schools 
Questioned as to whether candidates for nursing would be allow 

ed to choose their own training school, as their training was their 
professional education, the Ministry of Labour’s representative 
last week said that hospitals could not be allowed too long a 
waiting list. We hope that persons affected will have the right 
to wait for a vacancy at the hospital of their choice, provided they 
fill in the time doing vital nursing work, say in emergency or in 
fectious hospitals, or sanatoria as nursing auxiliaries till they can 
begin. Asked if any measures would be taken to prevent persons 
recruited for nursing being used for domestic work, the Ministry 
said that they would take the advice of the National Advisory 
Council they were setting up. There was nothing to prevent the 
Council making the strongest representations to the Ministry 
that the shortage was leading to nurses being used as domestic 
workers. 


The Nurse’s Right 


In this connection we would stress that nurses do not want 
other women to clear up after them and do their unpleasant jobs 
for them. They expect to clear up their trolleys, scrub and 
sterilize their instruments and dressing bowls, empty bed pans and 
sputum mugs and wash and sterilize them as required. They 
have, however, of necessity, so much of this kind of work, that they 
have the right to ask to be relieved of all the purely domestic 
duties such as making fires, sweeping floors and washing up 
ordinary crockery. 








On national service at home : Miss R. M. Hill, a reserve nursing sister at 
the Royal Naval Hospital, Sherborne, awarded the A.R.R.C. at a recent 
investiture 


Can We Keep Them? 


The Minister of Labour has already said that he will direct 
young girls who are called up to do domestic work in hospitals 
We hope that the hospitals will keep such girls as are sent to them 
rhey will only do so without compulsion if conditions of work and 
salaries are satisfactory and if such training as they need is given 
them skillfully and their work is made as interesting as possible 
We hope nursing will welcome them and make them feel that they 
are playing a valuable part in a vital national service 


Our Council for 1943-1944 
N 


HAT members of the Royal College of 
active interest in the work that the College 


ursing are taking an 


is doing, is evidenced 


by the fact that, in the English and Welsh section, there ar 
21 nominations for the eight vacant seats on the Council : Scot 
land has three nominations for two seats but the two repre 
sentatives for Northern Ireland are unopposed, as there are 


only two nominations. In view of the changing px 


nursing world and the part that the nurse will play in post war 


sition of the 


reconstruction, we would ask all members to register their vot« 
for the eight persons who, in their opinion, can in the troubled 
times ahead, be of most service to the professior The Nursing 
Times of March 13 will contain a résumé of each candidate's 
experience and their intended policy which may act as a guide to 
their ability to work for nursing 

English and Welsh Section.—Miss M. P. Ashbee, Metropolitan 
Hospital, E.8; Dr. Harold Balme, O.B.E., M.D., F.R.C.S., D.P.H., 
22, Bar Lane, Wakefield Miss S. C. Bovill, Royal Infirmary, Cardif# 
Miss D. S. Coode, O.B.E., St CThomas’s Hospital S.E.1 Miss Rk A 
Cox-Davies, C.B.E., R.R.€ 20, Abbey Road, N.W.8 Miss FE. ( 
Elliott, Royal Sussex County Hospital, Brighton; Miss A. Gambier, 


West Sussex County Mental Hospital, Chichester 
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Gibson, General Hospital, Newcastle-on-Tyne, 4; Miss G. M. Godden, 
Mile End Hospital, E.1; Miss C. E. Hitchcock, The Skin Hospital 
George Road, Birmingham, 15; Mrs. O. Jackson, University College 
Hospital, W.C.1 ; Miss M. E. G. Milne, St. Mary’s Hospital, Paddington, 
W.1; Miss B. Monk, C.B.I R.R.« Thorpe Abbot’s Place, Diss 
Norfolk ; Miss E. C. Pearce, Roxley Court, Letchworth, Herts ; Miss M 
Russell, Municipal General Hospital, Burnley Miss C. R. Seth-Smith 
Homoeopathic Hospital, Bristol, 6 ; Miss M. A. Simpson, Cheshire Joint 
Sanatorium, Market Drayton; Miss F. Taylor, Guy’s Hospital, S.E.1 ; 
Miss M. Wilmshurst, 57, Lower Belgrave Street, S.W.1; Mrs. A. Woodman, 


10, Lynford Gardens, Goodmayes, Essex Scottish Section.—\Miss 
E. G. Manners, Royal Infirmary, Greenock ; Miss R. H. Pecker, 27 
Drummond Place, Edinburgh; Miss E. D. Smaill, O.B.E., A.R.R.« 


Royal Infirmary, Edinburgh. Irish Section.—Miss A. C. Cameron, 
Purdysburn Fever Hospital, Belfast ; Miss R. V. Stokes, Royal City of 
Dublin Hospital, Upper Baggot Street, Dublin 


Part of the Eighth Army 


ConsPicuous in the march past Mr. Churchill at Tripoli was a 
group of army nurses, sharing the honour of recognition with the 
Eighth Army as they have shared retreat and advance through 
the desert campaign. No longer does the wounded soldier wait 
for attention until he reaches the base hospital, but doctors and 
nurses follow up the army; even casualty clearing stations, 
surgical teams and blood transfusion units are now on wheels, 
just behind the battle area. In the recent advance, one unit of 
nursing sisters has made a 1,500 mile trek, living on bully beef 
and biscuits, sleeping on the ground and having little water ; as 
one sister remarked ‘half a gallon a day does not give you much 
chance to keep your cap clean’. Most of the sisters are under 
30 years old ; all are physically tough—that is a pre-requisite of 
desert nursing. Two have had training in neuro-surgical work, 
others are specially qualified to deal with head injuries, and all, 
with one voice, say that they are enjoying every minute. 


. 
Stop Thief ! 

The words ‘procastination is the thief of time’ have an. old 
fashioned flavour. If we could fly to the battle fronts and see the 
fierce needs of war we should perhaps realize with what force 
they apply to modern life and especially to the need for more air 
ambulances. Those units of the Student Nurses’ Association of 
the Royal College of Nursing who have procastinated by not vet 
sending their donation to the Student Nurses’ Air Ambulance 
Fund can stop the thief. This week the City Hospital, Plymouth 
have sent almost double their share, £42 ; other gifts are the Dun- 
fermline and West Fife General Hospital, £5 5s.; Addenbrooke’s 
Hospital, Cambridge {16 ; making this week’s total £63 5s., and 
the whole total £696 16s. 3d. 


> . 
Figures Point to Facts 

THE Registrar General’s returns for the quarter ending Sep 
tember 30 are encouraging to British citizens and practising 
midwives alike. The total number of births—86,893 boys and 
81,745 girls—is higher for any quarter since June 1940; the 
number of still births, 5,425, or 3.1 per cent., is the lowest ever 
recorded. This speaks well not only for the work of midwives 
and ante-natal clinics, but for the public’s growing knowledge 
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and desire for knowledge of health principles. The number, 
deaths of children under one year old was 6,766, or 4 per cent i 
the births. Although equal to the low record of 1939, the figure 
is surely still high. It would be interesting to know if the jog 
of these young citizens is related to lack of their natural fooq_ 


breast milk. 
Where Scotland Lag; 


‘The strength of the nations’ fighting forces and the natigy, 
capacity to ensure maximum production depends on nutrition, x 
in fact that incalculable factor war-moralk said D; 
Andrew Davidson, Chief Medical Officer, Department of Healp 
for Scotland, speaking in Edinburgh. Infantile and maternal 
mortality rates were important indices of national we ll-being jp 
war-time and of special interest from the viewpoint of the cog. 
bined national milk and vitamins. scheme. The infantile mg. 
tality rate last lowest on record and the 
maternal mortality rate was 0.5 per thousand below the averag 
for the five preceding years. These improvements had been dy 
in part to improved knowledge of the science of nutrition agg 
dietetics since the last war and to a better standard of nationg 
nutrition at the beginning of this war. ‘But,’ said Dr. Davids, 
‘these mortality rates are still too high. We must get them dow 
The infant mortality rate is 40 per cent higher than England q 
though 30 years ago the Scottish rate was better than the English 
For that reason it was imperative that mothers should make, 
greater use than they did of the Ministry of Food scheme to provide 
orange juice and cod liver oil. ‘We must make mothers realig’ 
said Dr. Davidson, ‘that these things are not medicine by 
necessary additions to diets.’ In South-East Scotland last mont 
only 21.6 per cent.and 16. 8 per cent.of those entitled toorang 
juice and cod liver oil respectively took advantage of the scheme 
Could there be more pointed evidence of the need for healt 
teaching in all areas ? 


Dedication of Malta Fun 


SUBSCRIBERS to the Nursing Times Beds will be glad to kno 
that the Fund they have so generously raised is to be dedicatej 
to King George V Hospital, Malta, G.C. General Sir Willian 
Dobbie is delighted; so is Lord Gort, for the King George | 
Hospital has possibly withstood worse onslaught than any he 
pital at any time. As Mr. R. Leslie Oliver wrote in ‘Maltag 
Bay’: ‘There have been occasions when intense air raids have 
been in progress but throughout which the surgeons and nuns 
have calmly proceeded with delicate operations... . . and ther 
have been many occasions when the fire of the guns has beens 
intense that the nurses within the hospitals have been unablet 
hear the instructions of the doctors or the requests of ther 
patients ..... the strong-room which is considered the safes 
place in the building is often the scene of an operation. But th 
work of the hospitals goes on.’ Our total for the Nursing Tin 
Beds now stands at £7,206 10s. 11d. and subscriptions contin 
to arrive: an anonymous student nurse has just sent us 7s. & 
and the busy midwives of the Plymouth Branch of the Colley 
of Midwives have found time to raise £3 14s. with a raff 
Other nurses who would care to join with us in helping the King 
George V Hospital of Malta, G.C., should send their donations 
cash or in kind (there is still time to run whist drive, raffle « 
dance) to the Nursing Times Beds, c/o The Silver Thimble Fun 
Macmillan & Co. Ltd., St. Martin’s St., W.C.2. Please cross @ 
cheques and postal orders. 
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United States’ nurses visit a balloon site staffed by the 
Righ: : Queen Marie of Jugoslavia inspects parcels for Canadian prisoners at the r Red 
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it may be well to begin with a few definitions. X-rays 

are invisible radiations which are produced by applying 
a high voltage to an X-ray tube. The rays travel out in straight 
lines from a point inside the tube. These rays can penetrate 
solid substances to a greater or lesser extent depending upon the 
voltage at which they are produced and also upon the density 
of the substance. High voltage X-rays are the more penetrating 
and are used in deep X-ray therapy. In this work, the voltages 
used are of the order of 200,000 and even more. Rays produced 
at 60,000 to 100,000 are used in superficial and skin therapy; rays 
produced at 50,000 and below are used in Chaoul therapy, or 
contact therapy, as it is sometimes called. 

High voltage or deep X-rays are used in the treatment of 
deeply lying growths and other conditions, but high voltage 
X-rays are sometimes also used for the treatment of more super- 
ficial conditions, especially when they are malignant. Contact 
therapy is used for a great variety of skin conditions and has 
largely replaced the use of surface radium in such conditions as 
naevi, rodent ulcers and epithelioma. The name ‘contact’ 
therapy was given to this method of treatment because the 
X-ray tube is so designed that the rays emerge at one end, and 
this end can be brought actually in contact with the patient. 
Thus, the working distance between the X-ray source and the 
skin is very short and enormous intensities of radiation-are pro- 
duced, so that treatment times are very conveniently shortened 
i comparison with other methods. 

There is one point that may perhaps be stressed. All the 
methods of treatment referred to are methods of X-ray treatment. 
The only difference between them is in the quality or penetrating 
power of the X-rays. All X-ray treatment is dangerous if not 
carried out by experts with due care and attention. It is incorrect, 
however, to suppose when we talk of X-rays being produced at 
a quarter of a million volts, that these rays must be necessarily 
more dangerous than rays produced at only 40,000. The risks 
of the electrical equipment could, of course, be dangerous, but 
from these we trust the engineers to give us protection. There 
iS NO More danger in the use of deep X-rays than there is in the 
use of superficial X-rays or contact X-rays. ill require con- 
siderable skill in handling, but, fortunately, modern methods 
of dosage estimation have provided us with the means of 
administering X-rays with as great accuracy as we can give, say, 
a dose of strychnine. 

Diseases Treated by X-Ray Therapy 

(1) Malignant diseases. The malignant cells of carcinoma and 
sarcoma are a little more sensitive than the normal body cells 


B itm embarking on the real subject matter of this lecture, 









to X-rays. A dose which renders the body cells very sick but 


The Care of the Patient 
Undergoing X-Ray 
Treatment By WALTER M. LEVITT, M.D., 


F.R.C.P.(Lon.), F.F.R., D.M.R.E. (Camb.), 


Honorary Physician in Charge, Department of Radiotherapy, St. Georges Hospital, London 


Left : Sister at the control switchboard of the deep X-ray therapy unit, watching 
the patient through the special ieaded glass inspection window and timing the 
treatment by the special alar m clock 
Above: preparing for deep X-ray treatment to the larynx for intrinsic carcinoma 


still able to recover may kill the carcinoma cells. If we are to 


treat cancer adequately, we cannot in most cases avoid doing 
some damage to the body cells but it is our constant effort to 
limit this damage so that they are still capable of recovery 


rhis recovery often depends to a large extent on good nursing 
For example, in growths which are situated in the mouth or 
throat, we often have to make the mucous membrane very sore 
and uncomfortable The care of a skilful and conscientious 
nurse may make all the difference between enabling that patient 
to take his nourishment, and tiding him over the period of the 
reaction, and failing to take it, with the result that recovery is 
seriously retarded or prevented altogether In the same way, 
as we shall.see later, similar unpleasant reactions may be pro 
duced in the rectum, for example, in which case _ skilful 
nursing may again make all the difference between tolerable 
comfort to the patient and almost intolerable discomfort 
Before discussing the actual effects of the treatment, let us 
pause for a moment to consider the sort of programme with 
which a patient is faced when he is sent for a course of X-ray therapy 
The method of treatment will, of course, depend upon the 
condition for which the patient is being treated If he is being 
treated for a carcinoma or a sarcoma, unless this involves the 


skin only, he will probably embark on a course of treatment 
which will be applied daily over a period of several days and may 
run to as long as six weeks Thus. a very usual duration of 
treatment in, sav, carcinoma of the breast is three to four weeks 
In carcinoma of the cervix it may be four to six week 

During the whole of this period, X-rays are being applied 
daily or, at any rate, five or six days a week. It will be under 
stood that, although nowadays there are methods of directins 
the beams of X-ravs to limited regions, nevertheless, in view ol 
the fact that cancer is a disease which infiltrates locally and also 
extends in the glands, the total volume of tissue which has tobe 
exposed to X-rays is quite considerabl Moreover, in the vast 
majority of cases, the only possible approach to the growth f 
the X-ravs is bv going through areas of skin which we ill 
‘fields,’ and it so happens that skin is among the tissues of the 
body which are most sensitive to radiations. Mucous membranes 


have about the same sensitivity as the skin 

When, therefore, a patient is being exposed to a course of 
treatment on the lines just indicated, we shall find after a number 
of days, that a redness or erythema will begin to appear on the 
areas of the skin which have been exposed his redness or 
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erythema will gradually increase and it may indeed go on increas- 
ing even after the treatment has stopped. Eventually, it turns 
into a well-marked red skin reaction which is sharply limited 
to the area which has been exposed. A little later, this reaction 
may go on to blistering, and if the dose given has been big enough 
the whole superficial skin of the area may be shed. This is the 
condition known as “ moist desquamation.’’ We shall see in a 
moment that there are some very important precautions which 
have to be observed in the care of the Skin while treatment is 
going on and after it has finished, and that it is not very difficult 
by incorrect treatment to convert the simple and easily recover- 
able X-ray reactions into more serious reactions which are not 
nearly so easily recoverable. 
Symptoms Produced by Treatment 

About the same time as the skin reaction appears, other symp- 
toms may appear, depending upon the region which is being 
treated. If the throat is being treated, the throat will become 
sore and may eventually become very sore. If the abdomen is 
being treated, diarrhoea may occur. If the rectum-is being 
treated, rectal irritation and tenesmus may occur. Unless we 
are dealing with a very sensitive growth, marked diminution in 
size does not occur until fairly well on in the course of treatment 
and indeed it may not occur until after the treatment has been 
completed, 

(2) Non-malignant diseases, A great variety of non-malignant 
conditions are treated by X-ray therapy. I am not going to refer 
to skin conditions here, for it .would take quite a time even 
to enumerate them. All sorts of chronic’ inflammatory condi- 
tions, such a simple and tuberculous glands, actinomycosis, 
certain varieties of neuritis and so on, are often treated and, in 
addition, such conditions as hyperthroidism, uterine fibroids, 
arthritis and a great variety of other conditions. 

The point I want to make about the treatment of all these 
non-malignant conditions is that so far from taking the patient 
up to full dosage, thereby making him feel ill and giving him 
skin reactions, the one thing we wish to avoid in the treatment 
of the non-malignant conditions is to produce reactions, either local 
or general. We very rarely have to produce even a faint erythema 
on the skin and instead of giving the treatment every day, so 
as to build up the effect as we do in cancer treatment, we give 
the treatment at intervals of several days, often a week, so that 
the patient may recover from any slight and invisible ill-effect of 
the previous dose before the next dose is put in. 

When, therefore, you have a patient who is about to undergo 
treatment for some non-malignant condition, it is unnecessary 
to give him the detailed and perhaps somewhat alarming instruc- 
tions that you have to give to a patient who is about to be 
submitted to an intensive course. If in doubt, ask the radio- 
therapist what type of treatment he is proposing to do, and once 
you know if the skin is to be taken up to full dosage or not you 
will be in a position to know whether or not to apply the requisite 
precautions. 

Treatment of the Patient 

It has already been indicated that the skin is one of the most 
sensitive tissues of the body and shows the effects of X-rays very 
readily. It is always wise first to ask the radiotherapist what 
areas of skin are being treated and what degree of erythema may 
be expected. If heavy doses are to be given to the skin it is 
important that the nurse should co-operate in every way and make 
every effort to spare the area which is being exposed from any 
kind of irritation. These precautions apply from the moment 
the patient begins treatment, before the erythema has appeared. 
Irritation comprises friction from clothes, scratching, hot water 
bottles, liniments and plasters, and so on. Even the heat from a 
warm hot water bottle will intensify X-ray reaction. This warn- 
ing against liniments and other counter-irritants, such as thermo- 
gene, is particularly important. It is best to avoid the use of 
soap in washing, but there are conditions in which this may be 
relaxed provided that the soap is not used in excess and is very 
gently washed away afterwards. Above all, no applications 
of any sort should be made to the’skin without direct instructions 
from the radiotherapist. It will readily be understood that any- 
thing that contains metallic substances like the sticky part of 
strapping, or zinc, bismuth or calamine preparations may lead 
to serious results if they have been applied to the skin before 
irradiation. 

As regards the treatment of the X-ray reactions themselves, 
unless the skin is broken it is best to avoid all forms of medication 
whatsoever. Irritation is best met by dusting with a_ simple 
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A case showing skin re-action after deep X-ray treatment 


starch powder only. After the treatment has been comple 
zinc oxide and bismuth powder may be used but, of course ti 
is not permissible while the treatment ts going on. If the gy 
has blistered and broken, the most important thing is the avg. 
ance of infection of the area. These excoriations heal wi 
amazing rapidity if properly treated. Sulphanilamide ointng 
is a treatment which has recently been used a good deal any 
applied after washing away any discharge with a non-ita 
antiseptic lotion such as Eusol. When healing becomes etd 
lished, it is replaced by some non-irritant oily preparation mj 
as lin. (not lotio) calaminae. 

It is very important to realize that healing of these excoriata! 
areas occurs by the production of little islands of epithelia! 
which may look to the uninitiated like beads of pus on then 
surface. Great harm may be done by attempting to clean the 
away in ignorance of their true nature. 

It is a vexed question whether to apply the usual skin a 
to the back if areas on it are being exposed to X-rays. The 
is no harm in using spirit and powder in the ordinary wart 
harden the skin and keep it dry during the early part ot 
treatment provided that it is intermitted the moment the react 
appears. There is a stage in thé reaction in which the sking 
easily be brushed off by energetic rubbing, and if the numeds 
not bear this in mind she may do untold harm by carryige 
the rubbing after this stage has been reached. 

In my opinion, shaving is best avoided in most cases if te 
shaving area is being exposed to X-rays and, in any cas, & 
hair will fall out wherever intensive treatment has been 
to the skin. 

Next Week: Special treatment of the local symptoms resulting fn 
vadiotherapy in various organs and regions will be given, loge 
with the special points connected with the patient’s general heh 


Book Review 

Louise de Marillac. 

By M. V. Woodgate. (Brown & Nowland, Limited, the Richview 

Dublin; price 6s.) : 
READERS interested in the historical side of nursing wil i 
much to hold them in this book by Miss M. V. Woodgate. — 

Written about France in the seventeenth century, the # 
about the conditions of the people, the vast difference betuedl 
the life of the rich and the chief other class at that time, 
extremely poor, gives wonderful material to such a writer. Low 
de Marillac, the foundress with St. Vincent de Paul of the 4 
order of the French Sisters of Charity, was an astounding chart 
and the peasant girls she trained stood up to conditions 
to any that the modern nurse has to face, even in preseit®™ 
conditions. They were probably the pioneers of district nurs 
and anyone interested in that side of nursing work we 4 
especially glad to have Miss Woodgate’s small but desc 
book. M.W.A., S.R.N., SCH 
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The NATURAL WAY 
10 NORMAL 
MOTHERHOOD 


USEFUL POSITIONS FOR THE 
FIRST STAGE OF LABOUR 


HE mother who has been prepared by a 
aides of what is going on will face the 
beginning of labour happily ; she will be ready 
to play her part, when the contractions: get. 
strong, to help the baby onwards in his journey. 
Until then she will carry on with her ordinary 
day’s work or night’s sleep. She will find, before 
the cervix is fully dilated, which of the positions 
she has learnt are the most comfortable. Bend- 
ing forward, standing on tip toe, crouching, 
squatting, sitting or walking about. 
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From a lecture demonstration by Miss MINNIE 
RANDELL, S.R.N., S.C.M., T.M.M.G., to the Private 
Nurses’ Section of the Royal College of Nursing 


The illustrations are from Miss Randell’s 
‘Training for Childbirth’ by permission of the 
author and J. and A. Churchill Ltd., Publishers 


preeFs Likes 


rent 
completa! Below : a change from standing or walking. Note the Above : a comfortable position during Above : kneeling on a wide cushion, 
ec P 4 width of the pelvis and the backward inclination of the uterine contraction. Note the widely such as a car cushion, is a comforting 
ad upper part of the sacrum and lumbar spine. The pelvic parted legs and tension of the abdominal change from sitting, lying or walking. 
tthe “2% floor is relaxed and the sub-pubic arch stretched. This is wall. The position of ‘ tip-toe’ tilts Note the widely parted knees, relaxation 
» the avai G good position for massage; it relieves pain and the the pelvis and increases the diameter of the pelvic floor, stretching of the sub- 
heal wij quietening effects facilitate the dilatation of the cervix at the brim giving the baby’s head pubic arch and rounding of the back in 
© Ointmeg plenty of room : the tightening of the the lumbar and upper sacral regions. 
deal ang j abdominal wall presses on the con- Tensing ’ the abdominal muscles, the 
1on-imitart tracting uterus and the head is guided mother, without making any bearing 
mes esta} into the wide brim. No bearing down down efforts, presses the chair against 
ration sud effort is made, the posture being held, a wall during uterine contraction . 
a short time only, during contractions 
excoriate 
epithet Below : resting between contractions Below : relaxing between contractions 
on thenr to prepare for the second stage to avoid fatigue and to conserve energy 
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Next week : Useful Positions for the Second Stage of Labour 


Charity Suffereth Long and is Kind 


Bible substituted for that lovely dactyl Charity the ugly monosyllable 


There is still room for charity. There is still need for charity. There 
“y still cases that will not fit into any State policy. Anyone 
> you may come to need it. The late Mr. Whitbread, while treasurer of 

ays, once said, in a committee, that ever since he had become a 
governor of the hospital the cost of medical treatment had steadily 
_ pheary he saw no reason to think that this process was at an end. 
‘ade wt was still so rising when the war started and was reaching a 

a — only the fabulously rich could continue to pay for it on an 
would Heong It was clear that the well-to-do, and even the wealthy 
peared ~ to be dependent upon one or both of our hos; ital 

y or the investigation and treatment of gtave or prolonged 


Love. But the mistake was not only one of euphony and of language 
St. Paul therein describes an indefinable virtue different from any to 
which the word “ love ”’ is applicable and without its difficult implica- 
tions. It is true that the word has been abused. It is also true that 
it is an ideal that is difficult to carry out, especially because “ it is very 
difficult to satisfy the demands of duty to the poor by money alone.” 
This troubled Mr. Gladstone throughout his life. To-day it is an even 
greater difficulty which each must solve for himself, and for which 
none can give advice. It is, however, clear that the one way in which 
it cannot be solved is by doing nothing, and, therefore, I ask you of 
your charity which “‘ suffereth long and is kind,” to give freely to the 


T hav , 
have long thought it was a great mistake when the revisers of our support,of our voluntary hospitals in London. Guy's Hodpital Gazette. 
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IN PARLIAMENT : NURSING RECRUITMENT, 


In the House of Commons on February11,Miss 
Ward asked the Minister of Labourand National 
Service whether he yet in a position to 
announce the results of his consultations with 
the Minister Health and the Secretary of 
State for Scotland and the nursing and mid 
wifery organizations concerned, on the subject 
of securing a better supply and distribution 
of nurses and midwives 

Mr. Ernest Bevin replied:—Yes, sir 

The present shortage and uneven distribu- 
tion of nurses and midwives for civilian work 
demand special measures After consultation 
with the organizations representing the inter- 
ested parties and in agreement with my rt. 
hon. Friends the Minister of Health and the 
Secretary of State for Scotland, I have decided 
to appoint a national advisory council for the 
recruitment and distribution of nurses and 
midwives to advise me on all questions relating 
to the recruitment and distribution of male and 
female and of midwives on civilian 
work. The council, which will be presided over 
bya Parliamentary Secretary to my Ministry 
and wth which officers of the departments 
concerned will be associated, will consist of 
representatives nominated by the various 
organizations concerned. With the permission 
of my hon. friend I will circulate in the official 
report a statement showing the constitution of 
the Council. 

I am asking the Council to meet at an early 
date to give immediate consideration to mea- 
sures for increasing recruitment, to arrange- 
ments for a special registration of nurses and 
midwives and to the priority to be accorded 
to the different demands for the different 
types of nurses and midwives, as well as to 
make suggestions for easing the situation in 
respect of certain types of hospitals with large 
immediate demands, such as tuberculosis and 
mental institutions. There of course, no 
intention of changing existing arrangements 
where those are working satisfactorily. 

The administration of such measures as are 
decided upon will be entrusted to the Appoint- 
ments Department my Ministry acting 
where necessary through the local appoint- 
ments offices, each of which will be assisted 
in it; work by a local advisory committee. 


Democratic Co-operation 

In undertaking this new and important duty, 
I nave been greatly encouraged by the whole- 
hearted and helpful co-operation which I have 
received from the organizations I have con- 
sulted in drawing up the scheme. On that 
basis I feel confident that we shall be able to 
solve the difficult problems with which we 
shall have to deal and to maintain the very 
high position which the nursing and mid- 
wifery professions deservedly occupy in the 
public regard. 

The ‘National Advisory Ccuncil 
Ricruitment and Distribution 
V idwives will consist of 
Chairman : Parliamentary 


was 


ol 


nurses 


1S, 


of 


for the 
cf Nurses and 
the 


Secretary to 


Ministry of Labour and National Service 
(Mr. McCorquodale). 

Representatives of the following organiza- 
tions: 


Royal College of Nursing 
fincluding 1 from Scotland) 4 


Association of Matrons ... , 2 

Trades Union Congress General Ce ounc il. ; 2 

National Association of Local Governme nt 
Officers... 1 


King Edward’s Hospital F und (Nursing 

Recruitment Centre) : bes 1 
College of Midwives 2 
Joint War Organization of the Red Cross 

and St. John of Jerusalem ue l 
Queen’s Institute of District Nursing... | 
London County Council 1 
Association of Municipal Corporations 1 
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DISTRIBUTION AND SALARIES 


County Councils Association F l 
Association of Councils of Counties of 
Cities in Scotland 1 
Association of County ¢ ‘ouncils in S« cotl ind l 
Mental Hospitals Association a l 
British Hospitals Association (including 
1 from Scotland) aoe 3 


Miss Ward—Can the Minister whether 
his statement implies that the nursing services 


say 


of the Ministry of Health will be transferred 
to the Ministry of Labour 

Mr. Bevin—No 

Mr. Messer—Is the Minister aware that the 
problem is not limited to nurses and mid- 
wives, that if the denudation of the adminis- 
trative staffs goes on the nurses will not be 
able to carry on because of the inability of 


the hospitals to do their work 
Mr. Bevin—That is another question 
Sir F. Freemantle—Will the Commission 


have power to deal with the nursing services 
of the three fighting services, especially of- 
sick bay ratings, because after they are dis- 
charged they would be extremely useful ? 

Mr. Bevin—Anyone discharged from any of 
the services with such experience will be 
passed on to the appointments department 
and then come under the preview of this 
department 

Sir J s ph L-mb asked the Minister of 
Health whether he had any statement to 
make on the report of the committee on 


nurses’ salaries and the action he proposed to 
take thereon. 


The Rushcliffe Salary Scales 


Mr. E. Br wn—Yes, sir. I have received 
from my noble Friend, Lord Rushcliffe, the first 
report of the committee which I appointed 
under his chairmanship on the salaries, 
emoluments and other conditions of Service of 
nurses. This report deals with female nurses 
in hospitals and will thus cover the majority 
of the nursing profession. It is being presented 
as a Command Paper. The of the 
Committee’s work has been intricate and far 


scope 


reaching, and the House will, I am sure, 
agree with me in congratulating both Lord 
Rushcliffe and the representatives of the 


employers and of nurses who have constituted 
the two panels of the committee on their 
successful effort to reach an agreement and 
to put on an improved and uniform basis 
salaries and other conditions of service of 
nurses. It is estimated that the total ad- 
ditional cost of bringing these recommenda- 
tions into operation will be between {1,500,000 
and £2,000,000 per annum. I am to-day 
communicating with local authorities and 
voluntary hospitals commending to them the 
recommendations made in the report, and 
with the agreement of the C: an ellor of the 
Exchequer am informing them that the 
Government aré prepared to pay both the local 
authorities and to the voluntary hospitals 
50 per cent. of any increased expenditure 
in which they are involved in giving effect to 
the recommendations. 

The committee are already considering the 
salaries and conditions of service of other groups 
of nurses, and have stated their intentioa of 
recommending that the proposals they formu- 
late for them shall operate from the same date 
as the recommendations made in the present 
report. I am informed also that the mid- 
wives’ salaries committee will recommend 
that their proposals about midwives shall 
operate from the same date. 

I should like to take this opportunity of 
paying a special tribute to nurses and mid- 
wives, whose work during the long years of 
war has been such a vital contribution to the 
national effort, and will be no less vital when 
peace is restored. 

Sir J Lamb thanked the Minister for his 








reply, which would give great satisfaction , 


said, to those who have long awaited + 
report 
Mr. Messer asked him if he would aso», 


that the financial arrangements 


would Dens 
ize good employers . 





Mr. Br wa said he would not say that 
any case, the nurses would certainly benefit 

Sir Alfr.d Kux asked the Ministe; 
Health, if his attention had been draw . 
the serious shortage of nurses in the py 
assistance institutions in the county ; 


Buckingham and especially in 
what steps he proposed to take 


Slough; 


Mr. E. Brown—I am aware that ther 
considerable shortage of nurses in som, 
stitutions in Buckinghamshire and espe 
in Slough. My nursing officers are, ho 





in close consultation with the sector y 
and others concerned, and the main 
encies have been met by the employment 
temporary nurses. 

N.r. D- 11 B re asked the Minister of Hea 
whether could now make a statemey 
regarding the effective working of the ( 
Midwives’ Board and when the repor 
statement by the Rushcliffe Com 
could be expected regarding the whole quest 
of the supply of midwives throughout 
country. 

Mr. E. Brown—I believe the Central My 
wives’ Board to be working effectively 
the past I am informed by my 1 
Friend Lord Rushcliffe that the committe 
the salaries and emoluments of nidulans 
which he is chairman, is actively considenx 
the matters within its reference and will» 
port as soon as possible but he is not yet a 
to give an indication of the date. I woul 
also refer my hon.Friend to the statement jut 
made by my right hon. Friend the Minister 
Labour and National Service about the r 





} 
ne 























cruitment and distribution of midwives ai 
nurses. 
For Scottish Nurses 
Mrs. H rdie asked the Secretary 


State for Scotland whether he has yet received 
a report from the Committee appointed t 
enquire into nurses’ salaries in Scotland; ani 
whether it will be presented to the House 

Mr. J hist n.—Yes, Sir. I have receive 
from Professor Taylor an interim report } 
the Committee which has been sitting under 
his chairmanship on the salaries, emoluments 
and other conditions of nurses. The mam 
part of the report deals with nurses in gener 
hospitals. The report is being presented a4 
White Paper and copies will be available to+ 
in the Vote Office. 

I am communicating with local authorities 
and voluntary hospitals commending ti 
recommendations and, with the agreement 0 
my right hon. Friend, the Chancellor of th 
Exchequer, I am informing them that th 
Government are prepared to pay, both to low 
authorities and to voluntary hospitals, 50 pe pet 
cent. of any increased expenditure in which the 
may be involved in giving effect to the x 
commendations relating to nurses in hospital 





The report also makes recommendation 
regarding the salaries of midwives, healtt 
visitors and district nurses. 


The Committee has not yet concluded it 
negotiations on the salaries of nurses in certall 
other hospitals, for e xample, fever, sick chi 
ren’s and tuberculosis hospitals, but I hopet 
receive recommendations for these hospitas 
at an early date. 

FROM FEBRUARY 4 

Mr. de Rothschild asked the Minister © 
Health whether -he was considering # 
approved national scale of salaries for mit 
wives, including emoluments and terms 0 

(continued on page 131) 
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Our general recommendations about salaries and emoluments are 
+t out in the Tables that follow paragraph 40 and in the Appendix. 
see pages 126 and 127) 


he following is a Summary of our principal recommendations 


Uld assy, 


ould peng 


ay that :» Bp ecommendations to General Nursing Council 

Prac (1) The General Nursing Council should regularize the arrangements 

drawn « gor the training of Sister Tutors (paragraph 17). 

the pe. (2) Owing to the extended range and increased spec ialization of 

cont pursing work in the treatment of tuberculosis and certain other respira- 
ory diseases, the General Nursing Council should institute a supple- 


ough; a entary part of the State Register for such nurses, though use of the 


orm “tuberculosis” in the title should if possible be avoided ; and 


= Sif natoria should be encouraged to become training schools for such a 

, an art of the Register (paragraph 41) 

Special (3) The Minister of Health should request the General Nursing 

te howere Council to regularize the position of the certificates in different branches 

is a of nursing given by various bodies or hospitals, with a view to their 

oven Eoficial recognition by the Council in suitable cases (paragraph-44) 
ister Tutors 

of Heai & (4) An educational grant should be made by the Ministry of Health 

statemey: [to enable suitable nurses, who otherwise could not afford it, to train 

he Centr for qualifications as sister tutors (paragraph 18). 

‘eport ani BStudent Nurses 

OM Mitte (5) All hospital authorities should in future provide full indoor 

le questice Buniforms free for their student nurses as well as for their other nursing 


Shout th Bstaff (paragraph 32). 
(6) The practice adopted by some hospital authorities of charging 
itral Mii. Bjees to student nurses on their entry for training in a hospital or a pre- 


rely, a3 2 Jiminary training school should be discontinued (paragraph 43). 


my nobk , , 

mittee» rest-Registration Student Nurses 

iwives ¢ | (7) A nurse on one part of the State Register who takes up training 
onsiderine for registration on another part should receive in the first year the same 












d will » salary as an ordinary student nurse in her second year at the hospital, 
t vet abe and should then proceed by the normal increments appropriate to 
i wouli student nurses (paragraph 42). 
ment js @ Payment for additional qualifications 
linister ci (8) (a) Nurses possessing a Diploma in Nursing, except Matrons, 
t the m @Assistant Matrons, and Sister Tutors, should receive an additional 
vives ani {5 a year. 
(b) No extra payment should be made to Departmental Sisters, 
Sister Tutors, and higher grades, for possession of any other additional 
os qualification. 
yr _(¢) Nursing staff (other than Departmental Sisters, Sister Tutors, and 
ows Bhigher grades) who are required by their employing authority to be 
mer registered either on the supplementary part of the State Register for 
» Sit '® Fever Nurses, or on that for Sick Children’s Nurses, in addition to being 
Louse on the general part of the Register, should receive an additional £10 
Se a year (paragraph 44) , 
port dy 
: under @ NCrements, Transfers and Promotions 
lumens & (9) The Ist April in each year shall be the uniform incremental date 
he main @ {or all nurses other than those in training. For nurses in training the 
1 genera) | incremental date shall be the anniversary of the commencement of 
ted asa & their service. Nurses newly appointed, or promoted to a new grade, 
le to-day shall not be entitled to an increment on the Ist April following their 
appointment, unless they have served at least six months in their new 
thoritis @ Stade. Increments will be automatic, but may be witheld on an ad- 
ing the § Vets report ; a nurse to have the right of seeing the report and of appeal 
ment 0! tothe employing authority. If an increment is withheld, the employing 
. of the authority may grant a double increment the next vear. The provisions 
hat the fe Telating to the witholding of increments do not apply to student 
to loc | MUTSes (paragraph 45). : 
, 50 per (10) Procedure on transfer, promotion, and breaks in service, is set 
ich they CUCM paragraphs 46 and 47. 
the r (These paragraphs set out that a nurse when changing her post shall 
sspitals get a salary commensurate with her experience. For example if the 
dations & “ter whose salary has reached £160 a year after four years’ service, 
health Moves to another hospital as sister she will start at the same salary and 
get her next increase at the usual time. Similar arrangements control 
ded its Promotion. } 
certait (11) A nurse performing for at least 3 consecutive months the duties 
c child: § @PPropriate to a higher officer shall receive for that period an additional 
rope t payment at the rate of half the difference between the minima scale 
yspitals ates of the substantive and acting positions (paragraph 48). 
Conditions of Service 
a by hee shal pede er have been resident, but is required 
AP Apes ae be y 0 live out, the hospital authority should find 
BS Eto th ation for her and pay the full cost, making nocash, payment 
r mid- € nurse. Such nurses will be on the same footing as resident 
ms 0 — (paragraph 33). 
13) The authorities of sanatoria, tuberculosis hospitals, and other 
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hospitals with the major part of the accommodation devoted to tuber- 
culosis, should arrange for all nursing staff other than matrons and assis 
tant matrons to have the privilege of free k to the nearest 
centre of population (Note at end of Table VI) 

(14) As soon as conditions permit, a 96-hour fortnight, day or night 
should be brought into national operation for the general body of 
nurses (except for those in supervisory positions) at a date to be de 
termined by the Minister of Health, having regard to the availability 
of staff and subject always to the requirements of the service. In 
epidemics or emergencies, when exceptional demands are made on the 
staff, arrangements should be subsequently made for additional off 
duty time. For student nurses, the 96-hour fortnight should be in- 
clusive of lectures and tutorial classes, which so far as possible should 
not be held towards the end of duty time (paragraph 50) 

(15) The maximum continuous periods of night duty should be six 
months for sisters and staff nurses and three months for student nurses 
Night Superintendents should not be engaged in continuous night duty 
for longer than 2 years (paragraph 51) 

(16) All grades of nursing staif, including student nurses, should 
have at least one complete day off duty a week. They should have 
28 days paid holiday each leave year, which may be taken in one or more 
parts by arrangement with the employing authority. During annual 
leave an allowance of 15s. a week shall be paid to all resident nurses 
other than matrons and assistant matrons, and of 10s 
resident nurses (paragraph 52). 

(17) The minimum periods of sick pay in any period of 12 months 
shall be :— 

During the first year—1l month’s full pay and (after 4 months 
service) 2 months half pay. 

During second year—2 months’ full pay and 2 months half pay 

During third year and thereafter 3 months’ full pay and 3 months’ 
half pay. 

Hospital authorities will have discretion to extend these periods in 
individual cases. 

Sick pay will be subject to deduction of any sickness or disablement 
benefit payable under the National Health Insurance Acts 

If not being provided by the hospital authority with in-patient 
treatment, resident nurses will receive an allowance of 15s. a week 
during sick leave on full pay and 7s. 6d. a week during sick leave on 
half pay, except that the allowances will not be payable if the absence 
is less than a continuous week. No allowance will be payable if a 
resident nurse is being provided by the authority with in-patient treat 
ment. Non-resident nurses, if not being provided by the authority 
with in-patient treatment, will receive an allowance of 10s. a week during 
sick leave on full pay and 5s. a week during sick leave on half pay, 
subject to the same exception ; if being provided by the authority with 
in-patient treatment, a non-resident nurse will not receive an allowance 
and may (except where the period is less than a continuous week 
be charged by the authority a sum not exceeding 15s. a week, to be 
decided in the light of her: commitments. 

While on half pay, nurses should continue to pay normal super 
annuation contributions on their full salary and emoluments (paragraph 
53). 

Application of Recommendations 

(18) Our proposals shall take effect on April 1, 1943 Nurses newly 
appointed, or promoted, on or after April 1, 1943, shall have the 
proposals applied to them as a whole. Nurses in the service of hospital 
authorities on April 1, 1943, shall be given the option either 

(a) of accepting as a whole our recommendations for their grade 
subject to what is said later, or 

(6) of remaining on their existing scale of salary, emoluments and 
conditions of service for their grade, though on promotion our 
recommendations shall apply. 

For those who choose (a), our recommendations as to the valuation 
of emoluments for superannuation purposes, and as to conditions of 
service, so far as applicable, shall take effect wholly on April 1, 1943 
As regards salary, ‘these nurses (except those in training) shall receive 
on April 1, 1943, as an increase on their present salary, half the differ 
ence between their existing salary and the salary (to be calculated by 
reference to their previous paid service in their existing grade) which 
they would have been receiving under the new scales, had these scales 
been in operation throughout their nursing career; provided that 
no nurse shall receive less than the appropriate minimum fixed by the 
new scales. On April 1, 1944, the nurse shall receive an increas¢ 
equal to the other half, subject to any adjustment due to the provis 
to the previous sentence, and shall receive in addition any increment 
then due to her. Nurses in training will have the salary scales applied 
to them in the same way, except that they will receive their appropriate 
increment on the anniversary of the commencement of their service 
following April 1, 1943. For the purpose of the calculations in this 
recommendation, the “‘salary’’ in the case of non-resident staff shall 
include the cash payment made to them in lieu of emoluments 
(paragraphs 54-57). 


travel twice a we 


a week to non 
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THE RUSHCLIFFE NURSES SALARIES COMMITTEES. REPORT : 


E.— TABLES OF SALARIES AND EMOLUMENTS 


39. Salaries and Emoluments. 
dations about the’ salaries and emoluments of female hospital nurses 
falling within our terms of reference 
at the present time, with the cost of living at its present level. 


We set out below our recommen 


We regard them as appropriate 
We 


do not propose that there should be any cost of living bonus in addition, 
or that the scales should vary with any small fluctuations in the cost 
of living, but we are of opinion that the scales may be subject to re- 
consideration at the request of either panel 

40. The tables below are classified according to types of hospital. 
For convenience of reference we set out in the Appendix a classification 
according to categories of nurse. 


TABLE 1 


-GENERAL HOSPITALS* 


There is a differentiation in the proposed salaries of Matrons and 
Assistant Matrons between General Hospitals which are approved by 
the General Nursing Council for England and Wales for complete 
training in general nursing, those approved by the General Nursing 
Council for affiliated or associated training, and those not approved as 


training scho 


ols. 


The first three sections of this table relate, therefore, 


to the salaries of Matrons and Assistant Matrons, and it has been found 


eonvenient to include also Sister Tutors. 


The fourth section deals 


with all other categories of nursing staff, whose salaries are the same 
in any kind of General Hospital. 
Section A.—GENERAL HOSPITALS approved by the General Nursing 
Council for England and Wales for Complete General Training. 

















(1) (2) (3) (4) 
Total Value 
Total Value} of Salary 
Post Recommended Annual Salary of Annual | and Emolu 
(exclusive of emoluments) Emolu- ments 
ments (Col. (2) 
re 
Col. (3)) 
Matron From 
500 beds and From £450 to £700. This isa £200 £650 to 
over. range, not a scale. The £900 
starting point within the 
range to rest in each case 
with the hospital authority. 
6 annual increments of £30 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded, 
400-499 beds £400 rising by annual incre- £200 |£600-4780 
ments of £30 to £580. 
300-399 beds £350 rising by annual incre- £200 | £550-£730 
ments of £30 to £530. 
200-299 beds £300 rising by annual incre- £150 [£450-£600 
ments of £25 to £450. 
Under 200 beds | £250 rising by annual incre- £150 |£400-£525 
ments of £25 to £375. 
Assistant 
Matron 
500 beds and From £275 to £400. This is a £150 From 
over. range, not a scale. The £425 to 
starting point within the £550 
range to rest in each case 
with the hospital authority. 
4 annual increments of £15 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded. 
400-499 beds £250 rising by annual incre- £150 | £400-£460 
ments of £15 to £310. 
300-399 beds £235 rising by annual incre- £150 1 £385-—£430 
ments of £15 to £280. 
Under 300 beds £205 rising by annual incre- £120 [£325-£370 
ments of £15 to £250. 
Qualified Senior | £260 rising by annual incre- £120 [|£380-£470 
Sister Tutorin | ments of £15 to £350. 
charge of one or 
more qualified 
Sister Tutors. 
Qualified Sister | {230 rising by annual incre- £120 [£350-£400 
Tutor in sole | ments of £10 to £280. 
charge. 
Qualified Assis- | £200 rising by annual incre- £120 [£320-£370 
tant Sister | ments of £10 to £250. 
Tutor. 





*The tables contain two additional columns concerning emoluments 
and living out allowance. 


Section B.—GENERAL HOSPITALS approved by the General Nursing 
Council for England and Wales as Affiliated or Associated Training 


Schools, 


Salaries and emoluments as in Section A for matrongs, assistant 


matrons, and qualified sister tutors, with the exception of matrons in 





hospitals having under 100 beds 
and emoluments are as follows 
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ecommended wt. 














‘oa 
(1) | 2 | ; 
| Value 
Post Recommended Annual Salary | of Annual |g 
exclusive of emoluments | Et " 
} nents 
—— | } ' 
Matron | a 
50-99 beds £230 rising by annual incre- | £150 [£3901 
| ments of £20 to £330. Yo 
Under 50 beds | £220 rising by annual incre- | £150 [£374 
ments of £20 to £300 * 
Section C.—-GENERAL HOSPITALS that are not Tro 
Schools, including Public Assistance Hospitals, but  exzy 
Public Assistance Institutions 
| = Poe 
l | (2 | ’ 4 
| | Total v pr 
Pe Recommended Annual Salary < Seen wate 
(exclusive of emoluments I lu ment 
ments 1 (C ! 
eu | 
Matron —— 
500 beds and From £350 to £525. This isa £200 Froz 
over range, not a scale. The £55 
starting point within the ” 
range to rest in each case : 
with the hospital authority. 
6 annual increments of £25 
to be given thereafter, pro- 
vided the maximum of the 
range is not exceeded. 
400-499 beds £300 rising by annual incre- £200 | {500-9 
ments of £25 to £450. 
300-399 beds £275 rising by annual incre- £200 |£475-8 
ments of £25 to £425. 
200-299 beds £250 rising by annual incre- £150 | {400-95 
ments of {25 to £375. 
100-199 beds £230 rising by annual incre- £150 [£3388 
ments of £20 to £330. 
50-99 beds £220 rising by annual incre- £150 [370-8 


Under 50 beds 


Assistant 
Matron 

500 ~—sdbels 
over. 


300—499 


Under 300 beds 


and 








.| £220 rising by annual incre- 


.| £200 rising by annual incre- 





ments of £20 
£215 rising by 
ments of £20 


to £300. 
annual incre- 
to £275. 


£250 rising by annual incre- 
ments of £15 ‘to £340. 


ments of £10 to £270. 





ments of £10 to £230 


£150 
£150 {sro 


£120 [4320-98 





Section D. 
whether A, 


All other Grades of Staff at GENERAL HOSPITAL 
B or C above 








(1) (2) (3) | 4 
| Total Vale 
Total Value} of Sa 
Post Recommended Annual Salary of Annual | and! 
(exclusive of emoluments) Emolu- [| me 
mnents (La. | 
plus 
Col. 
Night Supt. Ward Sister’s salary*, plus an £120 |{20-{" 
With one or | allowance of £40. 
more Night 
Sisters work- 
ing under her. ~. 
Night Sister in | Ward Sister’s salary*, plus an £100 [f2546 
sole charge. allowance of £25. é 
Night Sistey | Same salary as Ward Sister* £100 [£23049 
working under 
Night Supt. 
| 
Home Sister ie 
(i) If in charge | (1) Ward Sister’ssalary*, plus} {120 |£23i" 
of 150 nurses | an allowance of £30. 
or over. ed 
(ii) If in charge | (ii) Ward Sister’s salary*, plus £120 [£268 
of under 150] an allowance of £15. 
nurses. 
Housekeeping 
Sister with 
hospital cer- 
tificate after 







































—_—_— 


at 
mor 
ing 


kee} 


(1) h 
of 


oro 


Depari 
Sist 


Ward 


Staff . 


Studer 
(tral 
scho 
Firs’ 
Seco 
Thir 
Fou 
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*W 
to £181 
service 

* NN, 

1) ] 
State | 
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Trainir 
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coction D.—AM other Grades of Staff at GENERAL 
ended slip uae 4. Bor C above——continued oF een _ 
aT > ioe (2) - (3) (4) 
ee Total Value 
lotal Value of Salary 
| Total Post Recommended Annual Salary of Annual | and Emolu- 
alue : ir : (exclusive of emoluments) Emolu ments 
ual | ange ments oe 
u Ine | 4 
~ AR — . __ |_ Ifa. (3) 
Sa 
an atleast 3 
| eae months’ train- 
use- 
0 | £38). 8 ing im house | 
‘ keeping 
0 1£3% . , , ros ‘ 
£3715 i) In hospital | (i) Ward Sister’s salary*, plus £100 |£250-4320 
of 300 beds | an allowance of £20 
not Trg; or over. 
mut exely 
® (i) In hospital | (ii) Ward Sister’s salary*, plus £100 |£240-/310 
| of under 300] an allowance of £10. 
beds. 
| Total Vy 
lue| of sun 7 ' . r ‘ 
ial | and Ee Housekeeping Same salary as Ward Sister* £100 |£230-4300 
‘ thes: Sister without 
' | ee such a certi- 
| cd ficate 
tt | 
) | Bro i Departmental | Ward Sister’s salary*, plus an £100 | £240-£320 
| sap , Sister | allowance, to be settled by 
|” pm | the hospital authority, of 
| not less than £10 or more 
| than £20. } 
| 
Ward Sister £130 rising by annual incre- £100 | £230-—£300 
ments of £10 to £180, with 
| one additional service incre- 
1500 | ment of £20 after 10 years’ 
| Service as Ward Sister. 
|{475 | 
hein) a ‘ 
: Staff Nurse £100 rising by annual need £90 £190-£230 
{400-88 ments of £5 to £140. 
| ; Student Nurse | ) 
£380-(08 (training | 

7 schools only) | 
{370-88 First Year | £40 £115 

5 Second Year | £45 | £120 
£365-L48 Third Year £50 £125 

7 Fourth Year £60 { £135 

(before State © £75 
Registration) 
£400-8 Fourth Year £70 £145 
(after State | 
{370-48 Registratic on, 
ifundera four 
{320-13 years’ contract) | 
- Assistant Nurse 
SPIT AL (see para. 28) 
al Category A. £75 rising by annual incre- £90 £165-—£185 
ments of £5 to £95 
H 
Total Vie " " . 
of Say Category B. First Year £40 1 £115 
| ands Second Year £45 J £75 £120 
(Col. . q ~ 
pis  Vategory C. £65 rising by annual incre- £90 £155-£175 
Col. (3 ments of £5 to £85. 
ea ae 
Category D. £65 rising by annual incre- £90 £155-£175 
ments of £5 to £85. 

LB “tegory E. £55 £75 £130 
£23)-13h . ard Sister’s salary is £130, rising by annual increments of £10 
amp to £180, with one additional service increment of £20 after 10 years’ 

service as a Ward Sister. , ; 
. Notes on Student Nurses. 
__ l) For State Registered nurses in training for another part of the 
angi State Register, see paragraph 42 
T ve : Student nurse, on transfer from an Affiliated or Associated 
: raining School, should receive at the second hospital the salary 
265-38 appropriate to Student nurses at that hospital who have reached the 
7 ie Stage of training as she has 
cales of salaries for nurses working in public assistance institutions, 

















— $s hospitals and other special hospitals, are the same except 
institutions In and _ Superintendent nurses . in public assistance 
inane sen have a different salary scale, staff nurses in fever hospitals 
ounies nen Tg on the Fever Register start at {90 as staff 
ee € they have only two years’ training, and sisters and staff 

in Sanatoria and tuberculosis hospitals have an additional {10 


ay 3 ‘ 
year, and student nurses an additional £5 a year. 


HOSPITALS, 









MEDICAL NOTES 


Vitamins and War-time Diets 


Vitamin A.—There is a serious depletion of vitamin A in the 
diet if milk, butter, margarine, liver, fat, fish and tomatoes 
are cut down, but on the other hand green vegetables and carrots, 
particularly carrots, supply so much that there need be no fear 
of a deficit if ‘‘ the peasant diet "’ is taken 

Vitamin B1.—There has been a serious loss due to the severe 
restriction of the consumption of pork, ham and bacon and of 
eggs. The most convenient source is a whole meal bread, and 
were the bread consumed wholly wholemeal there is little doubt 
that our needs would be covered. 

Vitamin C.—As grape fruit, oranges, lemons and tomatoes 
form a good source of vitamin C it is clear that the diet of the 


+} 


average person has been grossly depleted in this necessary 
vitamin. The summer fruit (currants, strawberries, raspberries 
and gooseberries) have been deficient in quantities and dear, 
and so another source has been cut off. None the less, for all, 


except artifically fed babies and toddlers, green vegetables 
including water cress and mustard and cress, and potatoes are 
such a satisfactory source of vitamin C when properly prepared 
and served that no person need go without. Babies and young 


children need special consideration. 


Vitamin D.—There has been a decrease in the normal food 
sources of this vitamin D (fat, fish and eggs) and a rise in the 
price of cod-liver oil. How far artificial sources have met the 


deficit is not easy to determine. The small amount of vitamin D 
added to margarine falls far short of the estimated need. Fish 
liver oils continue to be the only concentrated source of vitamin 
D, apart from artificial preparations.—-H. V. Mottram, M.A., 
writing on “Dietetics” in the special number of the ‘Practitioner.’ 


Precautions in Industry 


Certain golden rules which should be adopted whenever toxi 
gases or dusts are used in industry : 

(1) The escape of any toxic materials into the air of the work 
room should be prevented by all possible safety measures 

(2) If this is impossible, adequate exhaust ventilation should 
be provided. 

(3) If this cannot be done, the concentrations should be re 
duced to below the danger limits by increasing the intake of pure 
air. 

(4) If the above cannot be accomplished, respirators should be 


provided. 

(5) If the danger is great, short working shifts should bk 
adopted. 

(6) In all cases the workers should be examined medically, and 


only the fittest chosen for the work. They should be examined 
periodically. The examination should, if necessary, consist of 
(a) a full clinical examination ; (b) a blood examination of workers 
exposed to lead and benzene; (c) an X-ray examination of 
workers exposed to silica or asbestos ; numerous other special 
examinations may be performed on those exposed to special 
hazards.— The ‘ Practitioner’ . 


‘Nursing Life and Discipline’ 

The following reforms or researches are advocated :— 
(a) Widening the previous experie’ c+ dma ded of sister housekeepers, 
and the (post-war) introduction of more scientific dietaries ; 
(b) Specif c teaching on ways of keeping physically fit in hospital, the 
fuller use of precautions against minor infections, and scientific 
investigation of the incidents, causes and prevestion of sickness among 
inurses ; 
(c) Appointment in tle larger hospitals of welfare supervisors, to help 


the probationer in h«r adju-tment to hospital life, and to increase her 
cultural and social development and physical well-bei: g 
d) Scientific 1esearch into the effects on patients’ recovery, staff 


health, welfare and training cf different schemes for distributing duty 
under the 96-hour f. rtnight ; 

(e) Specialization in the larger hospitals of an 
staff problems, such as the allocation of nurses to 
tion of ward and class-room training, discipline, etc. 
(f) Mo ernization of recruitment methods and interviewing techniques 
and the introduction of at least an intel igence test 

(g) Improvement of staff-relations by t.e practical in 
senior probationers and staff-nurses in the methods of training anc 
handling subordinates, and of sisters by means of discussion grou s 
both within the hospital and regionally ; 

(hk) Institution of Nurses’ Representative Councils, suggestion-schemes 
and the right of appeal to a house-committee, in case of threatened 
dismissal.— From ‘ Nursing Life and Discipline’ by Dr. Sheila M. Bevingt 
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thigh which necessitated my removal from 

my ship, which had sailed in a northern 
convoy, to a Russian hospital. The hospital 
contained 16 wards each with 54 beds; eight 
male wards, six female wards and two chil- 
dren’s wards. There were also 14 operating 
theatres. I found myself in a ward with 53 
Russians. The staff, some of whom could 
speak English, were quick to put me at ease. 
The doctor in charge made it clear to me that 
I was not “ just another bomb wound,” but an 
individual with my own particular set of 
problems which had to be taken into con- 
sideration to effect a quick recovery. He had 
English-speaking Russians moved to either 
side of my bed, and he provided more than 
sufficient English papers and books. 

Russian doctors and nurses regard it as their 
duty to get to know their patients intimately. 
Regular meetings are held to consider sugges- 
tions for the running and improvement of the 
hospital, and the doctors (there are as many 
women as men doctors in Russia) invite 
patients to discuss their own problems. 

The staff at this hospital consisted of 48 
doctors, 37 of which were women, A specialist’s 
lecture on a patient was always conducted in 
an ante-room, the patient being wheeled from 
the ward for that purpose. 

Doctor Kanoloff, the son of a Caucasian 
oil-worker, although only 33 is a leading 
authority in the Soviet Union on cancer. 
He spent many hours at my bedside while I 
explained to him the working; of the ship’s 
compasses. ‘‘ I would that I had your know- 
ledge,” he said. 


[' was a piece of bomb splinter in the left 


Menu Before Meals 


After six weeks’ care the doctor ordered 
me on to a ‘ full diet.’ Just before meal-time 
a nurse approached. ‘ It is nearly your meal- 
time and here is the menu!’ A menu with 
a wide selection of dishes from which to choose, 
was handed daily to each patient. It was 
graded, for example, a patient with jaundice 
could only have dishes marked ‘ P ’ or a gastric 
could only have dishes marked‘ A,’ Although 
printed in Russian my card had the transla- 
tion for each dish. It included ice-cream 
and “ plain and syrup.’’ So delicious was the 
latter sweet that it became my constant order, 
and the other patients quickly joined me in 
calling for ‘‘ Englishman’s eat, please.’’ Meals 
were served four times a day. , 
No praise is too high for the Russian nurse; 
Russian girlhood seems to have a natural 
aptitude for the care of the sick. The nurse’s 
uniform is grey with a white apron and grey 


from a girl donor 





skull cap; most of them wear thick, grey 
woollen stockings and high black boots. Their 
eager desire to complete a thorough four years’ 
training is best expressed by the fact that those 
in training will often return to the wards to 
sterilize instruments, roll bandages and wash 
patients during their ‘off duty’ periods. 
This is not encouraged, but there is no barrier 
against it. 

The nurses live at their homes, and only the 
senior staff live on the building to be ready 
in case of emergency. Despite the shortage 
of male nurses there are a large number of 
male tutors in the nursing school. 


Married Nurses 

Twenty-seven year old Lydia _ Berezov, 
who attended daily to my wound, was married, 
as were many of the nurses. She told me she 
was ‘ pleased to give me care.’ Her husband 
was a sailor in the Black Sea fleet, and she 
was the mother of four children, whom she 
left in a nursery before coming to the hospital. 

Before I left Russia she took me to see her 
children. Her youngest child, six months’ old 
Ivan, was playing with coloured rings in a 
specially designed crib. The older children 
had model cars, see-saws and a doll’s house 
large enough for an under-five to walk in and 
out of. Nurse Berezov informed me that her 
children, like all others, had their pulses and 
temperatures taken and their throats examined 
on arrival so that the risk of infection is 
reduced to a minimum and ill-health can be 
detected immediately. 

Nurses are only employed on eight hour 
shifts. ‘Collectively they can give greater 
individual care to patients and there are no 
Overstrained women working under this 
scheme,’ was how- Nurse Berezov explained 
her working hours to me. She gave me our 
English proverb, ‘‘ All work and no play makes 
Jack a dull boy’ and then added “So we go 
away to dance and hear music or perhaps the 
pictures.”” I asked if she knew any English 
screen artistes and she replied, ‘ Yes, Winston 
Churchill, we all like him in our news pictures.’ 

On my feet I was able to tour the hospital, 
which is built in four, four-storied wings 
radiating from a circularhall. Electric lifts are 
installed and an electricspeaker is used through- 
out te building for issuing orders to the staff and 
the calling of patients to various departments. 
There were well-equipped libraries—books in 
all languages, for this hospital had catered to 
meet the demands of all allied seamen—and 
large recreation rooms. Here every day, the 
Russian ‘ walking’ cases would gather from 
early morning to late at night to play chess 
and listen to war bulletins, including broad- 


IN A RUSSIAN HOSPITAL 


Left: In the outskirts of Stalingrad a Soviet 
nu:se tends a member of the workers’ battalion 
wounded in street fighting Right: away from 
the battle in a quiet ward, nurses take blood 
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casts direct from Stalingrad. ‘ No,’ they saij the * 
‘the Nazi will never take our city of ste aie 
The spirit of Comrade Stalin is there, and thi sture 
in our men and women and older chilim § ?° aa 
is sufficient against all odds.’ “a es 

The roof of the building was designed t 9 Anot 
collect the maximum sunshine; the wall all rela 
three of the wings are prism shaped, slopig B s,ouch 
inward towards the roof. The fourth wings BF jure. i 
a cube—as high as it is long and wide. The § po, im 
is a restaurant on the roof in which patients § av w} 
can have their meals served. Ice cream we & cover ; 
always in demand. Looking down from tk soap ! 
roof, one could see the spacious, well-laid-at & oF eco 
grounds, and the night sanatoria attachedt & i, the 
the hospital. A night sanatoria is a rest hom B washin 
to which all workers needing special care g & jikely 
at night to ensure sleep under ideal conditios paratiy 
and to build up their strength with tons & ing ev 
and special additions to their diets. 

All medical services in Russia are im 
Patients receive attention at 1,000 poy . 
clinics where doctors have their consultiag BA Tin 
rooms and work in teams. Doctor Kanobf Wit! 
explained that these buildings are Stat Rushe 
equipped and that he himself was able to uw tangib 
some of the finest X-ray apparatus and othe — Colleg 


equipment that money can buy. It is, 








Pilot’s Opinion i < 
In the town, I spoke through an interpret & boon 
to a sergeant-pilot, limping on crutches, whet B pedor, 
breast was decorated with the Order of Len Wome 
Asked where he was wounded he replied‘ Miss ( 
Gregorie Movitov, am not wounded. | sem As 3 
down in flames seven Nazi machines. | com the C 
home on leave. I am a fool. I send myst on the 
down a staircase and break my leg.’ scale 
A visit to the hospital theatre was p™ B the ¢ 
that the Russian to-day is demanding go well a 
music. Elgar’s ‘“‘ Pomp and _ Circumstant shoulc 
No. 4,” was received with great applause, § offerir 
was Gershwin’s ‘‘ Rhapsody in Blue t 
strong disapproval was registered on ™ 
rendering of a selection of a number o! ¥@ 
known swing tunes. The Russians are taki Comb 
their work and play seriously. Doctors ® l fc 
nurses are all eager to volunteer for the i Nursi 
“We would follow in the footpath of partic 
English Florence Nightingale,” they say. I shor 
In the women’s ward of my hospital # she s 
34 year-old Iyona Petrovet. She had recelvé incide 
her training in this hospital and at the cal versia 
the Red Army Medical Services had voll® Visito 
teered for the front. Both her legs have bees Ih 
amputated, but she still smilingly does a litte public 
nursing work. She repairs hospital clothing distric 
rolls bandages, and .ecords the temperatu® work 





and pulses of patients in her ward in an 
book from rough notes made by other num 
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The Mother's Comfort 

In recent Answers to Cc. oi. b. Questions, 
(See Nursing Times, December 26th) the sub- 
ject of breast feeding was dealt with, but I feel 
there is one aspect which was not mentioned, 
je. the great importance of thinking of “mother 
first.” It seems to help .more than anything 
else to encourage and to make more lasting the 
use of natures’ perfect provision for the first 
months of baby’s life. This is where the mid- 
wife has such opportunities of health teaching. 

If the mother starts from the very first feed, 
even, by having something to drink at least be- 
fore she undertakes the all-important job of 
‘ving the babe its first lesson, she will feel 
more fitted both physically and in all ways 
to tackle this job. I, personally, always insist 
that she does, and always, after I have attend- 
ed to the mother’s toilet, I see that she has at 
least a drink while I am bathing the baby. 
I also enquire as to the usual hours of meals, 
and make suggestions as to how the feeds can 
be made to fit in ; breakfast, forinstance, before 
the bath,when the mother starts to bath her 
































they sai own babe, and another drink immediately 
y of stel B iefore she starts to feed the baby. The 
‘ and that postural comfort of the mother is also very 
Tr childrer important, for the baby knows when Mother 
, is comfortable ; and when he (or she) is, too. 
signed t Another thing which the war is teaching us 
> walls oi all relating to the rearing of children, and al- 
d, Slop though not directly connected with their nur- 
h wing 3 ture, is the value of economy in many things. 
le. Ther For instance, I came across a child the other 
a patients HF day who had a skin-rash for which I could dis- 
Team W8 @ cover no other cause than the use of too much 
from the soap! It set me thinking that, besides being 
ll-laidat JF of economic importance not to leave the soap 
tached ® @ in the water, it also ensured that, after well 
rest homt # washing the skin with soap, it is then more 
| care ® BF iikely that the soap is washed off with com- 
onditios BF paratively clear water ; an advantage in wash- 
th tons & ing everyone ! 
C. W. CLarK, 
are free Queen’s Nurse 
0 poly r 
onsultig A Timely Gesjure 
Kanolt With the publication of the Report of 
e Stat & Rushcliffe Committee, once again, we have 
le toue tangible evidence of the work of the Royal 
nd othe § College of Nursing on behalf of the profession. 
It is, therefore, a happy coincidence and 
_— fitting to hear that Miss Goodall, 
_ m@ the General Secretary of the College, has 
— been appointed Chairman of the British 
flak Federation of Business and Professional 
lied 1 Women. We offer our congratulations to 
ae vai | Miss Goodall. 
I ‘ihe As a gesture of appreciation of the work of 
: mye the College, will members send the increase 
on their first month’s salary under the new 
as prod scale as a donation to the College funds? 
ng gud The College needs our financial support, as 
a well aS our opinions, and as individuals we 
aati should not be inconvenienced if we made this 
e” but offering te our professional organization. 
on th Provincial Member, 
of wel No. 22104. 
taking * 
ors ax @ Combined Work or Specialization? 
re front I found the articles on health visiting (see 
of th Nursing Times, Jan. 23) most interesting, 
say. particularly that on rural work by R. M. G. S 
ital las I should like to add my testimony to all that 
received she says in support of combined work, and, 
» calld  MCidentally, to reply to the highly contro- 
volu> versial statements of “Full Time Health 
ve bet Visitor” in the Nursing Times of January 30. 
a litte I have had nearly 20 years’ experience of 
lothine public health work, in town, urban and rural 
atu  “stricts, and I am certain that the combined 
offic OTK of district nursing and health visiting, 
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which I am now doing, is the most likely to 
improve the standard of health and hygiene 
among the people of this country. There is 
nothing selfish or ‘“‘dog in the manger’’ about 
this attitude. The district nurse’s health 
visiting is usually done in what would other- 
wise be her off-duty time, but the visits are so 
friendly they scarcely seem like work. The 
necessary clerical work is also done in her off- 
duty time, though I question whether so 
much of it is necessary. One does not greatly 
benefit a tuberculosis patient, for whom a place 
cannot be found in a sanatorium, by filling up 
a card with the number of rooms in his house 
and the name of his milkman! Also the fact 
that health visiting may get somewhat neglected 
in a rush of work is compensated for by the 
extra value of what is done. It is the fact that 
the. district nurse’s work the whole 
family, literally from cradle to grave, that makes 
it so much more effective. She really has some 
inside knowledge of the homes of the people, 
for she lives among them, which few health 
visitors do 

There is one point which is seldom men- 
tioned in these discussions, that of staffing. 
All kinds of utopian schemes are planned for 
an impoverished post-war world, but no one 
seems to trouble whether the sick are being 
properly nursed now. 

It is obvious that combined work would 
mean a much better distribution of staff, with 
better conditions and more regular off-duty 
time for the district nurse and midwife. There 
should be no difficulties about its operation in 
country districts, and even in towns, with a 
few modifications, it could be made workable 
A certain number of nurses might have to be 
detailed for clinic work, but this would suit the 
elderly or delicate ones. A certain number might 
have to specialize in midwifery, but surely all 
relief work might be done by the health 
visitors. If they can spend their nights in 
first aid posts they could spend them on call 
for district work. All salaries and pension 
schemes should, of course, be interchangeable. 

I feel that some form of combined service 
will have to come eventually if the best use 
is to be made of nursing staff and of money. 
S.R.N., S.C.M., Health Visitors’ Certificate, 
Diploma in Nursing, London University. 


An Unbiased Opinion 


I was very glad to read the letter in the 
Nursing Times of February 6 under the title 
“One Nurse One Job,” and I would like 
heartily to endorse the opinion that the 
motive ‘comes chiefly from nurses who have 
had little or no experience of a full time health 
visitor’s post.’ It so happens that I have 
worked for three years as a full time health 
visitor, and I agree with many points raised 
by the full time health visitor. 

The best time for paying health visits is 
during the morning and a district nurse mid- 
wife cannot possibly be expected to do this. 
As an inspector of so-called ‘‘combined work”’ 
for over eighteen months, I do not hesitate 
to say that I was appalled at the position. I 
spent many unhappy evenings when I came in 
from a day’s work, for I realized that I was up 
against a system which I was powerless to alter 
and yet I could see the disastrous effects, both 
present and future. The nurses could not 
accomplish the work which they were supposed 
to do with regard to health visiting for they 
were obliged to deal with the nursing cases 
first, and the health visiting was done, or left 
undone, as time permitted. ‘Preventative 
teaching should be done in the homes of the 
healthy” and I agree with ‘Full Time Health 
Visitor’ that it is ‘“‘too important a subject 


covers 





to be left in the hands of busy 
As I am now working as a full-time Queen's 
Superintendent of district nurse midwives, | 


fee] that I can view the subje« 


nur©rs¢ 


t dispassionately 
] 


and I would urge that the old slogan “one 
visitor to one home’”’ should be dropped We 
are too much inclined to keep repeatin 
slogan after it has ceased to be true and 
applicable Mary L. Haut 
County Superimntencent. 


Happy Adoption 


As a senior health visitor and an interested 


person, I am at present frequently asked to 
give an opinion on the abuse of the adoption 
of children of which Mrs. Fisher writes (See 
Nursing Times January 30 I know of no 
case of such abuse in the yunty in which I 
work, and I believe the reason for the non 
abuse to be that officers concerned, who re 
present both voluntary and official organiza 


tions, work in close co-operation. The guardian 


ad litem appointed by the county council 
the director of education and he is the guardian 


is 


usually appointed by the Court. The 
Diocesan Moral Welfare Association, whose 
workers cover the whole of the county, plays 


an important part in placing suitable babies in 
suitable homes. Health visitors, district nurses 
and midwives refer homes wanting children 
and children wanting homes he value of 
the work of the Moral Welfare Association lies 
in the special training which gives understand- 
ing of the unmarried mother and equally im- 
portant, the Association has no watertight 
compartments and no boundary of activity 
it is to be hoped that the Adoption of Child- 
ren (Regulation) Act will soon be brought into 
fotce, to give the much needed control before 
the child is placed, and it would seem to be 
desirable that the Diocesan Moral Welfare 
Society, should extend its activities to become 
an adoption society, for then local safeguard 
would be created against action of in- 
experienced persons ; also babies who are suit 
able for adoption and mothers, fot 
sufficient reason, cannot resposibility 
for their upbringing would find normal home 
surroundings and good parents 
FOUNDER MEMBER 
Royal College of Nursing. 


the 


w hose 


accept 


Unfair Surrender 

In the Nursing Times of January 23, page 
51, a paragraph on uniform rationing con- 
cessions reads ; ‘‘ The premium of nine coupons 
and the registration fee of 2s. 6d. are payable 
annually whether benefits are drawn or not.” 

This last sentence seems to me very unfair 
Through taking care of my uniform and not 
requiring its replacement this year, I am saving 
both material and labour. Why then should I 
be compelled to give up nine of my personal 
coupons simply to keep on my registration 
As an industrial nurse, I wear a good deal of 


mufti off duty, and my coupons are needed 
to replace that. S.R.N. 110524. 
(Although we appreciate the fact that the 


industrial nurse is in a vather different position 


jrom the nurse working in hospital cannot 
agree that the giving up of nine coupor yearly 
is unfair. Admittedly, she will, in many 
instances, wear her ordinary Clothes under av 
overall but her initial allowar is 72 upons 
and her replacement allowan 36 upons 
annually. She is, therefore, even in surrender- 
ing coupons, in a far better position as regards 
coupons than other professional women who, 
in addition to wearing their own clothes, day 


up a certain standard 


Ed.) 


in day out, must also keep 
if they ave to be deemed efficient 


Missing at Sea 

Miss Annie M. Gardner, a nursing officer of 
Queen Alexandra’s Imperial Military Nursing 
Service, has been reported missing at sea be- 
tween December 6th and 1942. If any 
member of her unit can give information about 
her, father Mr. Wm. Gardner, Balby Robin 
Stranscum, Co. Antrim would be most grateful 


+} 


Un 














Successor to The Duke of Kent. 

Tue Princess Royal Royal is the new presi- 
dent of the Papworth Village Settlement, suc- 
ceeding the Duke of Kent. 

Two Million for Nurses 

A GENERAL estimate of the additional costs 
which the Rushcliffe scales of salaries will 
necessitate i; between 1,500,000 and 
£2,000,000. i 
Irish Nurses’ Pensions 

THE Minister for Public Health and Local 
Government in Dublin has recently received a 


deputation from Irish Nurses to discuss 
nurses’ pension rights. 
A Welcome at Tripoli 

NuRSING sisters of Queen Alexandra’s 


Imperial Military Nursing Service who had 
followed the Eighth Army were among the 
first to welcome Mr. Churchill on his recent 
visit to Tripoli. 
Off Duty for the Forces 

FOLLOWING the Prime Minister's broadcast, 
the Service Libraries and Books Fund, is 
appealing for books and magazines for Forces 
overseas—Iceland, Malta and the Middle East. 
Books may be handed in unwrapped at most 
post offices. 
Gift Money for Prisoners of War 

THE nursing and domestic staffs of the 
Kettering and District General Hospital have 
unanimously agreed to devote the money 
they would have spent on Christmas gifts 
to hospital friends, to the Prisoners of War 
Relief Fund. The nursing staff has already 
sent {31 10s. 


Left : 
York, 


Below : 


Sav.ngs Week in Oxford 

LARGELY cue to the energy of Miss Bright, 
the assistant matron, tlte Wingfield-Morris 
Orthopaedic Hospital, Oxfo.d, raised £1,150 
10s. for Savings Certificates in one week. 
A Royal Presid:nt 

H.R.H. THE Ducuess oF KENT has 
graciously consented to become President of 
the Woolwich War Memorial Hospital, in 
succession to her late husband. 
Recruitment Progresses 

The photographic exhibition of the Ministry 
of Health is to be shown in 30 schools during 
the Easter term; headmistresses also hope to 
co-operate with local youth organizations. 
Board of Trade Ruling 

THE Board of Trade state that neither 
persons nor institutions may obtain electro 
medical apparatus without a licence and a 
medical certificate. Full information is 
contained in The Machine, Plant and Appli- 
ances (Control) (No. 3) Order 1942 (S. R. and O. 


1942, No. 2487, price 2d.) which booksellers 
and His Majesty’s Stationery Office will 
supply. 


An Analysis of Accidents 

THE Royal Society for Prevention of Acci- 
dent’s recent analysis of 1,153 fatal every day 
home accidents showed that half were due to 
falls. Three hundred and ninety-five of the 582 
victims were over 65 years of age; 80 per cent 
of the scalds, a total of 65 cases, were children 
under four who had been left too near a teapot 
or kettle; of the 19 victims of electrocution, 
seven were the result of faulty or wet apparatus. 


COMING EVENTS 


Chadwick Public Lectures.—The first lecture 
in the Spring programme of 3lst Ann.al 
Series is to be given at 2.30 p.m. on Tuesday, 
February 23, at the London School of 
Hygiene and Tropical Medicine, Keppel Street, 
W.C.1. when Prof. M. Greenwood, D. Sc., 
F.R.C.P., M.R.C.S., F.R.S., is to lecture on 
‘Social and Industrial Environment and 
Disease’. 

The General Infirmary at Leeds — 
The annua! distribution of prizes to nurses 
will take place at 3 p.m. on Friday, 
February 26, in the recreation room of the 
nurses’ home. Miss E. E. P. MacManus will 
distribute the prizes. All past members of 
the nursing staff are offered a cordial welcome 
and all wishing to be present are asked to 
communicate with Matron, Miss H. M. 
Burbury, who will be very pleased to forward 
a card of invitation. Tea will be provided 


London Conference on Health.—A con- 
ference which will provide for discussion on 
urgent health problems has been arranged 
from 2.30 p.m. to 4.30 p.m. and 5 p.m. to 


7.30 p.m. on Sunday, February 21, at the 
Conway Hall, Red Lion Square, W.C.1. 
First Session: ‘ Health in Industry.’ Opener‘ 
Dr. T. O. Garland, M.D., D.P.H. Second 
Session: ‘ Health in the Boroughs.’ Opener, 
Dr. Joan McMichael, M.B., Ch.B. Tickets 


by application to Conference Secretary, clo. 
Conway Hall, W.C.1. 

The Nursery Matrons’ Associaticn C »nference 
—A conference has been arranged for nursery 
workers on the subject of ‘ Co-operation; the 
Children’s Challenge to Nurses and Teachers.’ 
It will be held from 10 a.m. to 4.15 p.m. on 
Saturday, March 13, at the Queen Mary Hall, 
Y.W.C.A. Central Club, Great Russell Street, 
W.C.1. 





NURSING HIMES ' EURUARY 9p yy 
, 


An annual study day of the York and Ainsty Branch at the County 
Miss Melburn, a sister, Dr. Macdonald and Mr. 





who acted as demonstree 


Lady Wavell, on a visit to Ceylon with her husband, at a Military hog. 





From Scotland 


A New Plant 
EDINBURGH will soon have a national py 
to turn the supplies of blood from the B 
Transfusion Service into dried plasma 
New Nurseries for Glasgow 

GLasGcw Corporation has sanctioned t 
building of five new nurseries at a cost 
£5000 each. 
Scotland’s New Houses 

OF the 1,000 new houses being built in$ 
land 800 are for blitzed Clydeside ; the Dep: 
ment of Health for Scotland 
£100 for each and they will have four or! 
rooms. 
Presentation to Health Visitor 

THE Council! officials of Stirling have m 
sented a cheque to Mrs. Helen Robe. tson 
her retirement as hea th visitor: the staffa 
joincd in the presentation. 


Wallet of Notes for District Nur-e 





Leuchars and Guardbridge recently present 
a wallet of notes to Miss I. Brown 
retirement; the collections were made in 
four districts. 
Age Incidence of Diphtheria 

Out of the 276 notifications of diphther 
in Paisley, during 1942, 103 cases were 
15 years ; the rise in age is attributed by! 
medical officer of health to the immunizt 
campaign. 


Mass Radicgraphy for all 

As a test for infection, Dr. Charles Ca 
superintendent of the East Fortune Sanat 
Drem, East Lothian, urged mass radiogra 
for all, so that infection might be checkedear 











Nursery school superintendents, nus 
school teachers, nursery matrons and deput 
matrons, and all nursery workers are mvt 
to attend and to take part in the discuss 
Fee: for the whole conference, mc 
lunch, 8s. 6d.; excluding lunch, 3 
Morning or afternoon session only, 2s. Pies 
apply early, enclosing fee, to Miss A. 
James, 129 Spencer Road, Wealdstone, Mit? 

Programmes 10.30 a.m.—Chairman: Majer 
Nathan, F.C.A., chairman, Council of National >0# 
of Children’s Nurseries. Speaker: Miss Ruth 
mental health emergency committee Subject 
the Sense of Family in the Nursery.’ Discussioa 

Interval for lunch—12 noon to 1.45 p.m. Lund? 
be provided for the first 200 applicants, at > 
65 Oxford Street. Please book early ~ 

1.45 p.m.—Chairman: The Marchioness of Reatis 
J.P. Speaker: Dr. Annis Gillie, M.B., Pres 
London Branch, Women’s Medical Federation. >¥ 
‘A Post-War Ministry of Childhood.’ Discus 

3 p.m.—Speaker: Miss Freda Hawtrey, : 
member, National Society of Children’s NT 
of the Nursery School Association. Subject: ‘ 1= 
the Mothers of the Future.’ Discussion 
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Education Department 
bo 
i 4 . War-Time Nursery Cour-e 
& 4 course for those wishing to take up posts 
} as sisters and matrons In war-time nurseries 
7 will be held from March 29—April 10, 1943 
, inclusive with an additional optional week of 
practical work. Application should be made to 
the Director in the Education Department 
‘ Venereal Di.eases 
Six lectureson vent real diseases will be given 
by Miss G. M. Sandes, F.R.C.S M.B., B.S. at 


6.15 p.m. on Wednesdays, March 3—April 7 
: Members, 12s.; non-members, 15s 

Full particulars are obtainable from the 
Director in the Education Department, Royal 
College of Nursing, Cavendish Square, W.1 


Public Health Section 


Public Health Section within Birmingham and Three 

Cou ties Branch.— The annual general meeting of the Sec 
tion will take place at 2 p.m. on Saturday, February 27, at 
The Garden Club, 166 Hagley Road, Birmingham The 
meeting will be addressed by Mrs. Hamblin Secretary of the 
Public Health Section 5 : 
d Public Health Section within the Liverpoo! Branch. 
Members are invited to attend a course of lectures 
on the “Beveridge Report” arranged by the De- 
partment of Social Science, University of Liverpool, 
to be held at 5.30 p.m. on Thursdays at the School 
of Social Science, 19, Abercromby Square, Lectures 
and lecturers are as follows:—February 25—‘* The 
Plan Itself": Mr. Norman Wilson, M.A., Lecturer 
in Public Administration. March 4th—‘“Will it 
ictioned th Abolish Want?”: Mr. D. Cavaday Jones, M.A. 
it a cost Reader in Statistics. March 11, “Can W e Afford 
, it?”: Mas Ursula Hicks, M.A., B.Sc. (Econ.), Act- 
ing Head, Department of Economics. 


Branch Reports 


} , 

Unt in’ Birmingham and Three Cou ties Branch.—The annua! 
the Depan general meeting will be held at 3 p.m. at the Garden Club, 
| contribys 166, Hagley Road, Birmingham. on Saturday, February 
27. Tea will be available after the meeting at a charge of 





itional 














four o1 Is. per head, kindly notify the Secretary. Members are re- 
minded that voting papers should be sent to the returning 
officer not later than February 23. 
Bradford Branch.—A study day will be held on 
; have pt Saturday, March 6. Programme will be published 
ybe. tson next week. 


Buckinghamshire Branch.—The annual general 
business meeting will be held at 3 p.m. on Saturday, 
February 27, at the War Memorial Hospital, High 
° Wycombe. The report of the Branches Standing 
Committee will be received and amendments be 
discussed. 

bridge Branch.—There was a good attendance at 
’ Addenbrooke’s Hospital on February 11 when Professor E. 
WD On of Barker, Litt. D. Professor of Political Economy, gave a 
rade in é lecture on ‘Reconstruction.’ He showed how Great Britain 
could take her plac - in building up the world after the war 
The annual meeting will be held at 3 p.m. on Friday, Feb- 
tuary, 19, t Addenbrooke's Hospital. 


1e staff a3 





diphther Cardiff Branch.—The annual general meeting will be held 
| at6p.m.on Friday, February 26, at Cardiff Roya] Infirmary 
were Miss Adams, Area Organizer, hopes to be present and as 
ted byt there are several items for discussion on the agenda, it ishoped 
munizat that members will make a special effort to attend. 

Coventry Branch.—The annual meeting will be 
held at 3 p.m. on Saturday, March 6, in the Recrea- 
tion Room, opposite the Pathological Laboratory at 

ie the Coventry and Warwickshire Hospital, Stoney 

5 Camer Stanton Road. Officers and committee will be 
anatonut elected, the annual report and balance sheet pre- 
diogranty sented, the future of the branch discussed. Miss 
cked eat Warren, Midland Area Organizer hopes to be 
present. As this is an important Meeting will all 

: members please make a special effort to be present 

, Dus i Cumberland Branch.—The annual General mee ting was 
nd depati held at the Cumberland Infirm ary, Carlisle, on February 6.a 


satisfactory report and balance sheet were submitted ; the hon 
orary officers and committee w-re elected. After the meeting 
Miss Udell, M.B.E., Secretary to the Scottish Board, gave a 
interesting talk on ‘The Part Nurses Could and Should Play 
as Citizens.’ Miss Montgomery, Northern Area Organizer 
also addressed the members and gave some interesting in- 
formation about the activities of the College. A whist drive 
and bring and buy sale has been arranged for March 20 at 


re invite 


3.15. p.m. 


Royal College of Nursing News 














































Membership forms may be obtained from the Secretary, Royal College of Nursing 
1a, Henrietta Place, Cavendish Square, W.1, or from local branch secretaries 


the business meeting, a cup of 





tea wil be pro nd each member is asked te Nation’s Fund for Nurses 
bring iend to ind to the open meeting whicl 
will follow at approximately 4 p.m., when Miss Last week our heading unexpected 











Montgomery will talk to us about the many ut down owil to lack of enacs beings. 
ictivitie of the Royel Colleg N Stud “ll : af - : 
Day. In the near future we ’ tudy may laps have only U VOICE t nout 
day, so will you bring suggesti for the pr Help or “5.0.5 on behalf ol ir old and 
yramme to the annual meeti { ure really : 7 ~n ¢3 —_— . 
Se ie ees ee | A Amiga rili ‘ Befor tha happe yuld y 
Friday, February 19. Any other suggestions regard- "ote our great need and kee I iin ¥ 
ing a summer programme wil] be welcome Please memory please We feel great ( ag 
uivise that you e attending by this week’s generous support 

Kettering and District Branch —A most interest es 
ing report of the Branches Standing Committee held Donat ons for Week End ng February 13 

in London on January 30 was given by Miss Glennie, 
wl represented this branch at the meeting held at P 
the General Hospital on February 3 liss Warren, >! o M 
the Midland Area Organizer, was also present at Miss | a v 
our meeting, and was most helpful in her interesting M S of the W 
talk on the progress of the Royal College of ~ mch of the F . ) 
Nursing md all that ic is doing to help the “* yao . 
nursing professiot Bor te ge te ne He , 
Mansteld Branch.—The eight! imnual = general ‘ _n , ; 
meeting ill be held t p.m. on Saturday, Feb . — 
at the Mansfield and District Genera! meee 

lk Mis llughes, Leicester Royal Infirmary 
! kind nsented to spe nm “Direct Regional . « 
Representation on the Council and Decentralization 4 
of the llege ea will be provided, followed by Total to date £70 140 
discussion, Branch members are asked spe lly to We are f 

note this date, and it is hoped there will be a good amp 

ttendance at what is sure to be a most interesting M H HENDERSON Secretary Nurses 
meeting “ R wer ‘ " 
Paisley Branch.—In spite of bad weather a repre \ppeal Committ C, svurstt lin ‘ Ph 
sentative gathering met in Cochran’s Restaurant Royal College of Nursing, la, Henrietta Place 


for the annual general meeting. The present office Cavendish Square W.1 

bearers were re-elected for the ensuing year. Satis 

faction was expressed at the secretary's and treas : 

urer’s reports which were duly approved. The area INDUSTRIAL NURSES’ POST- 
organizer, Miss Stewart, who was present, reported 


on the business under consideration at the recent GRADUATE STUDY DAY 
Branches Standing Committee Meeting at which the 

branch revresentative was unable to he present \ ’ 

« a oO UU otate gisterec nurse 
She also drew the attention of the members to the Ne , ver | tate-registered =n _ 
various bursaries and sc irships open to members engaged in factory industrial! nursing attended 
aid sdvertised in the nursing press. Miss Morrison, the day study course arranged by the 
Secretary, then reported on the recent meeting of [jniversity of Manchester, Extra-Mural De 
the Scottish Board The branch continues to meet r : 

every second Monday each month. Application for Partment, in co-operation with the Associa 
membership should be made to Miss Morrison, tion of Industrial Medical Officers and the 











Matron, Broadfield Institute, Port Glasgow. Roval College of Nursing and held at 
Portementh eng wise <a u —— Mar . eee © ~Manchester University on February 14, 1943 
Miss Adam, Srea Organizer, h 8 t0 pr wont % ; The appreciation of these day study courses 

Reading and District Branch. —The annual ge is proved not only by the numbers attending 
— oe A “ “ ae . — but by the distances travelled by the students 


at 
Royal Berkshire Hos l 1 
tea. Agenda 1) Te ct the hor 


wz. It will 
Committee. 2) To receive and adopt the annua 


present They came from so far afield as 














t : ; reportand Workington, Cumberland; Barrow-in-Furness 
alance heet. appoint an auditor. Isa} . a: a 
. Clitheroe and Burnley in Lancashire; many 
Week-endin ; 
For Malta G ( Feb. 14 g parts of Cheshire, includin the Wirral 
e cn : : 
® , Scunthorpe, Lincolnshire Ripley Derby 
s. ¢ ‘ : : # 
Narsing Stall, St. James Mespitel, Leeds i, @ Shire; and even from Montgomeryshire in 
Workers of Short #ros (Rochester and Wales [he opportunity of meeting in 
Bedford) Ltd. (via Miss Kennedy) 210 0 friendly talk and discussion ver the hour's 
Miss L. Freemar 5 © break for lunch is of inestimable va!uc 
Miss A. M. Matthews 310 0 rl labu . chienll ? ' 
*Children’s Hospital (Inc.) Sheffield me Syiiabdus, an interestin ne which was 
Nurses Christmas concert repeat perform much enjoyed, included the following 
ince) , , 10 0 ‘Factory Organization, the Worker and 
— oe 1552 2 6 the Nurse ’ by Miss C. Mann, S.R.N., W 
rom t studen nur 4 t ‘ 
Roval peepee Rov r astee dow Wasenrs Labour Officer rhe Prevention of Wound 
Portsmouth ‘ o Infection in Industry by John Morley, 
Members of the Blackpool Branch, Royal Ch.M F.R.C.S., Professor of Surgery and 
Cottage of Nursing (further  subscrip , Director of the Department of Surgery in the 
ion 000 : . oe 7 eé . 
Plymouth Branch, College of Midwives 4 0 University Nursing Problems the War 
Portsmouth Branch, Royal College of Nurs Industries i Filling Factories by Dr 
ing, per Mrs. Madden Drayton 6 0 Catherine Swanston, senior medica! officer at 
» . ‘ : 
Miss P. Hendrie “ = 8 a Royal Ordnance Factory 
Samaritan Hospital, Belfast » 5 0 The ona at eee 
Miss I. Webb 5 0 mese lectures: were | wed by & Wut 
Whitby Branch, Royal College of Nursing 2 0 0 Hour In the absence { Dr Goldl 
Dr. Lane occupied the Chair ! 
Week’s total £42 8 8 . y = and fee S 
assisted by Miss Mann and Drs \ ! | 
Total to date £7,206 10 11 a ; reas 
© Via Colwyn ‘Bay Brandt Harwood Miss Montgomery, Northern Area 





Organizer of the (¢ lege was a i 


In Parliament ‘cow. rom pasei2s) to assist in answering several of the questions. 































Pas vod Branch.—The annual general meeting of 
- branch was held on February 10. The secre 
pnd and treasurers’ reports were read and con- 
irmed. Miss Adams, area organizer, was present 
and spoke about the meeting of the Branches Stand 
ing Committee held in January Various amend 
heoyy additions to the Branches Constitution 
> | ee and ig unanimous'y. Dr. Roper, 

“ks Zve a most interesting talk on the new 
ugatment of diabetes and of anaemia, with special 
= nee to insulin and liver therapy respectively. 
wt kindly provided by Miss Stonford Smvthe, 
pa _—- Royal Devon and Exeter Hospital where 

ing was held. 

Hult Branch.—The annual meeting will be held at 
ane Saturday, February 20th, at the Victoria 
quan a or Children. Miss L. FE. Mont- 

¥, Northern Area Organizer. has promised to 


service similar to those which applied to the 


rhe hour passed t q a 1 
Civil Nursing Reserve, with superannuation interesting problems w é late 
rights Dr. Lane nounced that the 1 st 

Mr. Brown replied that in May, 1942, he day for industria nurs at Mar 

appointed a committee, under the chairman- University will be on Sunday, Jun ) 
ship of Lord Rushcliffe, who was also chairman aie 
of the Nurses’ Salaries Committee, to draw up INTERNATIONAL NIGH 
agreed scales of salaries and, emoluments r) Internation Night t 
for State-certified midwives employed in ederation of Busin 
maternity work in hospitals or maternity Women at which Sir $ ( KK 
homes or in the domiciliary midwifery service, M.] will spe n | 27 be 
for non-medical supervision of midwives, and Grosvenor House, Park Lan lick f 
for pupil midwives. The Committee was 20, Regent Street. Further particulars 
still sitting. page 83 of our issue of January 30 




















SUPPLEMENT (ix) 


On The Beat 


FROM ALL QUARTERS 


There must be many nurses who have never seen the well lit, 
well spaced wards of London’s fever hospitals. 
know of the jolly, friendly life in which London’s children recover 
and refrain from getting complications to their various infectious 


diseases. 


This year is the 


year of measles’ 


They 


do 


not 


biennial beat and for 


the last four weeks the number of children admitted to the London 
County Council’s fever hospitals have been 632, 748, 826, 932, an 


increase of about a 100 each week. 
medical officer to the London County Council, 


Dr. W. 


is 


Allen 


Daley, 
asking for 


chief 
180 


nurses to cope with this rising epidemic which is likely to continue 


until March or April. 


offering full or part time work and living in or out. 
be able to offer not less than 24 hours a week which can be arrz ing- 


ed to suit their homes. 


They 


will receive salary 


These nurses may be trained or untrained, 


They should 


until the Nurses 


Salaries Committee report comes into action at the following 


rates: a nurse who is State 


a State-registered nurse 


registered fever nurse {85 ; 
hospital experience {60 ; 
Non-residents will receive an £80 allowance if 


experience /45. 


trained and £75 if not trained. 


duty. Part-time 


-registered and a fever nurse £100 a year; 


£95 ; a registered sick children’s or a 


an 


workers will receive a salary 


assistant nurse 


no 


an assistant nurse with two years’ 
with 


previous 


All uniform and laundry are free 
and all meals will be provided for part-time workers when on 


worked out on an hourly basis. 
Nurses Need Not Fear 


Miss Dreyer, 


at 


these 


rates 


matron in chief of the London County Council, 


will be grateful for applications from any one who is fond and 


interested in children by post or telephone, 
telephone Waterloo 5000. 


Westminster ; 


the County 
For years domestics 


Hall, 


have worked in fever hospitals and they have had no fear of carry- 


ing any infection to their children or relations. 


Potential nurses 


likewise need have no fear, nor need they dread any risk to them- 


selves ; 





hardly one in a hundred of the nursing staff during 
If they are unlucky enough 


contracts an infectious disease. 


do so, the attack is mild for the authorities take numerous p 
cautions and cases are always discovered early. 
mistakenly, prevent mothers of children with infectious diseases 
in their homes from coming to work. 
not to hold up war work, it is essential to have every 
hospitals doing its work. 

ventilation, 
overcrowded, 
the 


infectious 
Londoners 
are 
is likely to be 


have 
probably 


poor 
more 


large. Since 


the measles of this spring. 


In Planning Mood 


RAISING her ever rebellious voice in the interests of Dost: 
Summerskill, 
Association, 


war housing, 


Town and Country Planning 
news that the House of Commons is now in the mood to liste, 


Dr. Edith 


[he Minister 


to all who plan for reconstruction. 


to plan the kind of houses that people wanted to live in. 
phasizing the need for light, air and hot water, one of the wont 
was that 
accustomed to squalid living conditions that they took then 
Real planning must be round the home 


dangers, she 


as a matter of course. 
community life was only incidental- 
Army was usually traceable to adverse hom 
Summerskill is herself among those with 
whom decisions rest, perhaps she can influence those ‘ in the mooi 
" also to be in the mood to open their post-war purse, 


courts and in 
conditions. 


to listen 


Since Dr. 


felt, 


the 


so 


London County Council has sey 
children with measles to hospital the death rate has decreased 
Perhaps future planning may ensure sufficent nursing staff durip 
these biennial epidemics by including a few weeks’ fever experiencs 
in a general training 
placing nurses where they are most needed will not be in time fg 


many 
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CLASSIFIED ADVERTISEMENTS | 
CONTINUED FROM PAGE Vill | 











NORTH RIDING INFIRMARY, 


MIDDLESBROUGH 
Five Staff Nurses required at on 
Children’s Ward, Female Surgical 
Male Surgical Ward, Theatre, and 
Patients Department. Must be 
Salary £90 per annum. F.3.8. in 
Apply, giving particulars of trainin 
Matron’s name for reference to 


“e for, 
Ward, 

Out- 
8.R.N. 
force, 
g and 


Matron. 


(1547) 





EPSOM & EWELL COTTAGE HOSPITAL, 


ALEXANDRA ROAD, EPSOM 

Staff ‘Nurses = required immed 

8.R.N. £90 a year. F.S.S.N. in 

Apply with references to 
a 


intely. | 


force. 


the Matron. 
(1548) 





BIRMINGHAM MATERNITY HOSPITAL | 


Staff Nurse required. Must be 
registered and S.C.M. 
£90 per annum. Federated Superann 
Scheme in force. Coaching by Sister 
for those entering for Teachers 
wifery Examination. 
ticulars and names 
Matron, Maternity 
Street, Birmingham. 
Staff Midwife required for 4 
holiday relief work on the district. 
be fully trained and hold the 8.C.\ 
tificate. 


for 
Hospital, 


State- 


Commencing salary | 


uation 
Tutor 


of Mid- 
Apply with full par- 
references 
Loveday | 


to 


months 
Must | 
{. cer-| 
Apply giving full particulars and 


names for references to Matron, Maternity 


Hospital, Loveday Street, Birmingh 


am. 


(1587) 





LLANELLY 


MARBLE HALL ROAD, LLANEL 
SOUTH WALES 


Staff Nurses required, 8.R.N., for altern- | State-registered Nurses are wanted for|Scheme in force. Uniform provided, 28 days’ 
ate night and day duty. Must be experi-|the General Wags, jannual leave for 12 months’ service. Salary 
enced in surgical and theatre work, Salary | Salary at the rate of £90 per annum./|S.R.N. £95—£105 plus £5 T.A. Certificate. 
£105 rising to £110 per annum. With | Federated Superannuation Schemes in force.|T.A. Certificate only, salary £75—£85. In 
board, uniform and laundry. Federated! Candidates have the use of uniform./each case plus £6 10s. p.a. war bonus, | 
Superannuation Scheme in force. Apply,| \pply, giving particulars of training and|Apply with full particulars to Matron, 
with two recent testimonials to The|Matron’s name for reference to the Lady | Groundslow Sanatorium, Tittensor, Stoke- 
Matron. (1581) (Superintendent of Nurses. (1689) ‘on-Trent. (1698) 





AND —” GENERAL 
HOSP 


LY, 


BURY ST EDMUND’S 
Must 


Staff Midwives required. 
and S.R.N., for day 
Ward of 20 beds. 
Superannuation Scheme 
with Matron’s name 
Matron. 


In 


and 


be S.( 
night 
Salary £115 per 
force. 
for refererice 


WEST SUFFOLK GENERAL HOSPITAL, 


Apply 


to the 


(1556) 


ROYAL WESTMINSTER OPHTHALMIC 


osP 
(Affiliated 
HIGH HOLBORN, 


Country branch, 20 miles London, Salary 
400 per annum and uniform. Lectures and 
| certificate given. The Federated Super- 
annuation Scheme is in force. Apply to 
Matron. _ (1727 7) 


PEPPARD COMMON, 
HENLEY-ON-THAMES. 

Staff Nurse required. General trained 
with Sanatorium experience, resident. 
Salary £90 rising by £5 annually to £100 
plus £10 p.a. uniform allowance. Additional 
£5 p.a. if holding T.A. certificate or cer-| 
tificate obtainable after one year’s 
training. Superannuation scheme in 
| force. Application forms from the 
Matron. (1630) 


TAL 
Training School) 
LONDON, 

Staff Nurses required for one year’s course 
in ophthalmic nursing for London 


WOOLWICH MEMORIAL HOSPITAL 


W.C.1, 


and the 


BERKS & BUCKS JOINT SANATORIUM 


SHOOTERS HILL, LONDON, S.E.18 


S'R.N. 


TRAINING SCHOOL FOR NURSES 
(187 BEDS) 
Staff Nurses required, 
Theatre also for Casualty 
Salary £90 p.a. rising by 


Federated 
Apply to Matron, 


Superannuation 
giving full 


£5 


to 
Scheme 


particulars, 


(1638) 





| OLDHAM ROYAL INFIRMARY 
OLDHAM 





(186 beds) 


1M. 
duty. 
annum. 


for 
Department. 
£100. 

in 





PLAISTOW MATERNITY HOSPITAL 


Staff Midwives required for Hospital 


District. 


Salary according to ex 
particulars 
Home, Howards Road, 


with full 


perienc e. 
to Matron, 


E.13. 


and 


Apply 
Nurses 
(1674) 








185 BEDS 


£5 per 
Scheme in 
| 48 hour week. 
experience, 
for reference. 


age, 





DONCASTER ROYAL INFIRMARY 
200 EMERGENCY BEDS 
Staff Nurse re 
annum to £100 
torce. 
Apply to Matron st 
and giving Matron’s n 
(1623) 


quired. 


Uniform prov 





Salary £96 rising 
Superannué 


ation 
ided. 
ating 
ame 











EAST RIDING 
BEVERLEY EMERGENCY 


COUNTY COUNCIL 
HOSPITAL 


Applications are invited for the following 


appointments at the above E.M.S. Hospital 
(438 beds) :— 
...Staff Nurses (S.R.N.) including Staff 
Nurse for Casualty Ward. Salary £106 per 
annum. 

Assistant Nurses, salary £70 per annum. 

Together with board residence, indoor 
uniform and laundry. 

Applications stating age, qualifications 
jand experience, and accompanied by copies 


of not more than three recent testimonials 


to be addressed to the 


|County Hall, 
Beverley. 


undersigned. 


T. STEPHENSON, 


Clerk of the 





THE STAFFORDSHIRE, 


Council, 
(1701) 


BOARD FOR TUBERCULOSIS 


Applications are 
Staff Nurse (one vacancy) 


invited for the 


] 
} 
| 
| WOLVERHAMPTON AND DUDLEY JOINT 


in a 


post: 
recently 


| extended Modern Sanatorium. Facilities for 


|taking T.A. 
jtion for Staff 
}had Sanatorium 
lable to take 


up 


treatment and 


duties. 


certificate. Special accommoda- 
Nurses who themselves have 
are 
Superannuation 


now 





CROYDON GENERAL Hospi 
(233 BEDS) 

Required. Staff Nurses. For J 

and Outpatient’s Department. § 







Ont-patic ; 






commencing £90 per annum, § 
nuation Scheme in force App} e in fore 
full particulars to the Matron » giving 





ree. 





TEWKESBURY ISOLATION 
TREDINGTON, TEWKESBIR 
Staff Nurses required. Comment 






CHELSE/ 
ncy for 
poum, wit! 











r 

















£90, an extra £5 per annum in jad 

form. The post is subject to the pm Matron, | 

of the Local Government Supem ROYAL 
Act, 19387, and the successful asl 

vill be required to pass a medical f Nurses, 

tion as to physical fitness. d for ti 
Applications in applicants’ ov i's Wing 

stating age, qualifications, and apeggy {90 pe 

with copies of not more than the m and la 





testimonials, to be sent to Malm 









SURREY COUNTY COUNO; 
EMERGENCY MATERNITY 50 
Applications are invited fra 
Certified Midwives for vacancies # 
Midwives at the Council's be 
Maternity Homes in Hindhead e 













Salary if S.R.N and §.C.M, 
annum, 
Salary if S.C.M., £100 per am 
Applications in writing should ® 
to the County Medical Office * 
address giving name, age, qualificav®irmment Si 
previous experience together with Becessful ca 
two recent testimonials, ppiical exar 
Technical College, DUDLEY AU full part 





Clerk of the & > 





Stoke Park, 
Guildford. =). 


MIDDLESEX COUNTY “counts 
Non-res. Staff Nurses, S.R.¥. i 
nursing. Salary £85—£5—£10 = 
res. allowance of £70 p.a. and 20% 
working day, uniform and laund’ 
£27 16s. p.a. War bonus. CU 
for additional £5 p.a. Establish’ ® 
sionable staff, subject _ medica , 
tion. Apply Master ‘ Redbil ! 
tion, Edgware, Middx , 
KENT & SUSSEX HosPiTé 
TUNBRIDGE WEL 







uments, 








with 
lation, 


£5 
\ 










Staff Nurses required for Mel pplication 
Surgical Wards. Salary £0 va from Ma 
annuation Scheme in force. ications ; 
vided. Apply to Matron for nty Hall, 
| form. idstone. 





Februar 





EBRUARY 


ING a yea 
enough ty 
erous pre. 
Mployer 
Ss Ciseases 
» IN Order 
d€d in the 
ut Many 
Ing ther 
epidemir 
| has sept 
lecreased 
aff during 
XPerience 
Linery for 
1 time for 


of post- 
at the 
-Ouraging 
to lister 
the tim 
in, En. 
the Worst 
d grom 
Ok them 
he home 
juvenile 
rse hom 
10S8e€ with 
the mood 


u 
“4 


purse, 








artment. 


num, 

e = Apply 
atron. 
'10N 


W KESBURY 
‘ommentig 
im in fie ¢ 
to the pm 
t Supers 
essful cant 
medical a 






its’ om 
, and ape 
than three 
to Matm 


COUNCK 

NITY HO 
ed {na 

cancies # 
cil’s Bue 
read and F 
CM, a 


per anoul 
should & 
Officer # 
qualificat 
ip with 


CMB. ¢ 
blished = 
nedical @ 

Redbil! } 

































Plicatio; 


eations shoul 


aN@ TIMES, FEBRUARY 20, 1948. 





SUPPLEMENT (x) 

















COUNTY COUNCIL OF THE 
WEST RIDING OF YORKSHIRE 





COUNTY COUNCIL 


s ASSISTANCE DEPARTMENT > 



















ROYAL BUCKINGHAMSHIRE HOSPITAL 
AYLESBURY (150 beds 


CITY OF LEEDS. 
UBLIC HEALTH DEPARTMENT. 





COUNTY HOSPITAL, DARTFORD maTRENETe Mcaee” Ley ST. GEORGE’S INFIRMARY. _ Staff Midwife required. Salary a 
aff Nurses and Staff Midwives required. ° cone (34 BEDS) ae Staff Nurses required. S.R.N. with T.A. Wt! lates a P or = ~ 
, pesident £% to £110 a your with Staff Nurses or Midwives are required immediate- Certificate preferred. Salary £90—£110 per : .- _ ~ - “4 . ~*~ ioe - 
ntis! emoluments, Non-resident £170 |i. “for the above Home. Applicants must have @Mnum plus additional £5 ff in possession sith eastientawe oF ~"- Ms — = 
35 a year by £5 increments, Uniform. |ijad recent experience in midwifery. The salary of Tuberculosis Certificate, together with with particulars of a and =Matron's 
apauation. ; ired Salary for Staff Midwives is £115 per annum, and Midwives| cost of living bonus and usual residential name f r rere ute wine | to fatron. Bee 4S) 
also required. salary |/100 per annum, inclusive of bonus and uniform emoluments Apply with full particulars 
£45 and £50 for the first, second and well ally but exclusive of emoluments valued| and Matrun’s name for reference, to the DEVON COUNTY COUNCIL 
4 years respectively, with full board, jat 460 per annum. Forms of application may,Matron, St. George’s infirmary, Wood HAWKMOOR SAN ATORIUM, BOVEY 
lence, jaundry and uniform. Applica- |be obtained from the County Medical Officer, Lane, Rothwell, Near Leeds (1873) TRACEY 
and further nage ml ~ County ee ein (1) Stateregist.ered Staff Nurses re 
e Hospital to whom completec RNAR KE? N, quires ca e Tuberculosis ssociatio 
Koby tang ed. Deputy Clerk of the County Council. BOROUGH OF ALTRINCHAM Scans ite “i ye. 8 r ~~ ponte 


iicati should be return | 
y Hall, W. L. PLATTS, }County Hall, Wakefield. 
jstone. Clerk of the County Council. iFebruary, 1943. (1672) ase 








ISOLATION HOSPITAL. 
invited for the following 


£95. rising by £5 annually to £105 £5 
extra if in possession of Tuberculosis Asso 


lications are 





































































February, 1943, (1738) KENT COUNTY COUNCIL. ippointments ciation Certificate 
— . taff Nurse, R.F.N. or S.R.N., salary £00) (0) * ia 
GROSS HOSPITAL, STRAND, W.C.2. STAFF MIDWIVES RB . . fo 2) per aauun pe 48 wari fae ee Sa ae 
d , Salary £100 per annum COUNTY HOSPITAL, PEMBURY, bonus and uniform allowance. Salar pet . ir r 0 ‘ten :~ "é 
nts. -D Timm 4 raat . 5... 6 ry commencing . sing 5 ) 
aap orny f testimonials and qualifi : am nm NBRIDOR wee Assistant Nurse with fever experience annually to £90. Uniform provided. Both 
ly with copies of te ais and quaii-|(Approved as Part II Midwifery Training gajary £70 7s annun lus £18 wa . 
. y 1756) o a ? Salary £0 ¢s. per an 2 plus 3 “T these appointmentes are subject to @ war 
ns to the Matron. 7 School) hg J 
eS = ——— : . or) - bonus and uniform allowance. Apply, stating ponus 
OYAL VICTORIA AND ag By ren required, S.C.M., OF age experience, etc., with references, to the For full particulars apply to Matron 
SHELLEY RD., BOURNEMOUTH 5.U.\1. and 5,R.N. Mat Isolati Hospital, Sinderland . *6: 
—~h « private pa ient’s wards required| Salary, resident £95 to £110 a year with org a 4 GLOSSOP. C1881) ea = oe 
£9) per annum. Also Stat Midwives for | residential emoluments, non-resident £170 qown Hall. Altrincham. Town Clerk. BATTERSEA GENERAL HOSPITAL, 
te Wards and General Maternity Depart-|to £185 a year by £5 increments. Additional 
Salary £100 per annum. F-.S.S. in force/#£5 a year if 8.R.N. Uniform. Superannua- BATTERSEA PARK, 8.W.t 
y with names for reference to the Matron.” | tion. “Medical exumijnation necessary, ROVAL BUCKINGHAMSHIRE HOSPITAL - yar — rey~ Re 7 
(1607) _ Application form and particulars from : AYLESBURY : cise beds) — ~ —e ye - - = , 4 = . pan ye aay of. 
EYMOUTH AND DISTRICT HOSPITAL, Matron a tthe Hospital to whom applica- Two Stat oo) R.} pare pe peg en taal Benn ety 
WEYMOUTH, DORSET tions should be sent. [en’s Surgical and en’s Medica arc - Pe gy ety a 
Nurse required, S.R.N. S.C.M. Salary £95 | County Hall, W. L. PLATTS Salary £90—£96 with usual emoluments “rei n tee ys pplied ‘ter ~ oo ih 
oum, Superannuation Scheme in force Maidstone. Clerk of the County Council. F.8.S. in force. Apply to Matron with * < —— ti ayn + - aa 
bur fortnight. Apply, with full particulars,| 18th February, 1943. (1735) | Matron’s name for reference. (1444) rag A i Maron's RAMS Cor oe ———— 
Matron 1615) 1 Matron, 353 
MARGATE GENERAL HOSPITAL a eee THE LONDON CLINIC «SURREY COUNTY COUNCIL 
i, ey OP pa. FSS.) © 29 DEVONSHIRE PLACE. W.1. & 149 HARLEY STREET, W.1 |] WAR-TIME RESIDENTIAL NURSERIES 
Pavel | | FOR INCREASE OF STAFF Applications are invited for the follow 
POUNTY BOROUGH OF SOUTHAMPTON iil Staff Nurses required for private patients. Salary £100 p.a. with one ing Resident War-Time vacancies: 
BOROUGH GENERAL HOSPITAI | increment of £5 p.a. and war bonus of £10 payable on completion of one Staff Nurses—Certificated Nursery Nurses 
Nurses required. Applicants must be your's service. F.S.S. paid. Day off weekly, Salary £65—£75 per annum plus war bonus, 
—__ a = annum, together | Apply: The Matron, 20 Devonshire Place, W.1. (1451) ind uniform —— e of £4 
board, residence and uniform | - —__— = $$ ___—________ = Assistant urses—Child Care teserve 
ication ‘forms may be obtained from the Member r : t : 
7 . | ne soo ; embers or persons with at least two years 

Bl Officer of Health, Civic JCentre,|  yyg7ORIA MEMORIAL HOSPITAL STAFFORDSHIRE COUNTY COUNCIL experience in private posts with children 

ee. (1598) _ RUNCORN LEEK EMERGENCY HOSPITAL Salary £60 per annum plus war bonus, and 

HE PRINCESS BEATRICE HOSPITAL Trai ¢ a > ao " cai ° iniform allowance of £4 

, rained Nurse wanted for night duty 0’; Applications are invited for the following : . 

Xu ae wee, $.W.5. lalternate day and night duty if preferred appointments at the above Hospital ag menage emer £26 per annum plus 

eng = oneal ommencing salary £90.| surcical Hospital, 25 beds. Salary £110 per! Two Staff Midwives S.C.M. (additional “ uF bonus and uniform allowance £4, after 

a, r “ gy ** force. Apply with|snnum. Uniform. Apply with references| staff), for alternate day and night duty * ™ mth’s trial, 

pie reference to the Matron 1594) | to Matron. : (1389) |in Maternity Ward of 10 beds Applications in writing to County 

SKIN HOSPITAL, BIRMINGHAM patiey ce or a ‘ __— | Salary if resident—£95 per annum, rising Medical Officer at this address stating 

IN BRIGHT STREET, BIRMINGHAM 1 BROMPTON HOSPITAL, 8.W.3 5 annually to £110 per annum plus war name, age, qualifications and previous ex 

OUT-PATIENT DEPARTMENT ” Fully trained Merses required for holiday|/"08¥S £6.10s.0d. per annum and emolu-/nerience. — ai aieeaiae ial 
nted.—Staf Nurse, S.R.N,. commencing : . a: SRN. £90 Wederated ments valued at £80 per annum, Salary if Technical College, DUDLEY AUCKLAND, 
190/115 per annum Phen —— cing | duty £85 p.a.; S.R.N. 0, ele ©“lnon-resident £156 per annum rising by Stoke Park Clerk of the Council 

Out-patient Department. Superahanatie, | superannuation Scheme in Force Apply| ¢6.10s.0d. annually to £175.10s.0d. per Guildford (1322) 

in foree. Week-ends and pe mag ag Matron, Brompton Hospital, London, 8.W ‘3.|annum plus war bonus £13 per annum and) 

, giving names for reference, to Sister (1535) a eoneagen valued ot £3.12s.0d. per annum THE HOSPITAL, PORT SUNLIGHT, 

ze. ° nk These posts will be war-time appoint CHESHIRE (264 BEDS 
1593) DEWSBURY AND DISTRICT GENERAL (ments and not superannuable unless the General Trained and } aly Stat 
CHELSEA HOSPITAL FOR WOMEN INFIRMARY, DEWSBURY persons appointed have certain statutory Wurses required for Wards and Out-Patient 
ancy for Staff Nurse for Wards, Salary (90| Staff Nurses required. Commencing salary rights. mae = ta Department. Salary £90, with £8 uniform 
m, with uniform. For further particulars | £90 per annum, or £95 if holding a second Application forms and further details re- allowance per annum. Federated Superannua 
Matron, Dovehouse Street, S.W.3. (1628) ertificate. Full uniform provided. A 96-/S@Tding the appointments may be obtained tion Scheme optional 
—$_ - : Y 2 Tres " rom the Matron of the Hospital, Ashbourne Apply, stating age and ex nce tl 
ROYAL NORTHERN HOSPITAL hour fortnight and F.S.S. in force. Road. Leek. Staffs sree! aoe” ae” ook perseaee, Wan 
HOLLOWAY, N.7. ’ Apply with full particulars to the Matron ' ° T. H. EVANS atrons name for reference, to ee 
Nurses, with Part 1 of Midwifery training ase) Clerk to the County Council a 
la Matunity section in the St EXETER ~ | tt February, 1943 (1403) GAYWOOD HALL NURSING HOME 
wil Or private atients. Resident ee , 
£90 per annum, with board rene cel Midwife required, Temporary or perman. | State-Reg i — Jd. & 

m and laundry. Non-resident : , £9 , aasand oxpe > } CITY OF LEEDS. tate-Registeres uree requires alary 
ote . ‘Non-resident ; Salary £90 | ent. Salary according to experience. | £100—£5— £110 If S.C.M. £105—£5—2£115 
: ny by. b mon uniform and laundry, and Also Candidates for Queen’s Roll. Salary PUBLIC HEALTH DEPARTMENT. F.S.S if required 
y esidence. Superannuation scheme >: { — and oe eee. ST. JAMES'S HOSPITAL. State-registered Nurse required for night 

lications should be addressed P.S.S pply, Superintendent, eM) Staff Midwives required. S.R.N. and duty. Salary £110—£5—£120 F.S.S. if 
¢ Hospital, from whom all detail a Grove Road, Exeter. (1561) S.C.M, Salary £95-£115 per annum, plus required 
‘ * (1685) $T. MARY’S HOSPITAL, LONDON, W.2. A. a ane ee Nurse required Salary £70 

Pe +4 : ot . emoluments »p t 1 particulars to S 
COUNTY BOROUGH oF cRO Applications are invited from State-registerec'| ,) yy ae Someta “ = & " th ful . 
YDON : : ye alifics é atron St. James’s Hospital, Beckett Apply with full particulars to Matron 
MAYDAY HOSPITAL Nurses, preferably possessing midwifery — Street, Leeds 9. (1372) (1568) 


tions, for the Private Patients’ Wing. 


THOR . 
— weording to expérience. Minimum {90 p.a 


cancies exist 


N HEATH, SURREY 





— cist for Staff! Midwives. Salary 

ra 4 aha r- Registered Nurse & State 
sdwite ; if State Ce d 

PL5-L110 ns ate Certified Midwife only, 
pests are designated ynder the 

mnment Superannuation Act, 1937 

essful candidates will be required to pass 

ical examination. E = 


‘esident. Apply with particulars and name: 
for reference to the Matron. (56) 


NATIONAL SANATORIUM 
BENENDEN, KENT 


Staff Nurses required. Salary £100 per 
annum, rising by annual increments of £5 





Local 


full particulars, apply to the Matron. to £120 per annum, together with emolu 
(1681) ments consisting of full board, residence 

vAl ben Oa | laundry and uniform. Superannuatior 
rior “ORADEO pan scheme in force. Candidates must be 
0 Stal Nurses required SRN) y State-registered Nurses. Applications with 
cate given. Salary 00. + ectures and| copies of three recent testimonials, should 


with full uniform, | 
(1676) 
_ KENT COUNTY a 
COUNTY HOSPIT At, Penetey 
_ TUNBRIDGE WELLS ‘ 
a Pe 8.R.N.. required. Salary 
» £9 to £110 a year with residential 


¥, Miss Robson, Matron. be sent to the Matron. (1002) 





ROYAL HOSPITAL, RICHMOND SURREY 


Staff Nurses required for day duty. Salary 
£90 per annum. Applicants must be State 
registered. Federated Superannuation 
Scheme in force. Matron’s reference essen- 


uments ae A. 
with £5 non-resident £170 to £185 a|tial. Apply to Matron. (1080) 
a » increments, Uniform. Super- : 





Medical examination 
m forms a 
from Matron 


necessary. 
nd particulars obtain. 
at the Hospital to whom 
id be sent. 


THE HOSPITAL FOR WOMEN, 
COVENTRY PLACE, LEEDS, 2 


Theatre Staff Nurse, S.R.N. required. 





hty Hall, W. L . |Salary £90 per annum (if 8.C.M., £95). 
idstone. Qlerk of the ae. |Uniform provided. Federated superannua- 
February, 1943. y Council. |tion scheme in force. ull 


Apply with f 
(142 


(1736) D 


particulars to the Matron. 





SAFEGUARD YOUR LINEN FROM LOSS 
by using 


JOHN BONDS 


MARKING INK 


As supplied to H.M. Government 
Departments ; Hospitals, Municipal 
Boards, London County Council, 
nd all large users throughout the 
world, From 1 oz. to a gallon jar. 












>. 





JOHN BOND (LONDON) LTD., 
Temporary Address: 51, Queen St., Exeter 


For your personal use from all Stationers and Chemists, 
in 64., 7)d. and 1/- packs, plus tax. 


















SUPPLEMENT (xi) 


NURSING TIMES, FEBRUARY 








DEVON COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 

Applications are invited for the following 
pensionable posts 
Staff Nurses (C.M.B.) £95 per annum 

Staff Nurses (without C.M.B.) £80 per 
annum. 

Assistant Nurses (Hospital trained) £70 
per annum, 

Assistant Nurses (2 years Poor Law 
training) £55—£65 per annum 
Junior Assistant Nurses £45—£55 per 
annum. 

Board, lodging and uniform provided 
Current war bonus payable. Application 
forms to be obtained from the Public 
Assistance Officer, “Felixwell.”” St. Thomas, 
Exeter. A. J. WITHYCOMB, 


Clerk of the Council 


(1461) 


SUSSEX 

required for Private 

Commencing salary £90 Uniform 
F.S.8S.N. in force 


HORSHAM HOSPITAL, 
Staff Nurse, S.R.N., 
Wards. 
provided 


Also Holiday Staff Nurse, S.R.N. Salary 
£95 for 6 months. Apply Matron 
(1414) 
THE LONDON CLINIC 
20 DEVONSHIRE PLACE, rit & 
149 HARLEY ST.. W. 


. Staff Nurses required for Pod patients 


Non-resident, Salary £100 p.a. with board 
and laundry, and living-out allowance o 
25/- per week. F.S.S. paid. Day off weekly 
Apply, giving full particulars and Matron’s 
name for reference to The Matron 


(1452) 
VICTORIA HOSPITAL, WORKSOP, NOTTS 
COMPLETE TRAINING SUHOOL 


Staff Nurse required. Salary £90 per 
annum. Federated Superannuation Scheme 
in force. Apply with full particulars to 
Matron. (1239) 


~ WEST | KENT GE GENERAL Hi HOSPITAL 
(INCORPORATED) MAIDSTONE 


(135—250 E.M.S. BEDS) 

Staff Nurse required, S.R.N., for wut 
Patients and Casualty Department. Salary 
£90. F.S.S.N. in force. Apply the Matron 

1272) 








MANSFIELD & DISTRICT GENERAL 
HOSPITAL, MANSFIELD, NOTTS. 

(190 BEDS) 

Staff Nurse required, 
Salary £95, inereasing by £5 to £105. 
form provided. F.S.S. in force. Apply, with 
full particulars and matron’s name for 

reference (1287) 


St. Dunstan's ” Hospite al, |, Church 
Stratton, require Staff Nurse, 
General Some ophthalmic experi 
ence not essential, Salary 
£90. (1320) 


NEW Si SUSSEX HOSPITAL F FOR | WOMEN 
WINDLESHAM ROAD, BRIGHTON 
(Oficered by Women Doctors) 

Staff Nurse required. Commencing salary 


S.R.N., S.C.M 


Uni- 





War 
Shropshire, 
trained. 
desirable but 
Apply Matron. 


£90 p.a, F.S.S.H.0. in force, Apply with 
fuli particulars and Matron’s name for 
reference to the’ Matron. (1486) 


~~ GORNWALL ¢ cou NTY Cc 30U NG IL 

Wanted for the Institution for Mental 
Defectives at St. Columb Major, Night Charge 
Nurse and Assistant Nurses. Salaries in 
accordance with the National Wages Scale, 
commencing at £3 3s. a week and {2 7s. a week 
respectively, with a reduction of {1 3s. 6d. for 
board, lodging and laundry. Uniform will be 
provided and one month's annual leave will be 
granted. 

Applications, stating age, 
experience, with copies of two recent testi 
monials, should be sent to the Matron- 
Superintend ent, The Retreat, St. Columb Majer. 

NEV 


P 


qualifications and 


County Hall, 


: Clerk of the County ‘Couneit 
Truro. 


_ 5th February, 1943. (1455) 


CORNELIA & EAST DORSET HOSPITAL 
POOLE 


(152 BEDS) 
Staff Nurse, S.R.N., required for increase of 
staff. 





Salary {90 per annum. Uniform 
provided. F.S.S. in force. Apply to Matron. 
(1479) 
LONDON HOSPITAL, E.1. 
Staff Midwives required for district work. 
S.R.N., S.C.M. essential. Salary £110 £130. 
Federated Superannuation Scheme in force, 


Uniform provided. Write giving details of age, 
qualifications and experience, with two names 
for _Teference Purposes to the Matron. _(1435) 


GENERAL INFIRMARY, 
BURTON-ON-TRENT 
Staff Nurses, S.R.N. and S.C.M. re- 
quired for small Maternity Ward. Com- 
mencing salary £90 per annum and uniform 
Federated Superannuation Scheme in force. 
Apply with particulars to Matron. 
(1425) 








eee Ss 

CAMBRIDG 

Applications are invited 

Senior Masseuse in charge 

which will fail vacant on 30th April next 

The appointment will be in the first 

instance for the war period but may con 
tinue as a permanency 


ee 


the post of 
of Department 


The post may be resident or non-resident 
according to choice. Salary will be accord- 
ing to experience within the following 
ranges: 

Non-resident—{£240 to £300 per annum 
with lunch and tea. 


Resident~£150 to £200 per annum. 


An additional £10 per annum will be paid 
if the person appointed is a State Regis- 
}tered Nurse 


Applications with details of training 


qualifications and experience, together with 
names for reference, should be sent to the 
|Matron by the 6th March, 1943. (1411) 


THE GENERAL INFIRMARY AT LEEDS 
Applications are invited from State 
Registered Nurses for the Brotherton Wing 
for Private Patients Commencing salary £90 
per annum, with superannuation and uniform 
Non-resident, with living-out allowance, or 
resident. Apply to Matron. (1499) 


CORPORATION OF ABERDEEN 

Vacancy for Staff Nurse at Ante-natal 
Hospital Applicant should be State Registered 
Nurse with the Certificate of the Central Mid 
wives’ Board. Salary, £75—{10—{£95 per 
annum; war bonus, with board, lodging and 
uniform Successful applicant must pass 
medical examination 

Applications, with three references, to 
sent not later than February 27, 1943, to 
Medical Officer of Health, 4, Albyn Place, 
Aberdeen. (1460 


WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, LONDON, S.E.18 
GENERAL HOSPITAL 

137 BED 


Ss. 


be 





R 
salary £90 
erated 
»t 


—_ _—_ 


out 


ured 


N.) 
p 


‘orce ve Matron, st 


pe < 





SOUTH MIDDLESEX FEVEK HOSPITAL 
(Off Mogden Lane) 
ISLEWORTH, MIDDLESEX 


Staff Nurses required. Fever trained 
Must hold the State Certificate. Salary 
£90 per annum, rising by half yearly in 
rements of £5 to £100. Uniform provided 
Giood off-duty time. Hard tennis courts 
Within 20 minutes of London. Frequent: 
train and bus service. For application 
forms and further particulars apply t 
Matron (999) 
KENT COUNTY COUNCIL 
STUDENT NURSES (TUBERCULOSIS AND 
GENERAL TRAINING) 
opportunity is offered to women and 
to undertake combined training for 
examination of the Nationa] Associa 


The 
girls 
the 


tion for the Prevention of Tuberculosis and 
the State General Nursing examinations. 
he training in tuberculosis nursing and 


State Examination in 
general nursing is provided by a two years 
course at the KETTLEWELL HOSPITAL, 
SWANLEY. Salary is paid at the rate of 
£60 and £65 a year for the first and second 
years respectively. 

Students may then continue their general 
training for a further two years and qualify 


for the Preliminary 


to sit for the final examination of the 
General Nursing Council at the COUNTY 
HOSPITAL, FARNBOROUGH, to which 


Kettlewell is affiliated, the salary paid being 


£50 a year during this period 

Full board, residence, laundry and uni 
form are provided at each hospital and the 
posts are superannuable, 

Experienced Nurses holding this dual 
qualification are eligible for the higher 
tuberculosis Nursing PPC yintments. 

THE WORK IS OF VITAL IMPORT- 
ANCE. 

Further particulars and forms of appli 
cation are obtainable from the Matron at 
the Kettlewell Hospital to whom completed 
applications should be sent 
County Hall, W. L. PLATTS, 


Clerk of the Council. 


(1740) 

MIDDLESEX COUNTY COUNCIL 
WINGSBURY MANOR, KINGSBURY, 

N.W.9. 

(Home for 23 Old Ladies) 
Woman Attendant required Salary 
£60 p.a. with board, lodging, laundry and 
uniform £58 10s. p.a. War bonus, .un 
established, non-pensionable staff; incre- 
ment considered after one year. Apply to 
Matron “ ” at above address giving full 
particulars. Women without experience may 
apply. (Women between 18/31 apply 
through local Labour Exchange. (1748) 


Maidstone. County 


Res. 











ROZELDENE, HINDHEAD MIDDLESEX County 














































(HOSTEL FOR SICK JEWS) Staff Nurses, S.R.N. day re Hut 

Assistant Nurse. Salary £70 p.a. with full Salary £85 p.a. (£90 if CMBR PUBLIC 
residential emoluments, Temp. for duration| res allowance £70 p.a 

of war. Apply to Matron 1750) Assistant Nurses. Salary 2h ( 
0 ore years trainir 

THE COTTACE HOSPITAL AND oe sala anallios | 

HAMPTON COURT ‘ Both for chronic ptingdon 

EAST MOLESEY, SURREY meals per working day ing e of uni 

(26 beds) thereof £27 16s. p.a. War bonus ether ¥ 

Wanted. a Nurse of some nursing experi-| .onsidered after 1 yr. Apply annum. 

ence, and probationers. Apply with 2\ pb.” Enfield Hse., 19 Chase gq he abov 

recent testimonials. (1576) | Enfield, Middx. (’Phone Enfield jons of 

ACTON HOSPITAL * MiB ouation | 


GUNNERSBURY LANE, W.3. eee 
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Student Nurses required in June or July’ CITY OF LONDON MENTAL ee 
when combined preliminary training school STONE, Nr. DARTFORD. im Eh 
will be opened. Salary according to approved Certificated Night Nurses (p, = of 
scale Apply Matror (1720) quired, Minimum salary £9 gs be s iagion 

WILTSHIRE COUNTY COUNCIL salary according to experience, | 4 Februa 
Applications are invited for a moderate deduction for salary i RIA 
DEVIZES, SALISBURY, SEMINGTON for board, laundry and lodging cr! 
AND WARMINSTER INSTITUTIONS bedrooms, Apply Matron, giving coMP 

Assistant Nurses. Salary £60—£5—£70 | ticulars, enclosing stamp for p for rep. here ar 
per annum plus a* war bonus of £13 per, ——————— e 18-30. 
innum. with £5 uniform allowance and BEDFORDSHIRE COUNTY cog Mmren by 
emoluinents. PUBLIC ASSISTANCE COMyin stor "4 

CHIPPENHAM INSTITUTION APPOINTMENT OF ASSISTANT Sqiistron 

Assistant Nurses. Salary £70—£5—£80 et, NON RESIDE 
per annum plus a war bonus of £13 per ae _<yil S a JOSPITAL 
imnum, with £5 uniform allowance and Aeskstent wasn 
emoluments. ss Salary if resident £65 r ; 

SALISBURY INSTITUTION o> aatiel ae nail on 

Charge Nurse (under direction of Head |i. (75 per annum t wits 
Nurse). Salary £90—£5—£105 per annum t t £6 anne 
(General Training Certificate required); | jj 
£70—£5—£85 per annum (if experienced 
but not fully trained); plus a war bonus |two increment 
f £13 per annum, with £5 uniform allow-| with a cost 
ince and emoluments. A merit i 

Application forms by sending a stamped |after five y Os 
iddressed envelope to the Public Assistance ars satisfact< 
Officer, County Hall, Trowbridge. [he appoir 

P. A. SELBORNE STRINGER, Government Suy ’ 1987 

Clerk of the Council. essful applicants will be 
12th February, 1943 (1646) = il examinatic ; 
= ms sti e obt 
MIDDLESEX COUNTY: COUNCIL M aig St Mar a H spital, Late : 
OXHEY GROVE. OXHEY LANE, returned to } = dele tie : 
HATCH END, MIDDX. 1. B GRAHAM, 

(Home for. 43 Women chronics) Clerk of the 

Non-res. Assistant Nurse required. Salary Pulte Assistance Office 
12s. 6d. p.w. with 2 meals per working day, » Hig bh Street, Bedford, 
use of uniform and laundry, £20 16s. p.a. | 9! Fe 1943 
war bonu One or more vears’ training in ——E — 
recognised schoo] qualifies commencing at ISLE OF ELY COUNTY CoUNy 
45 Increment considered after 1 year APPOINTMENT OF ASSISTANT i 
Unestablished | staff Apply to Matron The Isle of Ely Public tance | 
‘D,” at above address giving full particu-| mittee invite applications for he 
lars (1745) | ments of Assistant Nurses at the by 
'i ~| ton Hospital. Salary £123 per ama 

EAST RIDING COUNTY COUNCIL £5 in respect of each year of previos 

DRIFFIELD ISOLATION HOSPITAL ing experience (maximum £14 pe 

Ba onan _are invited for the following non-resident, YH £45 per annua, 9g 

* ommencing s > fincluc respect of each year of previous 
fasatant ares Commences salary (nclnd-| Sperience (maximum £16 pr taliban 
rising by annual increments to £91 13s. 4d. per dent. A : r annun 
annum The persons appointed will be requis 

Probationers. Commencing salary (including! provide their own uniforms. : BLANE 
urrent war bonus) £61 13s. 4d. per annum, rising cost of living bonus, whic 
by annual increments to £71 13s. 4d. per anni present at the rate of 10 per Young 
Board residence iform and laundry provided.) able, calculated on the salary reg vn 
Applications, stating age and experience and| (jn the case of a resident app - a 
names and addresses of sons from whom) that portion of the emoluments ! ‘ims 
references can be obtained to be sent to the » eash value allowance is mi 
Matron, Isolation Hospital, Driffield, E. vorks 12s, 6d. per week GROVE 
County Hall She x ae _ The posts will be ae a — 

Beverley. — (1703) sions of the Local Government _ 5 : 
— a — = tion Act, 1937, and the persons # acancie: 

STANDISH HOUSE SANATORIUM, — may be required to pass a medica 

Assistant an weed Mest have Tuber tion. : : , ptainabie 
ulosis or Fever training. Salary £80 by £5 per Forms of application are 0 7 
innum to £100. If holding Tuberculosis Certifi the undersigned. -_ 
ate {5 extra. Uniform faund. Superannuation G. W. a ae 
scheme in force. Apply to Matron. __ (1705) age cen eee eel 

an, oa ublic Assistance pe » 

WINSLEY SARATORIUM, County Hall, March, Cambs 

135 BEDS (M. & F)}—E.M.S. RESERVE) :| 9th February, 1943. 

, red.—Assistant Nurse, Salary £60 to £70, CORNWALL COUNTY COUNCIL 
wecording to experience. | : TEHIDY SANATORIU M, CAMBORS 
, ee Se ny et we Assistant Murees w: anted. tae 8 
Board lodgir , laundry ind uniform ~aeeiielt 6 per cent. war bonus, rising °F 
lus £2 10s. per annum trave crement of £5 to 60 per — ; 
ich case—with extra £5 per provided. Three weeks —_ - 
ulosis Association Certificate. with 12/6 a week ration allowane 
innuation Scheme in force. Apply, giving| ing expenses refunded up to ae 
sarticulars and names for reference, to theMatron.| months’ continuous service. Apply 
: 1616) | Tehidy Sanatorium, Camborne, ¥ 

ITY OF LEEDS ~ | ences. ra = 

PUBLIC  ORALTN DEPAR TMENT [County Hall, (Signed) 1. P. i 

ST. JAMES’S HOSPITAL Truro. Clerk of the "i Z 

Assistant Nurses (Resident and Non-| 25th January, 1943. Cornw = 
resident) required for Mental Wards Pre-| Middlesex County Council requ 
vious experience essential. Present scale| res. Asst, Nurses for day and + r ( 
f the Corporation: required. Wages £2 2s. 

Resident: £55 to £70 per annum, plus/annually by 2s. 6d. p.w. at , 
‘ost-of-living bonus, uniform, and full/with 2 meals per working day, © 
esidential emoluments. and laundry valued at £27 168. » 
Non-resident: 42s. to 48s. per week,)war bonus. One year’s training ® © 
“lus cost-of-living bonus, uniform, and/nised school qualifies cones 
meals when on duty. *® p.a. Pensionabe and established s# 
Apply, personally or in writing, to The|to med. exam. Apply to Mase i 
Matron, St. James’s Hospital, Leeds, 9. Redhill Institution, Edgware, ic) 

(1871) | 
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SUPPLEMENT (xii) 











TY COUNCIL 
) COMMITTEE 
” NURSING STAFF 
(Revised Salary Scale) } 
istant Nurses (Non-resident) required 
Public Assi Institution, 
ee Salary £1 annum, inclu- 
eer ilorm allowance war bonus, 
her with laundry valued at £6 10s. 
ee posts are to the pro- 
ions of the Local Super- 
suation Act 1987. oe: aed 
plications, stating age, experience, ete. 
mpanied by copies of two recent testi- 
jals, should be forwarded to the under- 
ned as soon as possible. 
nty Offices, J. GODWIN ELLIS, 
ntingdon. Public Assistance Officer. 
February, 1943, ——— _ (1384) — 
RIA HOSPITAL, WORKSOP, NOTTS 
COMPLETE TRAINING SCHOOL 
for Student Nurses. 
£40. Lectures 
Resident Sister 
form to 
(1240) 


stance 
per 
and 


subject 
Government 


here are vacancies i 
18-30. Salary £30—£35 
en by Medical Staff Re: 
tor. Apply for application 
stron. 





DON HOSPITAL, E.1. 
scHoOL OF MASSAGE, MEDICAL 
PMNASTICS, LIGHT & ELECT RO-THERAPY 
Physician-in-Charge: 
Sir Robert Stanton Woods, M.D., F.R.C.P. 
Principal: Miss S. G. Orme, C S.M.M.G. 
(Teacher’s Certificate) 
lomen Students from the age of 174 years are 
spted for training for the examination of the 
rtered Society of Massage and Medical Gym- 
stics (including Teacher’s Certificate). Vacancies 
sur each March and September. 
During the War arrangements can be made for 
dents to be resident in the Nurses’ Home for 
inclusive cost of {1 10s. per week. 
For Prospectus and application form —s the 
tron. (395/16) 
CHESHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
ST PARK (County) GENERAL HOSPITAL, 
MACCLESFIELD 
Student Nurses required for 
b is an affiliated training school. Candidates 
bched and prepared for Preliminary State 
nination by Resident Sister Tutor. Lectures 
resident Medical Staff. Candidates must 
women or widows, between 17$ and 30 years 
age. Salary £40 p.a., rising to £55 p.a. and 
residential allowances, plus war bonus. 
pply for form to Matron. (1105 


ROYAL NATIONAL HOSPITAL FOR 

CONSUMPTION, VENTNOR, |. OF W. 

AFFILIATED TRAINING SCHOOL 
Probationer Nurses required. Candidates must 
well educated and strong. Two years’ training 
yen for Tuberculosis Certificate and Preliminary 
te Examinations, Uniform provided. 48 
pur week in operation. Salary £40, £45 
f annum. Application to the Matron. 


(1162) 





Hospital, 


ibove 


be 








BLANDFORD COTTAGE HOSPITAL, 
DORSET 


Probationers 
Awaiting general 
Uniform provided. Apply 


wanted, age 16-18 
training. Salary 
Matron. 
(1340) 


Young 
ars. 
BO p.a. 





GROVELANDS HOSPITAL, SOUTHGATE 
BRANCH OF THE ROYAL NORTHERN 
: _ HOSPITAL, HOLLOWAY 
Vacancies occur for Probationer Nurses who 
in be received one year before the entry age for 
training. Salary £30 per annum, plus 
_out-county expenses, with board residence 
form and laundry. Subsequent arrangements 
n be made for entry into the training school of 
Royal Northern Hospital if desired. 
A ts, who should not be less than 17 
pars of age, should apply to the Matron, Grove 
nds Hospital, Southgate, N.14. (395 /8) 


WIMBLEDON HOSPITAL, S.W.20 
Probationer Nurses; salary £40, £45 and 
£50 per annum. General Hospital, 74 beds, 
recognised Training School. Apply with full 
particulars to Matron, Wimbledon Hospital, 
S.W.20. (1210) 
CORNWALL COUNTY COUNCIL 
TEHIDY SANATORIUM, CAMBORNE 
Probationer Nurses Wanted. Salary £45 
plus 6 per cent war bonus rising by 
annual increments of £5 to £55. Uniform 
provided. Three weeks annual holiday with 
12/6 a week ration allowance. Travelling 
expenses refunded up to £2 after six months 
continuous service. Apply, the Matron, 
Tehidy Sanatorium, Camborne, Cornwall, 
with references. (Signed) L. P. NEW, 
Clerk of the Cornwall County Council. 
County Hall, Truro28th January, 1943(1234) 





HUDDERSFIELD ROYAL INFIRMARY 


There are vacancies for women of good education, 
aged 18 to 30, as Probationer Nurses at the Pre- 
liminary Training School. They will be coached 
throughout by a Resident Sister Tutor. Ward 
work is undertaken after a two month's course 
in the Schoo! and the training lasts for three years. 
Salary Ist year, £30; 2nd year, £35; 3rd year, £40, 
plus board, residence, uniform and laundry 
Federated Superannuation Scheme in force. 
Nurses who have passed the Final State Examina 
tion in Children’s or Fever Nursing, may also 
apply for two years’ general training. 

Enquiries to be addressed to the Matron. (1306) 





LORD MAYOR TRELOAR CRIPPLES’ 
HOSPITAL, ALTON, HAMPSHIRE 

(410 beds) 

Hospital is prepared 
of 17 years for 
crippled childrer 


girls 
im the 
ortho 


to receive 
training 
ind in 


The 
it the 
nursing of 
paedic work 

The training both in the wards and unde 
the direction of the Sister-Tutor is valuable 
for those inetending to become fully trained 
iurses but whe too young to comme! 
general training 

Certificates granted tor twe 

Candidates must have go 
well educated 
first year 
plus bonus 
iniforn laundry, et 
innuation Scheme 

Selected tr 
third ‘year at a 
eligible to 
Treloar Schol 


ige 


ire ce 


work 
and 


years’ 
“ul health 
he 
Salary 
year £3 


£30 plus b 
with 


mus 
residence 
Federated 
in force after first year 
may ippointed for a 
salary of £40 and he 
compete for the Dame Annie 
irship of the value of £25 
Send stamped addressed envelope to the 
Matron for (1368) 
NORTH RIDING INFIRMAR 
MIDDLESBROUGH 
Probationer Nurses required, fr 
30 «6years Commencing 
innum. Uniform provided 
cation form to Matron 


LONDON COUNTY COUNCIL 
MENTAL NURSING 
Probationer Nurses (women) 
required at Banstead 


board 
Super 


inees be 


mm 
salary 


Apply 


MARKET HARBOROUGH AND DISTRICT 
HOSPITAL s 


Salary rising from 


Wanted Probationer Nurse. 
J (1148 


£30 Age16. Uniform. Apply Matron 





BRIDGWATER &*DISTRICT GENERAL f 


HOSPITAL 
TRAINING SCHOOL FOR NURSES 
Probationers required There are im- 
mediate vacancies. Candidates should be well 
educated and between the ages of 18 and 30 yrs. 
Salary £30, £35, £40. Uniform provided. 
For particulars, apply to Matron (1501 


ASHFORD HOSPITAL, KENT 
Preliminary Training School attached 
Vacancies occur on April Ist for Proba-? 

tioner Nurses. Age 17) years to 30 years 
Salary £30, £35 and £40. Uniform provided. 
Apply for forms to the Matron. (1404) 


COTTAGE HOSPITAL, HOYLAKE, 
CHESHIRE. ' 








Probationer Nurse required for small 
general hospital; good preliminary training. 
Salary £30 first year, £35 second year, plus £5 
uniform allowance and material for dresses and 
aprons. Apply to Matron (1485) 


CORNELIA & EAST DORSET 
HOSPITAL, POOLE 
(152 BEDS) 

There are vacancies for Probationer Nurses 
for increase of staff. Three years’ training 
Salary £30, £35 and £40. Apply to Matron. 

(1481) 
COUNTY COUNCIL HOSPITAL 

CROSS HOUSES, NR. SHREWSBURY 

Preliminary training school, affiliated to 
Walton Hospital, Liverpool. Probationers 
required. Age 18 to 28 years. Must have 
good education. Salary £40 and £45 with 
10 per cent. war bonus. Superannuation 
Scheme. Uniform provided. Apply to 
Matron for application forms. (1714) 


ST. MARK’S HOSPITAL 
(AFFILIATED TRAINING SCHOOL) 
CITY ROAD, LONDON, E.C.1 
Probationers required, good education 
essential. Uniform provided. Salary £30 
first year, £35 second year. Age 18 to 30. 
Apply for application forms to Matron. 

(1755) 
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Matr (1604) 


LLANELLY AND DISTRICT GENERAL 
HOSPITAL, MARBLE HALL ROAD, 
LLANELLY, SOUTH WALES 
100 BEDs pl 48 E.M.S. BEDS 
Probationer Nurses wanted for 

tor! ind 1 t 
per annul 








DONCASTER ROYAL INFIRMARY 
185 BEDS 
BEDs 


Nurses 
d April 6th 


200 EMERGENCY 
Training School for 

Probationer Nurse require 
for four years training 

Reduced period of training 
Registered Fever or Children’s 
Nurses. 

Salary {£40-45-£50-155 
Candidates coached throughout 
by Sister Tutor 

Apply to Matror 


for State 
Trained 


tramin 


(1622) 














BOROUGH OF ILFORD 
ILFORD ISOLATION HOSPITAI 
GROVE ROAD, CHADWELL HEATH, 
ESSEX 

Probationer Nurses are required for years 
training, in the Nursing of Infectious Diseases for 
the State Certificate of the General Nursing 
Council. Must not be under 17 years of 
Salary £55 Ist year rising by ones increment to 
£71 10s. 2nd year inclusive of 10 per cent. war 
bonus, plus {£3 holiday board allowance. 

Uniform, board and lodging are provided. 

Lectures are given by Medical Staff and Sister 
Tutor. The Hospital has 190 beds 

Apply to Matron for forms of application 

(1709) 
BETHLEM ROYAL HOSPITAL 
(FOR MENTAL AND NERVOUS DISORDERS) 
ONKS ORCHARD, EDEN PARK, 
BECKENHAM, KENT 

Vacancies exist for a limited number of educated 
young women between the ages of 18 and 30 who 
wish to train as Mental Nurses. The Hospital 
is recognised as a Training School by the General 
Nursing Council and facilities are provided for 
students who wish to take their general training 
after obtaining their certificate in Mental Nursing 
Commencing salary 25/— a week plus 7/6 per 
week war allowance. No deduction for board, 
lodging and laundry. Ration allowance paid 
during periods of annual leave. Hours of duty 
96 per fortnight (equivalent to a 48-hour week) 
Apply the Matron. 1597) 

WESTERN OPHTHALMIC HOSPITAL, 

155, MARYLEBONE ROAD. LONDON, 

N.W.1. 

Prohationer Nurses. A limited number 
of vacancies occur for young ladies of good 
education probationers. Age 16) years 
or over. Two years training in ophthalmic 
nursing. Lectures and certificates given 
Salary £30-35 per annum. Applications on 
special forms supplied on request to the 
' Matron. (1558) 
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: } sidered 


ll Cyclist Nor en con 
intendent 
Darlingtor (1220 
Queen's. State-registered nurse required 
to qualify for Roll. Cyclist preferred, Fed- 
erated Superannuation Scheme in force 
Apply Superintendent, Kensington District 
Nursing Association, 1, Bedford Gardens, 
W.s (77) 
Nurses 
a 


super 


Queen's Chels 
required to qualify ) toll, f 1st 
salary Day ! 
F.S.8 Holiday 
tendent, Queen's Nurs 
Street, Chelsea, S.W 
SOMERSETSHIRE 
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tuitK 

tive work 

war bonu 
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5) Village Nurse Midwife for 
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6) Emergency Staff 
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Queen’s Nurse required stant Superinten 
dent Health Visitors certificate en Salary 
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Lanark-Shire 


aul 
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Motherwell, 
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QUEEN'S NURSES WANTED "s Nurse. Senior with goor 
Sussex. und Assistant Superintendent.) wifery experience, required for Central 
Visitor’s Certificate essential. Cyclist.; Home, Edinburgh I act District 

Must be willing to do relief duty iff Midwife. Salary {125 rising by annual incre 
necessary. Salary according to experience to £135 with £10 uniform allowance and 

Hastings, Sussex. Assistant Superintendent. | found in Home, 1690) 
Part 2 training Home C.M.B. Candidates trained QUEEN’S INSTITUTE OF DISTRICT NURSING 
for staff. Must be experienced_midwife. Salary IN NORTHERN IRELAND 
according jualifications. Training Midwife Larne, Co. Antrim. Queen’s Nurse with S.C.M 
also required required as third nurse to do Maternity work. 

Chesterfield, Derbyshire. Senior under Super-|Comfortably furnished Home pri Must be 
intendent. General nursing. Salary according | cyclist 
to qualifications, Home Ballynahinch, : 

Rochdale, Lancashire. Senior Nurse for Train- S.C.M. required for 
ing Home. General nursing only. Salary £130,/nursing, Child welfare Tuberculosis work 
uniform {12. Holiday allowance £4. Motorist/ Furnished house, cyck 1 autobyk provided 
preferred Particulars from Superintendent, Q.1.D.N., Roon 

Shoreham, West Sussex. 44, 16, Donegall Square South, Belfast. (1678) 
bined duties. Cyclist. ¢ | Required for Foulness Island, Essex , District 
Hom Nurse Midwife, suitable for widow or married 

Amersham, Bucks. woman requiring light post. Unfurnished 
quired. Cyclist. Motorist preferably. cottage. Apply, giving particulars of salary, 
salary, share comfortable modern house to County Superintendent, 4 King Edward 

Ashford, Middlesex. [ull time midwif Cy Avenue, Chelmsford 1456) 
on oe fave Scere Student Nurses required, Preliminary 
plus war bonus and £18 uniform and laundry Training School commences Sth March. 1094S. 
mRowance, own living ar er Applicants must be well educated and 18 

Banbury, Oxon. One required. General nurs-| years of age. Apply: Matron, County 
ing ind midwifery. Auto-cyclist Salary £200 Hospital, Lincoln. (1361) 
by £5 to £220, uniform £10. War bonus 6 pet 
cent, nurses live seperately Sister required for Surgical Wards Tuberculosis 

Barrow near Chester. Large rural area preferred. Liberal salary according 

' , -d rooms Uniform provided, Apply with 
nursing. Motorist. Scale salary, furnished room Naaven Cooshem Soeieshen 

Beaconsfield, Bucks. Double distrit, one . : . M1595) , 
required. General nursing, midwifery Cyclist 
Scale salary, share accommodation 

Bewdley, Worcs. Single district 
duties. Cyclist. Inclusive salary 
available. 

Bognor, West Sussex. {wo for staff of 7, suit-| 
able for friends. General nursing and midwifery 
Cyelists. County Scale salary, own living arrange 
ments, could live together. 

Chariton ad Blackheath. 
General nursing. Scale salary, 

Cheam, Surrey. One for staff. 
relief midwifery. Cyclist. Stale 
fortable Home. 

Firdeck Main Colliery, Notts. Compact singl 
district. General nursing and midwifery. Cy 
elist. Salary £200—{240, additional uniform and 
laundry allowance, furnished 6” unfurnished House 
available. 


Guildtord, Surrey. 
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Motorist. 
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Queen’s Nurse 
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single 
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Senior nse 
yunty ile 
one fe 
Scale 


Double district, 


ngeme 


General! ¢xperience 
to experience 
usual particulars to 
Nortfiampton 

Staff Nurse required S.R.N 
Combined |¢*perience E.M.S. Hospital. Salary £90 per 
annum, F.S.S. in Apply Matron, War 
Memorial Hospital Yorks 


good SUTE IK il 


. . force 
Residence Whitby, 
(1619) 


State-registered Nurse required for 
Ministry of Food Sick Bay, Colwyn Bay. 
Salary £90 per annum, resident, plus war 
bonus, uniform and laundry allowances. 
Home Full particulars of experience and age to 
General nursing| Establishment Officer, Ministry of Food, 

salary, com-|20, Penrhyn Road, Colwyn Bay. (1586) 


Staff Midwife required, resident or non- 
resident, for relief ward and labour ward 
duty. Salary, resident £95 per annum, 
rising by £5 per annum after one year's 
service to £100. Non-resident £173 per 
annum, rising by £5 per annum, after one 
year’s service, to £178 per annum, less £14 
cording to experience | per annum for use of uniform and launder- 

Huthwaite, Notts. Single district. General| ing of same. Apply Matron, Maternity 
pursing and midwifery, comfortable rooms | Home, King Street, Watford. (1215) 
available, cyclist. Salary £220 to £242.) sister required, S.R.N., S.C.M. 40 beds 
Additional uniform laundry allowance. | Administrative and Theatre experience essential 

Lincoinshire (Lindsey.) Alford. Single dis |Good salary. F.S.S.N. in force. Personal inter 
trict. General nursing & midwifery. Cyclist.) view necessary. Matron, Forest Hospital, Buck 
Inclusive salary, own living arrangements | hurst Hill, Essex. (1157) 


Normanby Park. Sinule district State-registered Nurse required by fac- 
ing, midwifery. Cyclist. Inclusiv |tory in west country, 100 miles London. 
ished cottag: Night duty on rota. Seven other S.R.N’s 

Paddington. Midwit: employed. Good salary. Apply with refer- 
ary according to experience ’ ences giving particulars of qualifications, 

Newport, Shropshire. One for double district) age and experience. Box No. 1345, 
Midwifery. General nursing and public heal:h| «Wyrging Times,” St. Martin’s Street, 
duties. Nurses live together. Salary according| London, W.C.2. (1345) 
toscale. Cars provided. Superannuation Scheme e ; ; 
in force. . Wanted S.R.N. for Medical, Surgical and 

faternity Nursing Home. Salary £100 per annum 

Shepton Mallet, Somerset. Two friends required | * — LINE 
“e. en district, combined duties. Cyclists,}* hours off duty daily, half-day weekly and 
metorists if possible. Attractive furnished ey = pe Alternate day and night duty 

valow available. Salary £200—{£240 < National importance. Apply Matron, 
bun alow availabl alary £20 ad ‘ mere,’ Graham Road, Malvern. (1711 


to experience, plus £30 war bonus. 

Sprotbrough, Doncaster. Single distri Wanted State Registered Nurse for Haslingden 
and midwifery Salary £230—{£250, District. Salary £136 10s. p.a. Annual increment 
own caf F.S.S. Rooms availabk > £6 10s. p.a. to maximum of £208. Uniform 

rham. allowance £15. Apply Miss Woodcock, 59 Pleasant 
t a = Cyclist Street, Haslingden, Rossendale, Lancs. (1710) 
salary b.S.S Very comfortabk 
house, maid provided 

Watling, Middlesex. for 
nursing & midwifery, suitable for 
in midwifery teaching, cyclist 
Hone. 

Watlington, Oxon. 
nursing and midwifery. Motorist 
by £5 to £220, uniform £10. 
per cent. Furnished cottage. 
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General 
interested| Nanny urgently required temporarily to 
salary,| take charge girl 19 months during mother’s 
| times. Garman, Lion’s Den, Tenbury Wells. 
district. General] Phone 131. (1635) 


. oo 
BW - Re _ Required in May, a Matron Housekeeper for 
|girls’ school boarding-house; some knowledge 
jand experience of nursing required, although full 
: nursing training not essential ; {110-120 a year, 
Radcliffe, near Manchester. General nursing.|with board, residence and laundry. Apply, 
Three nurses employed, one required. Cyclist, Headmistress, Leamington High School 
Emergency Staff. General nurses and midwives | Warwickshire. (1606) 
for relief duties, permanent 
ists & cyclists 
All Lancashire posts rising to £125, plus £10 if 
undertaking midwifery, £10 uniform allowance, all 


staff. 
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Seale 


One 


Single 





ind temporary, motor 


MALE NURSES 





BERKSHIRE COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 
ron HUNGERFORD INSTITUTION 
(1733) | Male Nurses (uncertificated). Non-resident. 
Perth-| Gross wages 57s. 6d. per week. rising to a 
Public} maximum of 79s per week Commencing 
= salary according to experience. The person 
no va appointed must prouce a medical certificate 
(1706) ‘las to health if required to do 
nicely furnished Application be made on forms 

ible from the County Publie Ass 


Revised : 
ly. Apply| Officer hott's W Reading 
1670 H SARI [ 


else provided. 
Apply Queen's Institute of District 


Nursing, | 
57, Lower Belgrave Street, London, S.W.1. 


Queen's Nurse required for ‘ rianlarich, 
shire. Cvelist, General, Maternity and 
Health Duties undertaken—Furnished 
provided salary according to scale. 
County Superintendent 7, Pitcullen 
Perth 

Queen's Nurses. I'wo needec 
ind attendance provided 

ul nursing on 
inet DD 
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so 


1 to btain 
stance 
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Genet - 
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THE ROYAL HOSPiTay 
WOLVERHAMPT0, 
(INCORPORATED UNDER Cha 
Midwifery Pupils (S.R.N.) Wanta, in 
Part I of the C.M.B. Examinatio, + 
of training apply to the Principal y, 
Royal Hospital, Cleveland Road, \y, 


MIDWIFERY 
12/- per inch; minimum charge 8/- 





BIRMINGHAM MATERNITY HOSPITAL 
Trained Nurses required as pupils at the Birm 
ngham Maternity Hospital. Free training given 
Salary at the rate of £40 per annum paid during 
training to those signing for the Ministry of 
Health Grant. 
Apply by letter to Matron. al 


Wer 


9 


LANCASHIRE COUNTY NURy 
ASSOCIATION 
Application for midwifery try... 
from State-Registered Nurses yi, 
district nursing. Salary dupins p2 
per annum, Part £50 per 
year s igreement fu 
qualifications I part 
Superintendent 
Preston, Lancashire 





GENERAL LYING-IN HOSPITAL 
Emergency Address 
DIOCESAN HOUSE, VERULAM ROAD, 
8ST. ALBAN'S, HERTS 
(Midwifery Training School) 
Approved for Part I Training under the rules 
of the Central Midwives Board and associated) “ 
with four approved institutions for Part II from| County 
which pupils can make their choice Place, 
Reduced fees under the Ministry Health 
Scheme. Free training available. Hospital 
certificate granted to successful candidate after 
examination. 
For full particulars apply Matron. 


it 
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SURREY COUNTY COUNE, 
PUBLIC HEALTH DEPApry 
ST. HELIER COUNTY yop, 

CARSHALTON — 
MIDWIFERY TRAINING ¢ 
(PART TI) 
There are vancies for midyip 
in the Maternity Unit of 68 bea 
also recognised as a training , 
the analgesia certificates. The 
commence on 3rd April, 194 
p.a., plus full residential 
Apply to Matron, 


(4) 





BRITISH HOSPITAL FOR MOTHERS AND 
BABIES, WOOLWICH AND BRENCHLEY 
(60 BEDS) 

APPROVED FOR CERTIFICATE A 
Vacancies for Pupil Midwives. Free train 
ing. Pocket money given. Ante- and post- 

satal clinics. Infant clinics. 
Apply by letter to Hon. Secretary. (26) 


em 








CITY OF LONDON MATERNITY HOSPITAL 
CITY ROAD, E.C. MASSACE 
MIDWIFERY TRAINING SCHOOL 
Pupils accepted for Part I Midwifery Training 
Sister Tutor on Staff. Special reduction of fees 
inder Ministry of Health Scheme. Facilities in 
vertain cases for Free Training, with pocket- 
money allowance. Post-graduate training (in 
dnding Analgesic Courses) for Practising Mid 
wives. Facilities for Midwives anxious to obtain 
the Teacher's Certificate. Apply Matron. (1) 





THE MIDDLESEX HoOspita, y, 
SCHOOL OF MASSAGE, Mp) 
GYMNASTICS. MEDIC\, 
ELECTRICITY AND LIGHT sp 
ELECTRO-THERAPY 
Women Students prepared ip y 
examinations of the Chartered sm 
M ge and Medical Gymnastiq, 
SCHOOL OF RADIOGRAPHY 
RADIO-THERAPY 
students prepared & 
of the Society o 
Sraphen. 
apply t 





LEEDS MATERNITY HOSPITAL, 
HYDE TERRACE, LEEDS, 2 
(140 BEDS) 

Pupils trained and prepared for the Exam 
ination under the new rules of the Central Mid 
wives Board, Part I. 

Free training available 

Vacancies occur for general-trained Nurses 
ind others in January, April, July and October 

For particulars apply Matron. (75) 


Women 
Examination 


For full particulars 


| Superintendent, The Middlesex % 
W.1. 





QUY’S HOSPITAL, SE. 
SCHOOL OF MASSAGE AND @ 
GYMNASTICS 
SCHOOL OF LIGHT AND 
ELECTROTHERAPY 
SCHOOL OF RADIOGRAPHY At 





HULL MUNICIPAL MATERNITY HOME, 
HEDON ROAD, HULL 
(EVACUATED TO GAINSBOROUGH) 

Vacancies for Pupils. 

Approved as Midwifery Training School under “ ‘ 
C.M.B. Rules (new Section B), Part I and RADIO-THERAPY 
associated with Hul! Municipal Maternity Home| The School of Massage and Medical Gru 
District Midwifery Service in respect of Part II}has been transferred for the time ba 
training. |Lucerne Road, Orpington, Kent. Eve 

Grants are available under the Ministry of|for a full training is offered both ws 
Health Scheme for candidates taking Health| entering for the C.S.M.M.G. examinatn 
Visitors’ training, or for nurses desirous of practis-| pupil teachers. Practical work is cam 
ing midwifery. Free training with £50 salary in/Guy’s Hospital and at the Cour! 
certain cases. Farnborough and the Orpington \ 

For complete details, apply Matron. For full particulars, apply w 
Guy's Hospital, London Bridge 
|applicants can be seen without . 
any Tuesday or Thursday between ll: 
o'clock. 


(614) 





COUNTY BOROUGH OF WEST 
BROMWICH 
PUBLIC HEALTH DEPARTMENT 
HALLAM HOSPITAL 

We have vacancies for Pupil Midwives for 
Ist April, Ist July and Ist October on our 
Maternity Department, which is a Part I 
Training School. Salary paid at the rate of 
£50 per annum, plus war bonus and residential 
emoluments 

Applications to Matron 





HOLIDAY AND RESIDENTIA 





Rest Homes for Practising Nw 
Probationers. Sidmouth (2 gns. vet! 
Haslemere (£1 weekly).—Apply 
Edith Cavell Homes, 21, Cavendi 
London, W.1. 


(1474 








CITY OF SALFORD 
HOPE HOSPITAL 
Pupil Midwives required—General Trained. 
Salary during training for Part I of Central 
Midwives’ Board Examination—{60 p.a., plus 
£13 p.a. war bonus. Arrangements may be 
made for Part II of the training to be taken at 
the 5 


Blackpool, North. ‘Phone 51562 } 
Private Hotel, Empress Drive # 
| Promenade). Modern, open all yest 
Miss Myerscough, Member Royal 
Nursing. 





Royal District Nurses’ Home, Salford, 5 
Apply to Matron, Hope Hospital, Salford, 6, 
Lancs 


Home Wanted 
lady 51 ver 
house cou 


it, Wind: 


®Home required for 
case preferably privat 
London 25, Bolton Cresce 


TOMSON, 
Town Clerk. 
(1492) 


H. H. 








“UNIVERSITY COLLEGE, LEICESTER, and FOR SALE, Ete. 


LEICESTER CITY GENERAL HOSPITAL ———— 
(PART 1) Gloucesteshire Sale. lo 
LEICESTER ROYAL INFIRMARY MATERNITY \edical Home. Scope for ; 
OSPITAL (PART I) wifery and Surgery. Audited noes 
WESTCOTES MATERNITY HOME (PART II) | vestigation welcomed. Ba 
The University College, Leicester, in conjunc-| Nursing Times, St Martin’s * 
tion with the Leicester Maternity Hospitals, is) W.C.2 
approved for Part I and Part IT of training for 
the Central Midwives Board Examination. 
Free Training for all accepted pupils 
Salary during training 
For further. particulars apply to the Matron 
of one of the above-mentioned hospitals, or to!o 
the Registrar, University College, Leicester. 7 
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The superiority of 
ELECTROLYTIC 
sodium hypochlorite 


Recent work has shown that the irrigation of wounds, burns and ulcers 
with Milton, the stable brand of electrolytic sodium hypochlorite, produces 
more rapid and thorough healing than would be expected from the use 
of the hypochlorite solutions prepared by chemical methods, with a corre- 
sponding freedom, moreover, from the irritating effects so often produced 


by the latter products. 


ITS PROTEOLYTIC ACTION 

The “ powerful proteolytic action’ of the hypochlorites,(1) so essen 
tial in the cleansing of the wound area, is possessed by electrolytic 
hypochlorite to very little less degree than by the more irritant chemically 
prepared hypochlorites.(2) In the envelope method of treatment, the 
initial cleansing(3) by hosing with 20 per cent. Milton solution, before 
the envelope is applied, obtains the full effect of this proteolytic action. 
Subsequent irrigations with a weaker solution of 5 per cent. or less, are 
adequate in maintaining this solvent action. 
ITS INNOCUOUSNESS TO LIVING TISSUE 

Carrel and Dehelly first noted that electrolytic hypochlorite solutions 
were less irritating to living tissues than chemically prepared Dakin's 
solution.(4) Lack of stability, however, was the main disadvantage which 
limited their clinical application. This defect has since been overcome 
by the production of Mi/ton, the stable brand of electrolytic hypochlorite. 
It is the combination of stability with lack of irritant action on living 
tissue, unobtainable so far in any other hypochlorite, which has resulted 
in Milton becoming the standard electrolytic sodium hypochlorite for 
irrigation treatment. 


ITS NON-CAUSTIC ALKALINITY 


Recent independent tests have shown that the pH of Milton is 10.70; 
of Milton diluted to 5 per cent. with tap water (7.e., diluted 20 times) 
is 8.89 and Milton diluted to 20 per cent. with’ tap water (i.e., diluted 
5 times) is 9.30. The same investigation indicated that the pH of Dakin's 
solution B.P. is 11.61 while the pH of 10 per cent. Dakin’s solution (/.e., 
diluted 10 times with tap water) is 10.64. It should be noted that 5 per 
cent. Milton has approximately the same content of available chlotine as 
10 per cent. Dakin’s solution, whereas the pH values of the dilutions are 
respectively 8.89 and 10.64. 


Therefore the dilution of Milton in common use for irrigation is far 
less alkaline than the corresponding dilution of Dakin’s solution. 


ITS HARMLESS RESIDUE 


After its functions have bcen effected, Milton is reduced for all prac- 
tical purposes to a simple harmless residue of salt and water. Mylton 
because of its sodium chloride content, combines the properties of a 
saline solution with those of an effective germicide. A 5 per cent 
Milton solution is isotonic with regard to sodium chloride 


ITS PROMOTION OF HEALING 


Recent clinical work has clearly established the action of Milton in 
promoting healing when applied by means of Stannard Irrigation 
Envelopes. In most cases, the rate of healing has been strikingly rapid.(5) 


Not least significant in treatment of wounds by envelope irrigation 
with Milton is the freedom throughout from pain, a point emphasized by 
all writers on the subject. One comments, “ pain—this is virtually 
absent,” (6) while another states that in 27 cases of burns so treated “ the 
relief of pain was remarkable.” (7). 


Those interested in treatment by irrigation with Milton are invited to 
write to the Professional Department of Milton Antiseptic Limited, John 
Milton House, London, N.7, for full information. 


REFERENCES :—(1) Lister Memorial Lecture, 1939, Brit. Med. Journal, April 15, 1939, 
p. 782. (2) The Treatment of Infected Wounds (1918 edition), Carrel and Dehelly, p. 25. 
(3) The Treatment of Burns and Wounds by the Envelope Method, British Medical Journal, 
July 5, 1941, p.3. (4) The Treatment of Infected Wounds (1918 edition), p. 24. (5) Medical 
Press & Circular, July 30, 1941, . 107. (6) British Medical Journal, July 12, 1941, p. 47. 
(2) British Medical Journal, Juiy 5, 1941, p. 8. 


MILTON, the stable brand of Electrolytic Sodium 


Hypochlorite, non-caustic and of standard strength (1%) 

































“* Tl bring the food that’s necessary, 
of course — and glad to. But when 
itcomes to leaving munitions behind, 
to bring wheat, while you’ve got plenty of 
potatoes at home—I ask you—is it right ? 
Of course not. Farmers here are growing more 
potatoes to leave room in the ships for more munitions 
You — and me too— should eat hearty all the spuds we can 
You do that now ? Ah — but just you have a real good go at 
doing what they say in the Potato Plan and you'll be helping 
me to bring in a lot more shiploads of munitions.” 





















YOUR PART IN THE 
POTATO PLAN 


| Serve potatoes for breakfast three days a week 








« 
2 Make your main dish a potato dish one day a week 






*— Refuse second helpings of other food, at least until 
you have had a second helping of potatoes. 
Serve potatoes in other ways than “ plain boiled.” 
There are so many delicious dishes you can make 
with them. 






















Another Way to Save Shipping 


In all your cooking where you use flour — cakes, puddings, 
pastry — use only two-thirds of the quantity of flour and make 
up with one-third mashed potato. Whenever you boil potatoes, 
do some extra ones, skin and mash while hot (do not add milk 
or margarine —the drier the mashed potato the better for using 
with flour) but use cold. If the potatoes have been cooked 
with salt, don’t add any more in your cooking 









When no fat is called for in the recipe, work the potato into the 
flour (rubbing in with the fingers is easiest), then proceed as if 
using all flour. 

When your recipe calls for rubbing fat into flour, do this first, 
then rub in your mashed potato. 

When your recipe calls for creaming fat and sugar, cream the fat. 
sugar and mashed potato together to a light, creamy m‘xture, 
and work in the flour in the usual way. 












ISSUED BY THE MINISTRY OF FOOD 
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Why the " 
{ BOTTLE-FED BABY all the lime 3 


| 





needs 


DIGESTIVE AID 


\ baby bottle-fed from birth is 
deprived of the laxative properties of 
the colostrum, and until the system 
can adapt itself to artificial food the NORVIC WIDEFORM 
~ eet ‘ll be ng N7/01. Black Glace Kid 
digestive organs WI re upset anc Also in Brown or Blue 29/9 Perhaps your foot is slightly broader than 
acidity—the cause of curdling and the average ’—you're a busy woman, and) 
wind—will result. yum cnet Sane cones, See Oe 
: if resigned to the idea of sacrificing smart 
L nless this condition is corrected z ness ?, NORVIC WIDEFORM SHOES arg” 
with ‘Milk of Magnesia’, consti- specially designed to bring your foots 
alin elt odt } by’ Si eiet troubles to a standstill. They're care @ 
pation will add to ba ys ¢ istress. fully styled, yet thoughtfully planned | 
A teaspoonful given with the first to give complete freedom and comfort 
feed in the morning will keep the to the wider foot. It's worth insist 
ig w cep ure on NORVIC WIDEFORM  stylese § 
stomach sweet and free from discom- NORVIC WIDEFORM they’re MILES better. : 
“ “ . y pore. . ail 1690. Black Glace Kid also 4 
fort and pain, and assist the bowels in Beene Gian tid Sane 


to function normally. 


‘MILK OF MAGNESIA’ Hon dds WIDEFORM 


1/5 and 2/10 (treble size) per bottle 
Of all Chemists and Stores % y © L & S 
Milk of Magnesia’ is the Registered Trade Mark of Phillips 
preparation of Magnesia 




















Name of Agent sent free on request. 
THE NORVIC SHOE CO. LTD., NORWICH 























(AUSES OF TOOTH DECAY 


It is generally agreed that a vital factor in the causation of tooth 
decay (dental caries) is the retention of tiny particles of food in the 
mouth. Clinging to that tenacious substance, mucin, these particles 
cannot be reached by the toothbrush alone—a safe and suitable 
cleansing medium must be used. 

Kolynos Dental Cream penetrates to every part of the mouth 
reducing the surface tension of the mucin to which food debris 
adheres, allowing the particles to be washed away when the mouth is 
rinsed. Polishing the teeth to a healthy brilliance Kolynos Dental 
Cream exerts a tonic influence on oral mucous membrane. 





There’s a reason for 


KOLYNO §S 


DENTAL cRE AM 


KOLYNOS INCORPORATED 12 CHENIES STREET. LONDON > 
. “— : 
Times Editorial and Publishing Offices: MACMILLAN & Co., Ltd., ST. MARTIN’S STREET, LONDON, W.C 2. Telegrams: Publish, Lesquare, Londoa. 
Six months, 9s. 9d. Three months, 4s. 11d. Special rate 


Self-binder to hold 26 issues. 5s. 6d., post free 



































Nursin, 
Telephone : WHI tehall 8831. Subscription rates (post free to any part of the world) are :—Twelve months 19s. 6d. 
for College Members :—12 months, 13s.; 6 months, 6s. 6d.; 3 months, 3s. 3d. Single copies 4}d. each, post free. 








